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Preface

This seltstudy is the seventh review since the Social Work Program at Defiance
College received initial accreditation in 1978 which was retroactive to 1976. The
document reflects the Program as it is presently operating through August 1, 201¢

The seltstudy document is the product of the Defiance College Social Work facult
in consultation with its Advisory Board, field instructors, students, division facility
and administrators. The Social Work faculty wish to express their deep appreciatic
to these individuals for their support of the reaffirmation process and the
contribution to refining and improving the Program.

Recognition is also extended to Dawn Buchholz, Administrative Assistant for
Academic Affairs, for her many hours of dedica&d work in preparing this document.
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AS1. Program Mission and Goals

B.1.0.1: The program submits itaission statement and explainsow it is consistent with the
LINE FSaaA 2§nvdaludsldzNLI2 &

MISSION STATEMENT OF THE DEFIANCE COLLEGE SOCIAL WORK PROGRAM

The Defiance College Social Work Program strives to be a learning and nurturing communityhehere t
facets of students are developed through sefiection, academigsand experientialearning. Ougaim

is to develop professional generalist social workers who embody the values of our profession, and are
dedicated to strengthening the communities, ggs, and individuals that comprise our diverse world.

The program also strives to develop servant leaders who seek to enrich opportunities for the oppressed

and areadvocates for social, economic, and environmental justice.

The Defiance College Soci@ PN} ¥ A4 AGRSRAOIFIGSR G2 aGNBW3IGKSYyAy3
individuals that comprise o RA SSNES 62NI Rdé ¢KA&a adrkridSYSyid I RRNBa
education as indicated in the CSWi&ational Policy and Accreditation Standards (EPAS, p08)to

promote human and community wedeingwithin a global perspectivét h dzNJ  AY Aa (2 RS@Sf
LINEFSaaAirzyl t 3Sy S Nénéralisi practice?ichrptisedéoRaNndriNi eheironmeant

framework, respect for human diversity, akabwledgebased on scientific inquirg. ¢ KS  LINR ANJ Y | f &
strives to develop servant leaders who seek to enrich opportunities for the oppressed and are advocates
F2N) 420ALt 3 SO2y2YAO0OS YR Sy @A GBRigsorbspaakts the quelsts G A OS d ¢
for social and economic justic@ur mission statement embodid¢ise core values of socialork by

aGrdAy3 aldKS @I 4 waBhwoddiincladezdlyice)N@id fustice ke gignity and worth

of the person, the importance of humaglationships, integrity, competence, human rights, and scientific

inquiry.

B.1.0.2The program explains how its mission is consistent with the institutional mission and the
LINEINI YQ& O2yGSEG | ONRaa Fff LINRPINIY 2LIA2Yyao

The program, accredited since7® has evolved over the decades with the development and
refinementof what it means to be a Baccalaureate Social Work practitioner. As changes in expectations
of practice have emerged and been institutionalized through the Council on Social Work BEusjcatio
educational policy statements, so has the program grown in its educational mission to provide a

professional education grounded in the vatuand ethics of the professionhe programs views the



National Association Social Work Code of Ethics as the touchstone and anchor of the social work
profession. The ethics together with tlvere values of the social work professawa the foundation of

the Defiance Social ¥k Frogram.

The context of thiprogram is one of historical, institutional and regional fit. Social Work at Defiance

College formally begins in 19@ith the transfer of the Schauffler College Endowment for Social Work

and Christian Education from Oberlin College to Defiance. Theariihauffler College of Religious

Education and Social Work, founded in 1886, was located in Clevelandyr@hioepared students for

lives of service in both Christian Education and later Social Work focusing its efforts on new Slavic

immigrant populatbns at the turn of the twentieth centurySchauffler College was given the right to

grant degrees in religious education and social waatwveen the years of 1930 and 1931. In 1943, the

college was recognized by the American Association of Schools alf\Wock and became a charter

member of the National Council on Social Work Education. This Legacy of Service to others in an
AYLEZNIFydG LINIG 2F 2dz2NJ LINPINF Y&a O2yGSEG | yR dzy RSNA

programand to all its underlyig values.

5STALFIYOS /2ttS3S |faz2z KIFIa I O2YYAGYSyd G2 &ASNWAOS
Ol YLJza 3INRdzyRazX GKS &aAidS 2F +ty SINIeé& NBaiaARSyOS Kt
from its walls prepared for worthy serviée. Ly (G KS YAR YAySUSSy yAySGASa:z

nationally recognizeteaderin service learning by designating it asiategralpart of theO2 f £ S35 Qa
mission and embedding service into its curriculum. The Mission Statenfi€rfiance Collegests
upon our four pillars To Know, To Understaifd,Leadand To Serve. All programs are continually

challenged to meet the charges stated in those pillars.

T TO KNOW
We believe that the liberal arts form a broad basis for all learning. We affirmattatemic
excellence demands a committed search for truth, competency in research and other problem
solving methods, the ability to synthesize knowledge from many sources, and a capacity-for self
directed learning.

1 TO UNDERSTAND
We provide opportunitie$or students to perceive and make connections between the
intellectual realm and the world. We strive to develop awareness of and sensitivity to global
interdependence and diverse cultures.

1 TO LEAD
We are committed to the betterment of the community, tination, and the world through the
development of leadership skills and abilities. We create opportunities for students to initiate
and facilitate beneficial action in and out of the classroom and encourageefleiftion on the



role of the dedicated leaat.

 TO SERVE
We encourage our students to be of service to their fellow students, their chosen fields of study,
their communities and the world. We provide opportunities for students to transform society
through civic engagement along with applicatiortldir knowledge and understanding to
service.
Our emphasis on the development of the individual through knowledge, values and understanding, self
reflection, skills to lead, anskervice to others through the profession of social work streams directly

from and embraces the mission of Defiance College.

At the turn of the millennium, Defiance College stepped up its service commitment to what was called
GSEGNBYS Sy3r3asSySyidé¢ 2F Ada FOFIRSYAO LINRPBINI YA 6Ad
faculty andstudents have always played a significant role in this form of social action. Our institutional

context has also extended beyond the regional to the international through the McMaster school for
Advancing Humanity at Defiance College. In previous yearsogial work faculty and students regularly

LI NIYSNBR 6AGK GKS /I Y0o2RAlLY 22YSyQa /SyiSNI G2 IR
other projects for the survivors of domestic violence, human trafficking, and rape. More recently, faculty

and stucents have traveled to Panama to complete community assessments, teach healthy coping skills

and conflict resolution, and educate individuals about social media and technology Sxdeigl Work

students are currently working on dewging methods to asdisndividualswith Developmental

Disabilities in Panama schools. Additionally the social work program hasudehts travel to Tanzania

F2N) 62YSyQa SYLR 6 SNYSYInthgfurey RO BENd stBghR Wiyte LINR 2 S O

continuously involvedh working on initiatives to Panama and Belize.

Our geographic area and rural demographic composition offer both opportunities and challenges. The
surrounding five counties, in which the program has its largest proportion of field placements are
overwhelminglyrural, the largest city being Defiance caitiinga population of approximately6,687
people (Census Bureau, 2017). Defiance City is 87% white, with the county being 95.6%hehite.
surrounding four counties repowthite population rangingrom 96.4%097.2%.The Largest minority
population in theregion are persons whselfidentify asoHispani€ (versus Latinx Defiance City has a
Hispanic population of 14.7% versus 9.7% percent of persons who identify as Hispanic in the county,
both of which exceed the 3.7 % for the ®&af Ohia Additionallythe surrounding counties have
populations with Hispanic backgrounds ranging from 484886 (Census Bureau, 201Me poverty rate

in Defiance City is 18.8% (above the state rate of 14.6%), with Defiance County having a pavefty rat



10.4% Other counties in the area have poverty rates ranging from 8B3%/ % (Census Bureau, 2017).

Defianceis within fifty miles of two cities with populations in excess of 250,000 people.

azad 2F GKS I NBI Qa a2 O0Al f-coanf/Mithin &nd mce A GigeQariényaof | NBE  O2
demands upon their professional stafur problemsolving, strengths based approach which

emphasizes both a logical sequence of steps as well as critical thinking and flexibility fits well with our

I 3Sy OASaQ 2 N Soprids éndl deyy ofipracticd.t A Sy G 2 dzi
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mission.

PROGRAM GOALS

1. To prepare the student for immediate entry into employment in a social work field at the
beginningpractice level.

2. To prepare the student for licensure as a baccalaureate social worker (L.S.W.) in the state of
Ohio.

3. To prepare the student for graduate school education in social work by giving them an adequate
foundation in the five component parts dfi¢ curriculum: social research, social welfare policy,
human behavior and social environment, social work practice skills, and field practicum in
addition to curriculum content in values, ethics, diversapd socialeconomic, and
environmental justice.

4. To promote lifelong learning and professional growth for students and area social work
practitioners.

The goals of the Social Work progrderive from its mission and relate to the purposes of social work
education. The preparation of students for immediate employment in the social work field at the
Generalist Practice level is appropriate to the baccalaureate level social work curricolnpetént

practice as a beginning sativorker in the State of Ohiaifther exemplified by licensure at the
baccalaureate level. Our curriculum seeks to adequately prepare students for passing the LSW exam.
The provision of the required knowledge, valusglglls, and cognitivandaffective processes grounded

in the history, philosophy and purposes of the professy A a O2y (I A yeS8riuldmy'This KS  LINE
builds on the liberal arts foudation and is based on the kepntent areas for a foundationalirriculum
which leads to both successful practice and graduate school. Additionally, the Social Work Program at
Defiance College believes that-gning learning and professional growth are required for maintaining a
level of competence in the professiondseeks to provide these opportunities to students and area

social work practitioners.

Our goals flow from the mission of the program in a very straight forward fashion. Baccalaureate

practice is defined by the Council on Social Work Education byod setnpetencies and practice



OSKI@A2NE® hdzNJ LINEINIF YQa YA & aeflectyon, andl kndvdedge ¥bJ- NIi (0 K 2
manner consistent with our heritage of service and institutional purpose. This empowers our graduates
to become competentigccessful practitioners and possess the fundamental components of the

profession in order to succeed both in the field and in graduate study.



Explicit Curriculum
AS B2.GGeneralist Practice

B2.0.1 The program explains how itsission and goals are consistent with generalist practice as
defined in EP B.2.0.

MISSION STATEMENT OF THE DEFIANCE COLLEGE SOCIAL WORK PROGRAM

The Defiance College Social Work Program strives to be a learning and nurturing community where the
facets ofstudents are developed through seéflection, academicsand experientialearning. Ouaim

is to develop professional generalist social workers who embody the values of our profession, and are
dedicated to strengthening the communities, groups, andviidials that comprise our diverse world.

The program also strives to develop servant leaders who seek to enrich opportunities for the oppressed
and areadvocates for social, economic, and environmental justice.

Generalist practice is grounded in the ldearts. Substantive foundational courses of study and liberal

arts offerings give students at Defiance College the basic concepts, information, and perspective

necessary to begin as an educated individual prior to formal admission to the social watknprog
[A1S6A&ST LINA2NJ (2 FTRYA&aAaAA2YS>S addzRSyita FNB ¢Sttt ©
atGrdSYSyidz gAlK (&a& theFliheNiBaits farnSabyodd basis #r all gagiag

Ghdz2NJ I AY A& G2 RS @ SdodalworlkéxsBviicemiBodyzhg vafues 8f8yf S NI f A a
LINEFSaaAz2ysé g A UK O2shlBee, Bdcitl fixSice, the Higndyaudworth of he NJ 0 S A
person, the importance of human relationships, integrity, competence, human rights, and scientific

inquiry.

¢tKS 5STAIFIYOS /2ttS3S {20AFf tNRBINFrY A& AaRSRAOIFGSR
AYRAGARIZ £ & GKIFG O dentiohdytheSeveds adisociil Ww@lSriteivéntion @itkih R &

generalist practice and the engagementhofmandiversity.

G¢KS LINPIANIY Ffaz2z adNA@Sa G2 RS@St2L) aSNBlIyd €SIR
FYR FNB R@20F(iSa F¥2NJ 420A1Lf3X SO02y2YA0X YR Sy@iN.

speaks tayeneralist practitioners adwate for human rights and social and economic justice.

B2.0.2 The program provides a rationale for its formal curriculum design demonstrating how it is used
to develop a coherent and integrated curriculum for both classroom and field.



The Defiance @lege Social Work Program, initially accredited in 1976 and continuously thereafter, has
employed a core curriculum design which has allowed us to evolve successfully to maegtchan

CSWE standards. The foundation curriculum is traditionally orgaarpeid five areas: Social Work

Practice, Social Welfare and Social Policy, Human Behavior in the Social Environment, Social Research,
and Field Education. Additionally, professional values and ethics, importance of human diversity, and

social, economic,ral environmental justice conterare infused throughout.

The foundation for the practice methodology is contained is the N.A.S.W. Code of Ethics. These values
place emphasis on enrichment through human diversity, working for the enhancement of oppressed
populations and working towards social, economic, and environmental justice. Another element to the
designthat has been a constant is that it takes four years to develop the knowledge, values, critical

thinkingand reflection, and skills a student taransform them into a professional social worker.

¢KS t NPINIYQ& OdzNNRA Odzft dzY A& FdzNIKSNJ O2y OSLJidz £ AT S
phases. The first phase is primarily the substantive foundation coursegdyf and liberal arts éérings

that give students the basic concepts, knowledge, and perspective necessary to being an educated

individual prior to formal admission to the program. This foundational coursework is our pre

professional sequence requirements (numbered below 300;180el and above are courses taken after

formal admission to the social work program). These offerings include Introduction to Social Work, Life

in Society (Sociology), Social Problems, Cultural Diversity, Marriage and the Family, Interviewing and
Interpersonal Communication, and Abnormal Psychology. Additionally, students take Introduction to
Psychology, Infancy and Childhood, Adolescence and Adulthood, American Government and Politics or

Macroeconomics, Behavioral Statistiaad Development of Life ondgth (Biology).

The first two years are also when most students are grounded in the liberal arts. The Defiance
College general edudah curriculum is designed to nure student development of the
knowledge, understanding, and skills needed to contelio our global community in

productive, creative, and reflective ways. Through required courses focused uponsthe 21
Century Learning Skills of Critical Thinking, Creativitigliooation, and Communicationnd

elective courses that promote breadth bfiowledge and perspective, our students will develop
and understanding of their world, and become empowered to advocate for change. (Defiance

College Undergraduate Catalog, 201, pg. 39).



The followi
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The Gener

Outcomes:

T

T

ng courses are required of all students pursuiBgehelor of Science degree program:

COMM 120 Introduction to Human Communication
ENGL 125 Composition |

ENGL 225 Composition I

FYE 100 College Engagement Seminar

GLST 100 World Issues

al Education Curriculum is designed to insure achietaerhthe following College Learning

Sense of Community: The student will demonstrate the ability to understand the complexity
and diversity of the world in order to take informed, socialBsponsible actions. (GLST 100)
Powerful Communicatiorthe student will demonstrate thoughtful, critical communication,
practices for a range of audiences and subjects. (COMM 120, ENGL 125, AND ENGL 225)
Individual Empowerment: The student will come to understand the methods and benefits of
intellectual curiity, creativity, critical elf reflection, and selirection, for positioning the

self in the larger public world in culturalgware ways. (ENGL 225 and GLST 100).

Secondly, a course from each of the following five elective areas must also be ftdfillddstudents

completing
1

a Bachelor of Science degree program:

Creative and Expressive Arts

The Student will have the ability to describe cultural production using an established
aesthetic theory.

Historical, Political, and Multicultural Perspectiy&WVK 265 Cultural Diversity)

The student will have the ability to describe historical, political, and multicultural issues,
concepts, or theories.

Quantitative Reasoning (PSY 230 Behavioral Statistics)

The student will have the ability to utilize quantiige data to obtain and apply an
appropriate conclusion when addressing a selected problem.

Scientific Knowledge (NSCI Development of Life on Earth/ Biology)

The student will have the ability to comprehensively and objectively analyze and evaluate
appropliate data and develop and informed conclusion.

Social and Behavioral Sciences (SOC 120 Life in Society/Sociology)

The student will have the ability to describe findings and theories in at least one area of
Social or Behavioral Science, and describe ¢fensfic method and how it can be used to
assess human behavior and /or interaction.

The second, or professional development phase {ashal admission to the program), is comprised of

social work courses which are taken primarily during the juniar yad fall semester of the senior year.



Students take three practice courses (SWK 355,356, 457), the research course (SWK 301), THE HBSE
capstone (SWK 379), Policy (SWK 476), and the 140 hour Field Experience (SWK 397). The intention
enables students touild upon, reinforce, and integrate prior, knowledge, values, analysis and
introspection, and skills by pviding focus opportunities inside and outside the classraom

preparation for students demonstraitg mastery of the competencies.

The sequence afourses and assigreny’ 1 Q& F2f f 2 g af 2 2 YINR INBEANRZYE 2 T . Of
scheme of intellectual behavior that identifies six levels within the cognitive domain, from the simple

recall or recognition of facts through increasingly more complakastract mental levels. This

framework provides the conceptual rationale for creating developmentally appropriate opportunities

for students to identify, frame, and analyze increasing complex questions as well as integrate the

knowledge, values, cognigvand affective processes, and skills of social work into a professional

identity.

The third phase is the synthesis and evaluation phase, the two highest levels of Taxonomy, consisting of

the senior field phlcements and senior seminar aeken the secod semester of the senior year. The

concurrent experiences provide students with an intentional linkage between the field and ethical

application of social work knowledge, values, cognitive and affective processes, and skills, as well as, the
assessmentaf KS aiddzRSydaQ YIFaldSNE 2F GKS yAyS 0O02YLISGSyO

work program and profession.

B2.0.3. The Program provides a matrix that illustrates how its curriculum content implements the nine
required social work competenceand any additional competencies added by the program.

Below is the Defiance College Social Work Program matrix illustrating the nine social work competencies
presented in the EPAS that identifies the knowledge, values, skills, and cognitive and affectss p

within the behaviors associated with competence at the generalist level of practice.



Courses

Course Units,

Practice Objective Learning Activities &
Competency . (Obj . Course Chapters . 9 . . I/DIM
Behavior referenced in Assignments (if aplicable)
or Week Covered
parentheses)
EPA2.1.1. 21112 Knowledge: SWK121 (2) Ch.5 In-class discussions I/D
Demonstrate | Make Students learn SWK29@2) Entire Course In-class discussion on I/D
Ethical and ethical and examine ethical social work practice
; isi {2 Qa [/
Professional | decisions by b ! { - -
Behavior applying the | Ethics and the SWK355 (5) Kwi'eAshman & Quizzes & Exams D
; Ha
standards of | Ohio Code of In-class case studies
the NASW | Conduct as ch. 11,
_ Code of specified by

Sodal workers | Ethics, hKA2Q& |/ Dolgoff,
value base of the | relevant licensing board. Harrington &
profession and its | laws and Loewenberg
ethical standards, | regulations
as well as relevant | mogiels for ch. 18
regulations that | €thical SWK356 (6) Entire Course Quizzes & Exams D
may impact decision .
practice at the making, In-classcase studies
micro, mezzo, and ethical
macro levels. Socia q ¢ SWKA4571,7) Ch.1,5,12,14 Handouts/Worksheets D
workers conduct o Classroom Discussions/
understand research, Exercses
frameworks of and
ethical decision additional Analysis of Ethical
makingand how to .
apply principles of Coqes of Dilemmas
critical thinking to | €thics as i -
those frame works | appropriate Attitudes/Values: | SWK121 (2) Ch.5 In-class case study I
in practice, . .
research, and policy to context. | students SWK355 (5) KirstAshman & | Quizzes & Exams D
arenas. Social demonstrate a Hall )
Workers recoghize commitment to In-class case studies
persqngl vglues ano b1 {20Qa Ch. 11,
the distinction .
between personal professional Dolgoff et al,
and professional values and ethical
values. They also standards of Ch. 18
understand how .
their personal practice.
experiences and
affective reactions . .
influence their SWK356 (6) Entire Course Quizzes & Exams. D
professional . .
judgment and Rivas & Toseland| In-class case studies
behavior. Social
workers SWK397 Entire Practicum | 140 hr. D

understand the
LINEPFS&aaA2
history, its mission,
and the roles and

Jr. Field Practicum

Weekly Conference Sheets




responsibilities of
the profession.
Social workers also
understand the role

SWK457 (1,7)

Ch. 5,12,14

Classroom Discussion

PIF Project/NWAH Event

of other professions SWK486 Entire Practicum | 450 hr. & Field Placement
when engaged in
inter-professional Weekly Conference Sheets
teams. Social
Workers recognize SWK4881) Entire Seminar | Ethical Dilemma Case
the importance of Scenarios
life-long learning Ch.2&7
and are committed .
o continually Sr. Case Presentation
updating their skills
to ensure they are
relevant and
effective. Social
workers also
understand
emerghg forms of
technology and the
ethical use of
technology in social
work practice.

Cognitive SWK3555) KirstAshman & In-class case studies

Affective Hall,

Processes:

Ch. 11,

Students reflect Dolaoff I

on their thoughts, olgoffeta

feelings, and

resulting changes

in professional

perspectives

surrounding

ethical decision

making inpractice

settings.

SWKS3566) Rivas & Toseland| In-class case studies
Ch. 15
SWKA4571,2,7) Ch. 12 Classroom

Exercise/Analysis of Ethica
Dilemmas

SWK486 Entire Practicum | 450 hr. Sr. Field Placemen
Weekly Conference Sheets
Skill: SWK355 (5) KirstAshman & Quizzes & Exams

Students analyze
a range of
practice situations,

and demonstrate

Hall,
Ch. 11,
Dolgoff

In-class case studies




ethical decision Et al,
making in h
generalist Ch. 18
practice.
SWK356 (6) Entire Course Quizzes & Exams. D
In-class case studies
SWK397 (2) Entire Practicum | 140 hr. D
Jr. Field Placement
Field Learning Activities
SWK457 (1,2)7 Entire Course Classroonbiscussion M
toward PIF Project
Ch.12
Classroom Exercise
Analysis of Ethical
Dilemmas
SWK486 Entire Practicum | 450 hr. Sr. Field Placemen| M
Field Learning Activities
SwW488 (1) Ch. 15 Ethical Dilemma M
Sr.Case Presentation
Courses . . I
. . Course Units, Learning Activities &
Practice (Objective . .
Competency . . Course Chapters o Assignments (if I/D/IM
Behavior referenced in .
Week Covered applicable)
parentheses)
/
EPAR.1.1. 2.1.1.2 Knowledge: SWK278 (9) Entire Course Videotape Project

Students learn
about the

In-class role plays




Demonstrate
Ethical and
Professional
Behavior

Social workers
understand the value
base of the
profession and its
ethical standards, as
well as relevant laws
and regulations that
may impact practice
at the micro, mezzo,
and macro levels.
Social workers
understand
frameworks of
ethical decision
makingand how to
apply principles of
critical thinking to
those frame works in
practice, research,
and policy arenas.
Social Workers
recognize personal
values and the
distinction between
personal and
professional values.
They also understand
how their personal
experiences and
affective reactions
influence their
professional
judgment and
behavior. Social
workers understand
GKS LINRPFSE
history, its mission,
and the roles and
responsibilities of the
profession. Social
workers also
understand the role
of other professions
when engaged in
inter-professional
teams. Social
Workers recognize
the importance of
life-long learning and
are committed to
continually updating
their skills to ensure
they are relevant and
effective. Social
workers also
understand emergig
forms of technology
and the ethical use of

Use
reflection
and self
regulation
to manage
personal
values and
maintain
profession
alism in
practice
situations.

necessity for
personal
reflection and

SWK355 (5, 6, 8)

KirstAshman &
Hall

Reflectionexercises

selfregulation as Ch.
L%%/ps&gﬂgg in SWK356 (5) Entire Course Quizzes & Exams
generalist
practice and Research Paper
lifelong Group proposal & project
professional P prop pro)
development. Teaching Family
Assessment
SWK379 (5) Weeks land 2 Discussion/reflection
papers
SWK4572, 7) Ch. 15, 11:13 Handouts/Worksheets
Classroom

Discussions/Exercises

Exams

Attitudes/Values:
Students honor
their self
awareness for
how it informs

SWK355 (5, 8)

KirstAshman &
Hall

Ch.

Reflection exercises

their lifelong SWK356 (5) Entire Course Quizzes & Exams
professional
development. Research Paper
Students make an Group proposal & project
informed
commitmentto Teaching Family
b! {2Q4a O Assessment
competency. i i
SWK397 Entire Practicum | 140 hr. Jr. Field Placemen
In-class role plays
SWK4572, 7) Entire Course Handouts/Worksheets
Ch. 25,11-13 Classroom
Discussions/Exercises
PIF Project/NWAH Event
SWK486 Entire Practicum | 450 hr. Sr. Field Placemern
Weekly Conference Sheet
SWK488 (1) Entire Seminar Seminar discussions from
Ch. 6 field
Skills:Students SWK278 (9) Entire Course Videotape Project

gain skills of self
reflection, self
evaluation, and

In-class role plays

seltregulation
that support
competency in
generalist
practice at all
levels.

SWK355 (5, 6, 8)

KirstAshman &
Hall

Ch.

Reflectionexercises

SWK356 (5)

Entire Course

Quizzes & Exams
Research Paper

Group proposal & project




technology in social
work practice

Teaching Family
Assessment

SWK379 (5, 9)

Weeks 1,2 & 16

Class discussion

Final theory paper

SWK 397 Entire Practicum | 140 hr. Jr. Field Placemen
SWK4572, 7) Entire Course NWAH Event/PIF Project
Ch. 12 Analysis of Ethical
Dilemmas
SWK486 Entire Practicum | 450 hr. Sr. Field Placemer
Field Learning Activities
SWK488 (1) Entire Seminar Seminar discussions from

Ch.6

field

Sr. Cas®resentation




Competency

Practice
Behavior

Courses (Objective
referenced in
parentheses)

Course Units,
Course Chapters o
Week Covered

Learning Activities &
Assignments (if
applicable)

I/D/IM

EPA2.1.1.

Demonstrate
Ethical and
Professional
Behavior

Social workers
understand the
value base of the
profession and its
ethical standards,
as well as relevant
laws and
regulations that
may impact
practice at the
micro, mezzo, and
macro levels. Socig
workers
understand
frameworks of
ethical decisio-
making and how to
apply principles of
critical thinking to
those frame works
in practice,
research, and policy|
arenas. Social
Workers recognize
personal values and
the distinction
between personal
and professional
values. They also
understand how
their personal
experiences and
affective reactions
influence their
professional
judgment and
behavior. Social
workers
understand the
LINEPFS&aaA2
history, its mission,
and the roles and
responsibilities of
the profession.
Social workers also
understand the rte
of other professions
when engaged in
inter-professional
teams. Social

2.1.1.3
Demonstrate
professional
demeanor in
behavior,
appearance and
oral, written,
and electronic
communication.

Knowledge:
Students learn
professional
conduct and
communication
appropriate to
the profession
within the
classroom and
practice
settings.

SWK1211, 2, 8)

Ch.2,5

Presentation of Self in the
Classroom

SWK278 (10)

Entire Course

Quizzes & exams

In-class role plays

SWK3555, 8)

KirstAshman&
Hall,

Ch.1,11

Presentation of Self in the
Classroom

SWK356
(3,5,6,7,8,9)

Entire Course

Facilitating Group Sessio

Teaching Family
Assessment

SWK379
(11 21 41 71 81

(seminar
discussion course)

Entire course

Seminar discussion and
presentations

SWK457 (1,2,4)6

Ch. 17,9, 1114

Handouts/Worksheets

Classroom
Discussions/Exercises

Exams

SWKA476 (6)

Weeks 1213

Formal inclass
presentations

SWK486

Initial Weeks of Sr.
Placement/Comple
tion of Learning
Activities onField
Evaluation Tool

450 hr. Sr. Field
Placement

SWK488 (1)

Week 1
Coggins & Hatchet
Ch. 15

Seminar from field

Attitudes/
Values:
Students value
professional
conduct as

SWK121 (2)

Ch.2,5

Presentation of Self in the
Classroom

SWK278 (L0)

Entire Course

Quizzes & exams

In-class role plays




Workers recognize
the importance of
life-long learning
and are committed
to continually
updating their skills
to ensure they are
relevant and
effective. Social
workers also
understand
emerging forms of
technology and the
ethical use of
technology in social
work practice.

demonstrated | SWK3555) KirstAshman & Presentation of Self in the
i K NR dz3 K Hall, Classroom
behavior, h
appearance, Chi, 11
and  I'SWK356 (1,8,9) | Entire Course Family Assessment
communicatio Simulation Facilitating
n within the Group Sessign
classroom and
practice Teaching Family
settings. Assessment
SWK3795, 9) Entire course Seminar discussion and
. presentations
(seminar
discussion course)
SWK57 (1,2,4,% Ch, 27,9,1%14 Classroom
Discussions/Exercises
PIF Project/NWAH Event
SWKA476 (6) Weeks 1213 Formal inclass
presentations
SWK486 Entire Practicum | 450 hr. Sr. Field
Placement
SWK488 (1) Entire Seminar Discussions
Seminar
Skills: SWK35%5) KirstAshman & Weeks 1112; group
Students Hall, presentations
demonstrate

an integration
of the code of
ethics and
appropriate

Ch.1,11

Dillon Ch. 88

professional
conduct and
communicatio
n interactions
within the
classroom and
practice

SWK356 (1,8,9)

Entire Course

Family Assessment
Simulation

Facilitating a Group
Session

settings.

SWK3975, 9)

Entire Semester

140 hr. Jr. Field
Placement

Mock interview,resume
Field Learning Activities

SWK457 (1,2,4)6

Entire Course

PIF Project/NWAH Event

SWKA476 (6) Weeks 1213 Formal inclass
presentations
SWK486 Entire Practicum | 450 hr. Sr. Field

Placement




SWK488 (1) Entire Seminar Seminar Discussions M
h Mini-Papers
Ch.2&6 Sr. Case Presentations
Practice Courses (Objectivg  Course Units, Learning Activities &
Competency ) referenced in Course Chapters o Assignments (if I/DIM
Behavior .
parentheses) Week Covered applicable)
EPA.1.1. 21.1.4 Knowledge: SWK278 Entire course Video I/D
Demonstrate | Use Students learn | (4,5,7, 10) Classroom discussion
how to
Ethical and technology incorporate SWK35%5, 8) Entire course Classroom discussion on| M
Professional | €thically and | technology into ethics
; ractice . . .
Behavior appropriately gthically and SWK35§10) Entire course Classroom discussion on| M
to faCi|itate appropriate|y_ eth|CS
Social workers practice
understand the oUtcomes SWK4571,2,6) Ch.1,12,14 Handouts/Worksheets I/D
value bgse of the Classroom
profession and its Discussions/Exercises
ethical standards,
as well as relevant Exams
laws and _ - -
regulations that Attitudes/ SWK278 Entire course Video I/D
; Values:
B“rzzt:?ep;cihe (4,5, 7, 10) Classroom discussion
. Students value
micro, mezzo, and the appropriate | SWK35%5, 8) Entire course Classroom discussion M
macro levels. Socig and ethical use
workers understand of technology in SWK3510) Entire course Classroom discussion M
frameworks of practice
ethical decision settings. Empty Bowls
making and how to - :
apply principles of SWK397 Entire semester 140 hr Jr. Field Placemen D
critical thinking to Field Learning Activities
those frame works
in practice, SWK4571,2,6) Ch. 10 Classroom M

research, and policy

discussios/Exercises




arenas. Social
Workers recognize
personal values and
the distinction
between personal
and profesonal
values. They also
understand how
their personal
experiences and
affective reactions
influence their
professional
judgment and
behavior. Social
workers understand
GKS LINBTS
history, its mission,
and the roles and
responsibilities of
the profession.
Social workers also
understand the role
of other professions
when engaged in
inter-professional
teams. Social
Workers recognize
the importance of
life-long learning
and are committed
to continually
updating their skills
to ensure they are
relevantand
effective. Social
workers also
understand
emerging forms of
technology and the
ethical use of
technology in social
work practice.

SWK488 (1)

Entire Seminar

Seminar discussions fron
the field

Skills:

Students will
identify and
demonstrate
appropriate
and ethical use
of technology in
practice
settings.

Ch.2&6
SWK278 Entirecourse Videotaped interview
assignment
(4,5,7,10)
SWK35§10) Entire course Empty Bowls
SWK397 Entire semester 140 hr Jr. Field Placemer

Field Learning Activities

SWK4571,2,6)

Entire Course
Ch. 10

PIF Project/NWAH Event

SWK486 Entiresemester 450 hr. Sr. Field
Placement
Field Learning Activities
SWK488 (1) Entire Seminar Sr. Case Presentation




Courses (Objective

Course Units,

LearningActivities &

Practice : ) .
Competency . referenced in Course Chapters o Assignments (if I/DIM
Behavior )
parentheses) Week Covered applicable)
EPAR.1.1. 2.1.1.5Use Knowledge: SWK3555, 8) Ch. 1,11 Quizzes & Exams I/D
supervision | Students learn i

Demonstrate and the purposes SWK3541, 5, 6,8)| Ch. 1 Quizzes & Exams D
Ethical gnd consultation | and processes In-class case studies
Professional | to guide of supervision
Behavior professional | in the SWK4571,4) Ch. 1,12 Handouts/Worksheets I/D
Social workers ]::(?r;eef?atlvior z(r)cgzlsj\l/(o)?km Classroom
understand the ' ' Discussions/Exercises
value base of the
profession and its SWK48g1) Week 1 Seminar M
ethical standards, Di . f field
as well as relevant Ch. 15 ISCussions from fie
laws and
:ﬁg;"f::g;;that Attitudes/ SWK35§5, 8) Entire Course Classroom discussion | D
practice at the Values: SWK356 (1,5,6)8| Ch. 1 Quizzesk Exams D
micro, mezzo, and Students value ™~ :
macro levels. Socig establishing In-class case studies
workers understand and
frameworks of . . - - -
ethical decision maintaining SWK397 Entire Practicum 140 hr Jr. Field Placemern D
makingand how to professional Weekly Conference
apply principles of relationships Sheets
critical thinking to with field
those frame works . SWK457 (4) Ch. 12 Handouts/Worksheets D
in practice, instructors,
research, and policy colleagues, and Classroom
arenas. Social agencies. Discussions/Exercises
Workers recognize
personal values ang SWK486 Initial Field Site | 450hr. Sr. Field M
the distinction s
between personal Visitation Placement
and professional . . .
values. They also Entire Practicum | Completion of
understand how Learning Activities of
their personal Field Evaluation Tool
experiences and
affective reactions SWK488 (1) Entire Seminar Seminar Classmate M
influence their Relationgips
professional Ch. 15 P
judgment and
behl"z‘ViOF- SdOCia' . Cognitive SWK397 Entire Semester | 140 hr. Jr. Field D
workers understan .
GKS LINE TS ,:;ffecnve Placement
history, its mission, rocesses:
and the roles and Students reflect Weekly Conference
responsibilities of on their Sheets
the profession. h h . _
Social workers also thougnts, SWK486 Entire Semester | 450 hr. Sr. Field M
understand the role feelings, and Placement
of other professions resulting
when engaged in changes in Weekly Conference

inter-professional

teams. Social

professional

Sheets




Workers recognize
the importance of
life-long learning
and are committed
to continually
updating their skills
to ensure they are
relevant and
effective. Social
workers also
understand
emergng forms of
technology and the
ethical use of
technology in social
work practice.

perspective
after utilizing
supervision and
consultation in
practice
settings.

SWK488 (1)

Entire Seminar
Ch.2&6

Seminar discussions fron

field

Skills:Students
demonstrate
appropriate
professional
relationships
with field
instructors and
colleagues
within practice
settings,
including the
appropriate use
of supervision
and
consultation.

SWK397 (1)

Entire Practicum

140 hr. Jr. Field
Placement

SWKA486

Entire Practicum

450 hr. Sr. Field
Placement




Courses (Objective

Course Units,

Learning Activities &

Practice : . .
Competency . referenced in Course Chapters o Assignments (if I/DIM
Behavior )
parentheses) Week Covered applicable)
EPAR.1.2 2.1.2.1Apply | Knowledge: SWK235%3) Chapters 115 Classroom Exercises; D
E and Students learn Videos; Exams;
ngage i . .
Divgergit and communicate | how diversity Small Group Exercises
D yar understanding | characterizes o .
i er_ence in pf the and shapes the Experiential Extension;
Practice importance of :
diversity and human SWK265 (1,3)4 Units 1, 3,5, 63, | Classroom _ I/D
Social workers difference in | €XPerience 12, 13, 14, 15, 16 | Exercisefiscussions
understand how . Exams; Wheelchair
shaping life '
diversity and . : Reflection; Culture Paper
difference experlences n
characterize and | Practice at the SWK27§8) Entire Course Quizzes & Exams D
shape the human | MICro, Mezzo, R hp
experience and are | and macro esearch Paper
critical to the levels Videotape Project
formation of
identity. The In-class role plays
dimensions of
diversity are SW3795%, 7,8) Week 7 Discussion M
understood as the ) .
intersectionality of Diversity Paper
multiple factors
including but not
limited to age,
class, color, culture, SWK45711,2,8) Ch. 1,3,11 Handouts/Worksheets D
disability and Classroom
ability, ethnicity, Discussions/Exercises
gender, gender
identity and Exams
expression,
immigration status, Attitudes/ SWK235 (3) Chapters 115 Classroom Exercises; D
marital status, Values: Videos; Exams; Debates;
political ideology,
race, Students Internet Activities;
religion/spirituality, develop an ontial .
sex, Se)‘(ual appreciation for Experiential Extension;
?rir:)e;tggsgr'e?gg how diversity | SWK265(B,4) Units 1, 3,5, 63, | Wheelchair Exercise; D
status. Socla shapes the 12, 13, 1415, 16; | Culture Paper
workers understand human Entire Semester
that, as a experience
consequence of SWK2788) Entire Course Quizzes & Exams D
difference, a
LISNA2Y Qa Research Paper
experiences may
include oppression, Videotape Project
poverty,
marginalization, In-class role plays
and alienation as
well as privilege, SWK3795, 7,8) Week 7 Diversity Paper M
power, and acclaim,
Social workers also SWK397 Entire Semester | 140 hr. Jr. Field D

understand the
forms and
mechanisms of
oppression and
discrimination and

Placement

Weekly Conference
Sheets




recognize the
extent to which a
Odzt G dzNBQa
and values,
including social,
economic, political,
and cultural
exclusions, may
oppress,
marginalize,
alienate, or create
privilege and power

SWK457 (1,2,8)

Ch. 3,11

Handouts/Worksheets

Classroom
Discussions/Exercises

SWK488 (2) Entire Seminar Seminar Discussions fror
Ch.5 Field
Cognitive and | SWK235 (3) Entire Course Classroom Exercises
Affective Debates
Processes: Experiential Extensions

Students reflect
on their
thoughts,
feelings and
resulting
changes in
professional
perspectives
gained from
experiences
with diversity in
professional
settings.

Social Problem Paper

SWK26%1,3,4)

Unit 15

Wheelchair exercise

SWK2788)

Entire semester

Videotape role play and
reflection

SWK457 (1,2,8)

Ch. 11

PIF Project/ NWOAH
Event

SWK486 Entire Practicum | 450 hr. Sr. Field
Placement
Weekly Conference
Sheets

SWK488 (2) Entire Seminar Seminar Discussions fror

Ch.5

Field

Skills:Students
identify and
articulate the
importance of
human diversity
in practice
settings

SWK265 (1,3,4) Unit 15 Wheelchair Exercise
Culture Paper
SWK379g, 7,8) Week 7 Diversity Paper

SWK397

Entire Practicum

140 hr. Jr. Field
Placement
Field Learning Activities

SWK457 (1,2,8)

Entire Semester

PIF Project/NWAH Event

Ch. 11
SWK486 Entire Practicum | 450 hr. SrField
Placement
Field Learning Activities
SWK488 (3) Entire Seminar Diversity Paper

Ch. 45

Sr. Case Presentation




Courses (Objective

Course Units,

Learning Activities &

Practice . . .
Competency Behavior referenced in Course Chapters o Assignments (if I/DIM
parentheses) Week Covered applicable)
EPAR.1.2 2.1.2.2 Knowledge: SWK121§,7) Ch.5,6,7 In-class discussion I
. .| Present Students learn
Engage Diversityl - oives as how 10 View SWK265 (6) Units 1, 6, 13, 15 | Classroom I/D
and Difference | |, oo and themsel ExercisefDiscussions
in Practice : Ves as SN .
engage clients | e |earners Videos; Speakers;
Social workers and " . toward cultural Wheelchair Exercise; Sel
understand how constituencies Reflection Paper; Culture
diversity and as experts of competency. Paper
difference their own
characterize and experiences SKW457 (1,2,8) | Entire Course Handouts/Worksheets | D
shape the human
experience and are
critical to the Ch. 1,11 C!assrogm '
formation of identity. Discussions/Exercises
The dimensions of
diversity are Attitudes/ SWK265 (6) Entire course Classroom D
;Jnrt‘gfsr:g’i‘(’)‘i:;ytgf Values: ExerciseDiscussions
multiple factors Students Videos; Speakers;
including but not appreciate Wheelchair Reflection;
'C'g‘lgfdctuoltz‘?:' class, client cultural Self Reflection Paper;
disability and ability, differences. Culture Paper
ethnicity, gender, - - -
gender identity and SWK3974) Entire Practicum | Completion of Weekly D
expression, Conference Sheet; 140 h
immigration status, Jr. Field Placement
marital status, ’
litical ideology, .
E;C!?a aeclogy SKW457 (1,2,8) Entire Course Handouts/Worksheets D
religion/spirituality,
sex, sexual Ch. 1,11 Classroom
orientation, and Discussions/Exercises
tribal sovereign
status. Social SWK486 Entire Practicum | Completion of Weekly M
workers understand Conf Sheet:
that, as a onference Sheet;
consequence of )
Giferonce o 450 hr. Sr. Field
LISNB2Y Qa f Placement
experiences may
include oppression, SWK488 (2) Entire Practicum | Seminar Discussions M
poverty, ch.5 from Field
marginalization, and
lienati I - . - -
Sr'f,ﬁ:;gnsjwvl? a?qsd Skills: SWK397 Entire Practicum | 140 hr. Jr. Field D
acclaim. Social Students treat Placement
workers abo diverse clients . i L
with dignity and Field Learning Activities
understand the respect and
:;Tﬁai?:ms of actively engage| SWK457 (1,2,8) Entire Semester | PIF Project/NWAH Event| D
oppression and with clients and
R colleagues Ch. 11
B toviard clura
G2 G6KAOK I competency. SWK486 Entire Practicum | 450 hr. M

structures and
values, including
social, economic,
political, and cultural

Sr. Field Placement
Field Learning Activities




exclusions, may
oppress, marginalize|
alienate, or create
privilege and power

SWK48g2)

Entire Practicum

Diversity Paper

Sr. Case Presentation




Courses (Objective

Course Units,

Learning Activities &

Practice . . .
Competency Behavior referenced in Course Chapters o Assignments (if I/DIM

parentheses) Week Covered applicable)

EPAR.1.2 2.1.2.3Apply | Knowledge: SOC12Q1) Entire Course Culture Paper I

selfawareness | Students
Engage and self deepen SWK121 (7) Ch.5,6,7 Quizzes & Exams [
i i regulation to awareness of .

Diversity and mgnage the | their own SWK265 (5) Units 1, 2, 3, 5, 6, | Classroom I/D

Difference in influence of cultural 8,13, 14,15, 16 ExerciselDiscussions

Practice persoral biases| identity 17 Self Reflection Paper

and values in | including - - -

Social workers workingwith values and SWK278 (8)9 Entire Course VideotapeProject D

understand how | diverse clients | beliefs that In-class role plays

diversity and and may

difference constituencies. | ¢ SWK355§, 8) KirstAshman & Quizzes & Exams, D

characterize and Impact Hall, Ch. 1412 .

shape the human profe_SS|0naI In-class case studies,

experience and are practice .

critical to the Group presentations

formation of

identity. The SWK4571,2) Ch. 1,11 Handouts/Worksheets D

dimensions of Cl

diversity are D.assroqm E .

understood as the iscussions/Exercises

intersectionality of Attitudes/ SOC 12010) EntireCourse Culture Paper [

multiple factors Vvalues:

including but not Students value| SWK 265 (5) Entire Course Classroom _ D

“:“'ted tolage' ) the Exercises/Discussions

class, color, culture, H

disability and &Egg;ﬂ?ce of Selfreflection paper

ability, ethnicity, ;

gender, gender reflection and SWK278 (8)9 EntireCourse Videotape Project D

o0 selfregulation

identity and toward

expression, cultural In-class role plays

immigration status, - -

marital status, competency SWK379g, 7,8) Week 7 DiversityPaper, D

political ideology, Presentation

race,

religion/spirituality, SWK397 Entire Practicum | 140 hr. Jr. Field D

sex, sexual Placement

orientation, and

tribal sovereign Weekly Conference

status. Socla Sheets

workers understand

that, as a SWK457 (1,2) Ch.11 Classroom D

consequence of Discussions/Exercises

difference, a . ,

LISNE2Y Q& SWK488 (3) Coggins&Hatchett | Diversity Paper/ D

experiences may Seminar Classroom

include oppression, Ch. 45 Discussions

poverty,

marginalization,

and alienation as

well as privilege, Cognitive and | SOC 12Q1) Entire course Culture Paper I

power, and acclaim. Affective

Social workers also Processes:

;Jor:?fsrs;igd the Students SWK 265 (5) Entire course Clasroom D

mechanisms of '([ahrinnpklion)é carir':ié:al Exercises/idcussios

oppression and

discrimination and

reflect on their

Selfreflection paper




recognize the
extent to which a
Odz (i dzNBQa
and values,
including social,
economic, political,
and cultural
exclusions, may
oppress,
marginalize,
alienate, or create
privilege and power

values and
beliefs to
eliminate the
influence of
personal bias
in working
with diverse
populations in
professional

Culture paper

SWK2788, 9)

Entire course

Videotape role play and
reflection

SWK457 (1,2)

Ch. 11

Classroom
Discussions/Exercises

practice.
SWK486 Entire Practicum | 450 hr. Sr. Field

Placement
Weekly Conference
Sheets

Skills: SWK265 (5) Unitl&?2 SelfReflection Paper;

Students ) Culture Paper

demonstrate Entire Semester

selfawareness . -

and Svg” SWK397 Entire Practicum | 140 hr.

regulationto .

eliminate the Jr. Field Placement

influence of g .

personal SWK457 (1,2) Entire Semester | PIF Project/NWAH Event

biases in

working with Ch.11

g;/vsiras;ﬁscllent SWK486 Entire Practicum | 450 hr.
Sr. Field Placement
Weekly Conference
Sheets

SWK488 Entire Seminar Diversity Paper

Seminar Classroom
Discussions




Courses (Objective

Course UnitsCourse

Learning Activities &

Practice . . . I/D/
Competency ) referenced in Chapters or Week Assignments (if
Behavior . M
parentheses) Covered applicable)
EPAS 2.1.3 2.13.1 Knowledge: SWK235 (1) Entire Course Classroom Exercises;| I/D
Ad Aopl Students Videos; Exams;
h vancg h ur?geyrstanding acknowledge Debates;
uman r.|g ts of social the forms and o
and social, 1al, . Internet Activities;
) d economic. and | Mechanisms of Social Problem P
economic, an ) ’ . ocial Problem Paper,
. environmental | OPpPression P
environmental | . d . .
Ustice Justice to and SWK265 (2) Unit 3; Entire Semester| Classroom I/D
J - advocate for discrimination Exercises/Discussions
human rights | strategies of Videos: Exams:
at the ' '
- advocacy, Speakers
Social workers individual and rights of Czlture Paper
tem level -
chre;zt:g;hat sys VS | clients, and
regardless Of' finding SWK35%, 8 KirstAshman& Hall Quizzes & Exam I/D
position in society resources for
has basic human pursuing Ch. 1112, 14
rights such as chanaeand - -
freedom, safety, g SWK 356 (5) Entire Course Quizzes & Exams D
privacy, an use of power
adequate standard Research Paper
of living, health
care, and Group proposal &
education. Social project
workers understand
the global In-Class Assessment
interconnectedness Exercises
of oppression and
human rights SWK 457 (1,2,8) | Ch. 1,69,11 Handouts/Worksheet | D
violations, and are s
knowledgeable
about theories of Classroom
human need and ) ) .
social justice and Discussions/Exercises
strategies to
promote social and Exams
economic justice - - -
and human rights. SWK 476 (6, B, Karger & Stoesz Policy Analysis Projeg M
Social workers
understand Ch.1,2,8
strategies designed
to eliminate Attitudes/ SWK121 (1, 7 Chb5,6,7,9 Quizzes & Exams I
oppressive Values:
strudural barriers Students value SWK235 (1) Entire Course Classroom Exercises;| I/D
to ensure that Videos;Exams;
social goods, rights the ) Debates:
and responsibilities professional '
are distributed role of Internet Activities;
equitably and that . !
civil, political, dismantling Social Problem Paper
environmental,
economic, social, the forms and "g\wk265 (2) Unit 3; Entire Semester| Classroom D

and cultural human

mechanisms of

Exercises/Discussions

Videos; Exams;




rights are
protected.

oppression Speakers
and Culture Paper
discrimination.
SWVK355 6, 8) KirstAshman& Hall Quizzes & Exams, I/D
Studentsgain Ch11-12,14 )
appreciation Grouppresentations
for how SWK356 (5) Entire Course Quizzes & Exams D
advocacy is
important for In-class case studies
Eﬂcri:z:lr?ghts Research Paper
and social, Group proposal &
economic and project
environmental
justice in In-Class Assessment
generalist Exercises
practice SWK457(1,2,8) Ch. 69,11 Classroom D
Discussions/Exerciseg
FilmRebirth of Dudley|
Street
SWK476 (6,8 Karger & Stoesz,|IA Quizzes & Exams M
chapters ) )
Policy Analysis
Karger, Midgley, Kindle Controversial Issues
& Brown . .
News Media Project
All Chapters
SWK488 (3) Entire Seminar Seminar Discussions | M
from Field
Cognitive and | SWK235(1) All Chapters 415 Strategies for Action | |
Affective
Processes: SWK265(2) Unit 3; Entire Semesterl Classroom D
Students Exercises/Discussions
reflect on their Videos; Exams;
thoughts, Speakers
feelings, and Culture Paper
changesin  "Swk397 Entire Practicum 140 hr. Jr. Field D
professional Placement
perspective
surrounding Weekly conference
social, sheets
economic, and
environmental | SWK457 (1,2,8) | Ch. 11 Classroom Discussior| D

justice of

FilmRebirth of Dudley
Street




clients at all SWK486 Entire Practicum 450 hr. Sr. Field M
system levels. Placement
Weekly Conference
Sheets
SWK488 (3) Entire Seminar Seminar Discussions | M
from Field
Skills: SW2351) Chaptersl-15 Experiential I/D
Students Extension;
demonstrate ial Probl b
the ability to Social Problem Paper
identify and SW265(2) Unit 3; Entire Semester| Culture Paper D
articulate the
forms and Wheelchair Exercise
mechanisms o - .
! SW355§, 8) KirstAshman, Quizzes & Exams, D
oppression
and Ch 1112, 14 Group presentations
discrimination | SW356 (5) Entire Course Quizzes &xams D
Students gain Case Stude
advocacyskills
at multiple SWK97 Entire 140 hr. Jr. Field D
PlacemeniClassroom
Ieo\l/els f(?r Practicum
a vancw.lg Field Learning
human rights Activities
and social,
economic and | SWK457 (1,2,8) Ch 11 PIF Project/NWAH M
environmental Event
justice.
SWK476 (6, B Karger & Stoesz,|IA Policy Analysis Paper| M
chapters; Karger, & Presentation
Midgley, Kindle & )
Brown, All chapters Controversial Issues
SWK 486 Entire Practicum 450 hr. Sr. Field M
Placement
Field Learning
Activities
SWK488 (3) Entire Seminar Oral Policy M
Presentation

Diversity Paper
Community Paper

Sr. Cas®resentation




Courses

Course Units,

Learning Activities &

Practice Objective . .
Competency . (b . Course Chapters o Assignments (if I/DIM
Behavior referenced in .
Week Covered applicable)
parentheses)
EPAS 2.1.3 2.1.3.2 Knowledge: SWK355 (6 8) KirstAshman, Ch | Quizzes & Exams, I/D
d Engage in Students learn 11-12, 14; )
A vancg practices that | how to engage Group presentations
human rights d " : i
and social advance practice SWK356 (5) Entire Course Quizzes & Exams D
o q social, strategies that
economic, atnl economic, advance social, Case Studies
environmenta ;
and economic, and
justice. . . SWK457 (1,2,8) Ch.1,4,6,7,9,11 Handouts/Worksheets D
environment | environmental
aljustice. justice for client Classroom
systems at all Discussions/Exercises
Social workers levels of
chsig:‘siahat generalist SWK476 (§ Karger & Stoesz, | Policy Analysis Project | M
' i Chi, 2,8
regardless of practice. v &y
position in society
has basic human Attitudes/ SWK355 (6 8) KirstAshman, Ch | Quizzes & Exams, I/D
rights such as Values: 11-12, 14; )
freedom, safety, Students value Group presentations
privacy, an
adequate standard the arrayof SWK356 (5) Entire Course Quizzes & Exams D
of living, health strategies
care, and implemented Case Studies
education. Social :
for advancin - - -
workers understand . 9 SWK397 Entire Practicum | 140 hr.Jr. Field Placemen D
the global social,
interconnectedness economi¢ and Weekly Conference
of oppression and environmental Sheets
C; Ezr:;grgi dare justice for client
knowledg’eable systems at all SWK457 (1,2,8) Ch. 14,6,7,9,11 C!assrogm _ D
about theories of levels of Discussion/Exercises
human need and i
social justice and gene_rallst SWK486 Entire Practicum | 450 hr. Sr. Field M
practice.
strategies to Placement
promote social and Weekly Conference
economic justice Sheets
and human rights.
Sotal workers SWK488 (3) Entire Seminar Seminar Discussions fron| M
understand .
strategies designed Field
to eliminate . . -
oppressive SWK476 ( Karger & Stoesz, | Policy Analysis Project M
structural barriers Chli, 2,8
to ensure that
social goods, rights Skills:Students | SWK355 (6 8) KirstAshman, Ch | Quizzes & Exams, I/D
and responsibilities demonstrate 11-12. 14
are distributed . ' Group presentations
equitably and that Fhe a_b”'ty to
civil, political, identify and SWK356 (5) Entire Course Quizzes & Exams D
environmental, implement
economic, social, practice Case Studies

and cultural human




rightsare strategies that Empty Bowls
protected. advance social,

economicand SWK397 Entire Practicum 140 hr. Jr. Field Placeme

environmental

Field Learnind\ctivities
justice for client

systems atall | SWK457 (1,2,8) | Ch. 11 PIF Project/NWAH Event
levelsof - - -
. SWK476(6) Karger&toesz, Ch| Policy Analysis Project
generalist
. 1,2,8
practice.
SWK486 Entire Practicum 450 hrs. Sr. Field
Placement

Field Learning Activities

SWK488 (3) Entire Seminar OralPolicy Presentation




Courses

Course Units,

Learning Activities &

Practice Objective . .
Competency . (Obj . Course Chapters o Assignments (if I/D/IM
Behavior referenced in .
Week Covered applicable)
parentheses)
EPAS 2.1.4 2.1.41 Knowledge:: SWK301(2, 3,5) | Weeks 23 Lecture, Classroom I/D
. , Students learn Discussionpesign Topic
Engage in Use p.ractlce to develop (;ravetter;;’LOl6
Practice exzetrr:encet research orzano ( )
and theory to :
Informed iform Y101 questions Chapters 1 & 2
Researchand| """ originating
Research scientific 4 | from practice SWK355(1, 5 Entire Semester | Research Project I/ID
Informed inquiry f?n settings and
researc :
Practice practice
experience SWK457 (1) ch.1 Handouts/Worksheets | D
which lead to
. gquantitative Classroom
Social workers o . . .
understand and qualitative Discussions/Exercises
quantitative and research
qualitative research SWK488 (4) Ch.4&7 Research Paper M
methods and their .
respective roles in Sr. Case Presentation an
advancing a science Paper
of social work and
in evaluating their Attitudes/ SWK301(5) Week 4 Classroom discussion of | D
pracktlcel.( SOCI;I Values: distinction between
workersknow the Studentsvalue Gravetter & research ethics &
principles of logic, Forzano Chapter 4 :
scientific inquiry, the adherence personal morality.
and culturally to the NASW . -
infqrmed and Code of Ethics SWK355 (1,)5 Entire Semester Research Project I/D
ethical approaches di
to building regarding SW\K488(4) Entire Semester | Seminar Discussions frof M
knowledge. Social ethical Field
workers understand treatment of Ch. 46
that evidence that research Research Paper
informs practice tici t
derives from mult participants. Sr. Case Presentation an
d|SC|pI|n§ry sources Paper
and multiple ways
of knowing. Tey Weekly Conference
also understand the
processes for Sheets
translating research . - - -
findings into Skills:Students | SWK301 Entire Semester | Research Design Project| D
effective practice. conduct . .
ethically SWK356(10) Entire Semester Research Project D
responsible SWK397 Entire Practicum | 140 hr. Jr. Field D
research to Placement
evaluatethelr Field Learning Activities
own practiceor
practice SWK486 Entire Practicum | 450hr. Sr. Field
settings Placement

Field Learning Activities




SWK488 (4)

Ch. 4&7

Research Paper




Courses

Course Units,

Learning Activities &

Practice Objective . .
Competency . (b . Course Chapters o Assignmentgif I/DIM
Behavior referenced in .
Week Covered applicable)
parentheses)
EPAS 2.1.4 2.1.4.2 Knowledge:: SWK230 () Entire Course Exams and Homework | I/D
) v critical Students will bl
Engage in :—;}ppk)_/ crlttlca learn how to Problems
Practice Inking to
engage in analyzg SWK301(7,8) Gravetter & Lecture, Classroom I/D
Informed analvsis of qualitative and Forzano Discussions
Research and ySIS | quantitative
Research quantitative | Losearch Chapters 3 & 5
Informed and findings - -
: qualitative SWK355 ¢, 5 KirstAshman & Research Project D
Practice research Hall,
methods and
Ch 12,516
research
Social workers findings. SWK356 (10) Entire Course ResearctPaper D
understand
quantitative and SWK457 (1,5) Ch. 1,10 Handouts/Worksheets | D
qualitative research
methods and their Classroom
respective roles in . . .
advancing a science Discussions/Exercises
of social work and
in evaluating their Exams
practice. Social _
workers know the Attitudes/ SWK301(8) Gravetter & Lecture, Classroom D
principles of logic, Values: Forzano Discussions
scientific inquiry, Students will
and culturally . Chapters €14
informed and gain aI’T .
ethical approaches appreciation for|"g\yk 355 1,5 KirstAshman & Research Project I/D
to building research Hill
knowledge. Social analysis ’
workers understand Ch 2. 516
that evidence that '
informs practice SWK356 (10) Entire Course Research Paper D
derives from multi
disciplinary sources SWK397 Entire Practicum | 140 hr. Jr. Field D
and multiple ways
of knowing. They Placement
also understand the
processes for Weekly Conference
translating research Sheets
findings inb
effective practice. SWK457 (1,5) Ch. 10 Classroom D
Discussions/Exercises
SWK486 Entire Practicum | 450 hr. Sr. Field M

Placement
Completion of Weekly
Conference Sheet




SWK488(4) Entire Seminar Seminar Discussions fror
Field
Ch.4&7
Research Paper
Sr. Case Presentation
Cognitive and | SWK301(5) Week 4 Classroom discussion of
Affective distinction between
Processes: Gravetter & research ethics &
) Forzano Chapter 4 personal morality.
Studentswill
utilize critical SWK356(10) Entire Course Research Project
thinking and
reflecF upon SWK488 (4) Entire Semester | Research Paper
resulting Seminar Discussions fror
changes in Field
professional
perspective
concluded in
research
findings.
Skills:Students | SWK301 Gravetter & Research Design Project
will analyze Forzano
qualitative and (2.3,6,&7)
quantitative Chapters 15
research SWK356 (10) Entire Course Research Project
toward

advancing the
science of social
work.

SWK397

Entire Practicum

140 hr. Jr. Field
Experience

Field Learning Activities

SWK486

Entire Practicum

Completion of_earning
Activities on Field
Evaluation Tool

450 hr. Sr. Field
Placement

SWK488 (4)

Entire Seminar

Ch.4&7

Research Paper




Courses

Course Units,

Learning Activities &

Practice Objective . .
Competency Behavior re(ferénced in Course Chapters o Assignments (if I/DIM
WeekCovered applicable)
parentheses)
EPAS 2.1.4 2.1.4.3 Knowledge: SWK301(7, 8) Gravetter & Course midterms I/D
Students can Forzano (2016)
: Useand
Engage in translate identify and Research proposal
Practice research critically Each Chapter
Informed %gﬁ?gﬁéo comprehend  Fo\wass (1,5 KirstAshman Research project D
R . social research
esearch and| improve -
: as it relates to Ch1-2,516
Research practice -
po”cy' and Social Work .
Informed service policy and SWVK356 (10) Entire Course Research Paper D
i delivery. i
Practice y practice SWKA57(1,5) Ch. 1.10 Handouts/Worksheets | D
Classroom
Social workers Discussions/Exercises
understand
quantitative and Exams
g]ueiuf;'zzr:zsﬁ]ae?h SWK4762) Entire Course Classroom Discussions | D
respective roles in Classroom Debates
advancing a science
of social work and SWK488 Weeks 4 & 7 In class Policy Oral D
in evaluating their Presentation
practice. Social
W‘_’”‘?rls "”‘;"I" the Attitudes/ SWK301(8) Gravetter & Course midterms D
ggir;ﬂgfisirfqu?sc’ Values: Forzano; Research proposal
and culturally ' Students value
informed and how research Chapters 8 & 5
ethical approaches evidence 13
o building informsSocial  "q\as5 (1, 5 KirstAshman Research project I/D
knowledge. Social Work policy
Worker§ understand andpractice. Ch 1-2, 516
that evidence that
informs practice SWK356 (10) EntireCourse Research Paper D
derives from multi
disciplinary sources SW397 Week 4 140 hr. Jr. Field D
and multiple ways Placement
of knowing. They Entire Practicum
also undersftand the Weekly Conference
processes tor
translating research Sheets
f';d'“_gs inb SWK457 (1,5) | Ch. 10 Classroom D
effective practice. Discussions/Exercises
SWKA4762) Entire Course Classroom Discussions | D
Classroom Debates
SW\K486 Entire Practicum | Compléion of Weekly M

Conference Sheet
450 hr. Sr.

Field Placement




SWK488 (4)

Entire Seminar

Ch. 4&7

Seminar Discussions fron
Field

Oral Policy Presentation
Research Paper
Sr. Case Presentation

Skills:Students
utilize research
evidence to
inform and
improve
practice policy
and service
delivery.

SWK397

Entire Practicum

140 hr. Jr. Placement

Field Learning Activities

SWK4762)

Entire Course

Policy Advocacy Project

SWK486

Entire Practicum

Completion of Learning
Activities on Field
Evaluation Tool

450 hr. Sr. Field
Placement

SWK488 (4)

Entire Seminar
Ch. 46

Research Paper & Sr. Case
Presentation




Courses

Course Units,

Learning Activities &

Practice Objective . .
Competency Behavior re(ferénced in Course Chaptersr Assignments (if I/DIM
Week Covered applicable)
parentheses)
EPAS 2.1.5 2151 Knowledge: SWK1214, 7) Ch.2,7 In Class Discussion I
; : Exercises
Engage in Idei_nufyts%mal Students learn
Polic Ipo |c|y 6; i € | social policy at ["gwk235 (3) Entire Course In Class Discussions and| /D
y ocal, state the agency, Small G Exerci
Practice and federal Iocal, state and ma roup £xercises
level that | federal levels .
impacts client| that impacts Videos
well-being, client welk Exams
soomvortrs | SGC51%C | beng aecese 1«
understa}nd that services and | and service SWK457 (1,8) Ch. 1,11 Handouts/Worksheets D
human rights and |- service delivery.
social justice, as delivery. Classroom
well as social Discussions/Exercises
welfare and
services, are SWK476 Karger & Stoesz, Al Policy Analysis D/M
meddfated by policy chapters; Karger, ,
;:‘plg;entation at (l, s 9 Midgley, Kindle, & Project
the federal, state, Brown, All Controversial Issues
and local levels. chapters
Social workers News Media Project
understand the
history and current Attitudes/ SWK235 (3) Entire Course In Class Discussions I/D
structures ofsocial Values: ) )
policies and Small Group Discussions|
services, the role of Students can
policy in service verbalize Debates
delivery, and the apprecia_tion for - - -
role of p’ractice in how social SWK397 Entire Practicum 140 hr. Jr. Field D
policy |P0|iC|y ﬁtt 'tfhe g Placement
ocal, state an ;
gi\f;?mfkr:rs federal level Oral Policy Report
hat im ;
undelzrstan-d their E:li%tnt v\?:}fts gon}pletlon %“r/]veetkly
LOIE |In policy being, access ta onterence ee
evelopment. social services
Social workers and service SWK457 (1,8) Ch 11 C!aser(.)m ) D
understand their delivery. Discussion/Exercises
role in policy
development and SWK476 Karger & Stoesz, Al Policy Analysis Project | M
implementatian chapters; Karger, _ _
within their practice 1,4,7,9 Midgley, Kindle, & News Media Project
settings at the B :All ’
micro, mezzo, and rown,
macro levels and chapters
they actively - - -
engage in policy SWK486 EntirePracticum i?;cggq;:t Field M
practice to effect
change within those Weekly Conference
settings. Social Sheets
workers recognize
and understand the SWK488 (5) Entire Seminar Seminar Discussions fror

historical, social,
cultural, economic,
organizational,
environmental, and
global influences

Field
Oral Policy Presentation

Sr. Case Presentation




that affect social
policy. They are
also about policy
formulation,
analysis,
implementation,
and evaluation.

Skills: SWK235 (3) Entire Course Social Problem Paper
Students SWK3555) Entire Course In Class Discussions
identify specific Debates

social policies

at the agency, Exams

local, stateand g v 397 Entire Practicum | 140 hr. JrField

federal levels
that impacts
client welt
being, access tg
social services

Placement
Field Learning Activities

Oral Policy Report

and service  FowiaEz(18) | Ch. 11 Small Group Exercises
delivery.
Exams
SWK476 Karger & Stoesz, Al Policy Analysis Project
chapters; Karger,
1. 4,79 Midgley, Kindle,&
Brown, All
chapters
SWK486 Entire Practicum | 450 hr. Sr. Field
Placement
Field Learning Activities
SWKA488§5) Entire Practicum | Oral Policy Presentation

Sr. Case Presentation




Courses

Course Units,

Learning Activities &

Practice Objective . .
Competency ) (b . CourseChapters or Assignments (if I/DIM
Behavior referenced in .
Week Covered applicable)
parentheses)
EPAS 2.1.5 2.15.2 Knowledge: SWK235 (2) Entire Course Classroom Exercises D
: Assess how ;
! mall Gr Exerci
Engage in social welfare ﬁtud(tants learn Small Group Exercises
Policy and owto , Videos
Practice economic evaluate social
policies welfareand Exams
impact the economic
delivery of | pojicies that SWK35%5) Entire Course In Class Discussions
and access to| .
Social workers social impactthe
understand that services. delivery and SWK457 (1,8) Ch. 1,11 Handouts/Worksheets D
human rights and access to social
social justice, as services C!assroqm _
well as social ’ Discussions/Exercises
welfare and - -
services, are SWK476 Karger & Stoesz, Al Policy Analysis D/IM
mediated by policy chapters; Karger, )
and its (3.5,7,8 Midgley, Kindle, & | Project
implementation at Brown, All chapterg .
the federal, state, p Controversial Issues
and local levels. NewsMedia Project
Social workers
understand the Attitudes/ SWK235 (3) Entire Course In Class Discussion IID
history and current val j
S”:J_'C_t“res zfso"ia' alues: Small Group Discussion
policies an
services, the role of Students can Debates
policy in service demonStrate
delivery, and the understanding |"g\yK 3555) Entire Course In Class Discussions
role of practice in of how current
policy social welfare | SWK397 Entire Practicum | 140 hr. Jr. Field D
development. and economic Placement
Social workers i :
olicies that
understand their iFI)T]pal‘t the Oral Policy Report
role in policy .
development. delivery and Weekly Conference Shee
Social workers access to social g\yica57 (1,8) Ch. 11 Classroom D
understand their services. Discussion/Exercises
role in policy
_de"f'OmeT and SWK476 Karger &Stoesz, All Policy Analysis Project | M
:'r‘zt?‘i?‘nzﬁg"a B (3,57, 8 chapters; Karger, News Media Project
practice settings at T Midgley, Kindle, &
the micro, mezzo, Brown, All chapterg
and macro levels - - -
and they actively SWK486 Entire Practicum | 450 hr. Sr. Field M
engage in policy Placement
practice to effect Weekly Conference
change within Sheets
those settings.
Social workers SWK488 (5) Entire Seminar Seminar Discussions frorl M
recognize and Field
understand the
historical, social, SWK235 (3) Entire Course Social Problems Paper | D

cultural, economic,




organizational, Skills:Students | SWK397 Entire Practicum | 140 hr. Jr. Field
envwor?mental, and canidentify and Experience
global influences critique current

that affect social .
social welfare

Field Learning Activities
policy. They are

also about policy and economic  "g\yi476 Karger & Stoesz, Al Policy Analysis Project
formulation, policies that chapters; Karger,
gna:ysis, . impact the (3,5,7,8) Midgley, Kindle, &
implementation, i
anz e gsg\elzgytgfs?)r::?al Brown, All chapterg
services. SWK486 Entire Practicum | 450 hr. Sr. Field
Experience

Field Learning Activities

SWK488 Entire Seminar Sr. Case Presentation




Courses

Course Units,

Learning Activities &

Practice Objective . .
Competency ) (Obj . Course Chapters o Assignments (if I/DIM
Behavior referenced in .
Week Covered applicable)
parentheses)
EPAS 2.1.5 2.15.3 Knowledge: SWK1217) Ch. 10 In Class Discussion I
. Apply critical
Engage n thinking to Studgnts
Policy analyze, examine SWK457 (1,8) Ch.1,6,7,9,11 Handouts/Worksheets I/D
Practice formulate, and mo_dels of
advocate for | policy research, Classroom
policies that analysis, Discussions/Exercises
Pamanights | formulation, e e S izzes & E M
Social workers aﬁ?ésl(r)lcrilagl > | and advocacy (3.6) arger oesz, | Quizzes xams
understand that | conomic and | Within a Ch.1,2,8 Policy Analysis Project
human rights and | ayironmental | historical and
smillal Justu;ei as | justice. structural Controversial Issues
xg'f;sezzia context of U.S. News Media Project
services, are social _pO”Cy :
mediated by evolution.
policy and its - -
implementation at Attitudes/ SWK121 (7 Ch. 10, 11, 12, 13,| Quizzes & Exams I
the federal, state, Values: 14
and local levels.
Social workers Students SWK235 (4) Entire Course Classroom Discussions; | D
understand the recognize and Videos; Debates; Social
history and appreciatethe Problems Paper
current structures po“cy advocacy i i i
of social policies andinextricable | SWK397 Entire Practicum 140 hr. Jr. Field D
and services, the relationships Placement
role of policy in - Weekly Conference
service delivery, between social Sheetg
and the role of workers as a
szcefl'g;:‘ef]‘t’“‘:y ;“ de\gscteosocial SWK457 (1,8) | Ch. 6,7,9,11 Classroom Discussions/ | D
. ' L Exercises; Utilization of
Social workers policiesand COel\isgglysL:; Cii’:\cr)}gi?]g
understand their service delivery. :
role in policy Policy
development. i
Social workers SWK476 (3, 6,)9 | Karger & Stoesz, | Quizzes & Exams M
understand their
role in policy All chapters Policy Analysis Project
development and Cont ial |
implementatian ontroversial Issues
within their News Media Project
practlce settmgs
at the micro, SWK486 Entire Practicum | 450 hr. Sr. Field M
mezzo, and macro
levels and they Placement
actively engage in Weekly Conference
policy practice to Sheets
effect change - -
within those SWK488 Entire Seminar Oral Report M
settings. Social -
workers recognize SWK121 (7 Ch. 10, 11, 12, 13, | Quizzes & Exams I

and understand

14




the historical,
social, cultural,
economic,
organizational,
environmental,
and global
influences that
affect social
policy. They are
also about policy
formulation,
analysis,
implementation,
and evaluation.

Cognitive and
Affective
Processes:

Students will
analyze policies
and reflect on
how advocacy
advances social
economic and
environmental
justice.

SWK235 (2,4)

Entire Course

Classroom Discussions
Debates
Social Problems Paper

SWK457 (1,8)

Ch.6,7,9,11

Classroom Exercise;
Utilization of CO Models
to Changing Policy

SWK476 (3, 8)

Karger & Stoesz,

All chapters

Quizzes & Exams
Policy Analysis Project
Controversial Issues

News MediaProject

SWK488 Entire Seminar Seminar Discussions fron
Field
Oral Policy Presentation
Skills: SWK397 Entire Practicum 140 hr. Jr. Field
Placement
Students
analyze, FieldLearning Activities

formulate, and
advocate for
policies that
advance social
well-being.

SWKA476 (3, ®)

Karger & Stoesz,

Ch.1,2,8

Policy Analysis Project
Controversial issues

News Media Project

SWK486 Entire Practicum | 450 hr. Sr. Field
Placement
Field Learning Activities
SWK488 Entire Seminar OralPolicy Presentation

Sr. Case Presentation




Courses

Course Units,

Learning Activities &

Practice Objective . .
Competency Behavior re(ferénced in Course Chapters o Assignments (if I/DIM
Week Covered applicable)
parentheses)
EPAS 2.1.6 2.16.1 Knowledge: SWK23%2) Entire Course Classroom Exerciseg I/D
SmallGroup
Engage with Cr?(%e doe of | Students are Evercises
Individuals, human 9 knowledgeable
Families, behavior and | about theories Videos
Groups the social and conceptual : i
Organiz,ations environment, | frameworks SWK355 (2, 3)7 | KirstAshman & Hall, Quizzes & Exams, | I/D
1| personin- ;
and Pvironment, | thatguide the | \\pvipUALS | ch. 12, 516 Genogram,
i and oher processes of
communities | idisciplinar | Practice. Research Project,
y theoretical .
frameworks to Comprehensive
. engage with Assessment
Social workers clients and
undesstand that | o gtitencies. SWK356 Entire Course Quizzes & Exams | D
engagement is an
ongoing (2,3,4,8,9 GroupProposal
component of the
dynamic and FAMILIES Teaching Family
interactive ‘ Assessment
process of social GROUPS
work practice
with, and on SWK379 (2,-8) Robbins, Chatterjee Reading, Papers, D
behalf of, diverse Discussions
individuals, Ch. 19, 11, 13
families, groups,
organizations, and SWK457 (1,3,5) | Ch.1,5,8,11 Handouts/Workshee| I/D
communities. ORGANIZATIONS ts
Social workers
understand COMMUNITIES Classroom
theories of human Discussions/
behavior and the
social Classroom Exercises
environment, and Generalist Practice
critically evaluate Classroom
and apply this Discussion:
fnc.’wledge 0 Theoretical
acilitate . .
engagement with Perspectives re: CO
clients and
constituencies, PRERARE Classroof
including Exercises
individuals, , .
;an]\i/l'ielfgsmps’ Attitudes/ SWK235%2) Entire Course C!assroqm D
organizations, and Values: Discussions
communities. Small Group
Social workers Stlj'dems can Discussions
understand articulate the
strategies to importance of Debates
engage diverse using the
clients and SWK355 (2, 3)7 | KirstAshman, Ch.-2, Quizzes & Exams, I/D

constituencies to
advance practice
effectiveness.

knowledge of
human
behavior and
the

INDIVIDUALS

5-16

Research Project,
Comprehensive
Assessment




environment to | SWK356 Entire Course Quizzes & Exams, D
uide
grofessional (2,3,4,8,9 Research Project,
; Teaching Family
ractice.
P FAMILIES Assessment
GROUPS
SWK3792, 4-8) Entire Course Discussions and M
¢ KS2 NE What |
makes people tick
Character Paper
SWK397 Entire Practicum 140 hr. Jr. Field D
Placement
WeeklyConference
Sheets
SWK457 (1,3,5) | Ch.1,5,8,11 Classroom D
Discussions/Exercise
ORGANIZATIONS
COMMUNITIES
SWK488 (5) Entire Semester Theory Paper M
Ch. 3 Sr. Case
Presentations
Skills: SWK235%2) Entire Course Social Problem Pape D
Students : .
demonstrate SWK3582, 3, 7) | KirstAshman, Ch.-2, Quizzes & Exams, I/D
the ability to 5-16 Research Project,
integratey INDIVIDUALS Comprehensive
conceptual Assessment
frameworks SWK356 Entire Course Quizzes & Exams, | D
into the
processes of (2,3,4,8,9) Research Project,
Social Work Teaching Family
practice. FAMILIES Assessment
GROUPS
SWK3792, 48) Entire Course Discussions and M
¢ KS2 NE What |
makes people tick
Character Paper
SWK397 Entire Practicum 140 hr. Jr. Field D

Placement

Field Learning
Activities

Weekly Conference
Sheets




SWK486

Entire Practicum

Completion of
Learning Activities o
Field Evaluation Too

Weekly Conference
Sheets

450 hr. Sr. Field
Placement

SWK488 (5)

Entire Seminar

Ch.3&6

Agency Oral Report
Mini-Papers
Sr. Case Presentatio




Courses (Obijective

Course Units,

Learning Activities &

Practice . . .
Competency . referenced in Course Chapters o Assignments (if I/DIM
Behavior ;
parentheses) Week Covered applicable)
EPAS 2.1.6 2.16.2 Knowledge: SWK278 Entire Course Quizzes & Exams
: Use empathy, 2 Videotape Pragct
Engage with reflection, and Sthu:te;s laet?]m (2,39 deotape Prajc
Individuals, other w patny In-class role plays
Fam|||es interpersona' ISas a Cl’ltlca|
’ skills to and - .
Groups, effectively foundational SWK355 (23, 9 KirstAshman & Quizzes & Exams: D
o engage diverse| api i hall, In-class case studies &
Organizations clicnts and skill in INDIVIDUALS role plays
, and consttuencies genet_ra“St Ch. 2
. practice. i :
Communities Students learn | SWK356 Entire Course Quizzes & Exams D
f”‘bo‘“ key (13,9 Case Studies
interpersonal
Social workers skills necessary| FAMILIES Group Proposal
understand that for practice at o _
engagement is an all levels GROUPS Facilitating Groufsession
ongoing component
of the dynamic and SWK457 (1,2,4) Ch. 34, 11,13 Handouts/Worksheets D
interactive process
of social work ORGANIZATIONS Classroom
practice with, and Discussions/Exercises
on behalf of, COMMUNITIES
diverse individuals, Exams
families, groups, . .
organizationsand Attitudes/ SWK278 Entire Course Quizzes & Exams
communities. Values: . .
Social workers (2,3,9 Videotape Project
understand Students
theories of human understand and In-class role plays
behavior and th - .
Sgciz\llg\ironmim value the SWK355 (23, 7) KirstAshman & | Quizzes & Exams, D
' necessity of ;
and critically Hall, In-class case studies &
strong INDIVIDUALS le ol
evaluate and apply . | role plays
this knowledge to mt_erpersona Ch.2
facilitate skills for - -
engagement with effective SWK356 Entire Course Quizzes & Exams D
clients and gene_rallst (1,3,9) Case Studies
constitliencies, practice at all
including stages FAMILIES Group Proposal
individuals
families, groups, GROUPS Facilitating Group Sessio
organizaions, and
communities. SWK379 (8 Week 4 Seminar Classroom D
Social workers
understand Discussion/Worksheets
strategies to
engage diverse SWK397 Entire Practicum | 140 hr. Jr. Field M
clients and Placement
constituencies'to Weekly Conference
advar?ce practlce Sheets
effectiveness.
SWK4571,2,4) Ch. 24,11,13 Classroom Exercise D

ORGANIZATIONS
COMMUNITIES




SK486

Entire Practicum

450 hr. Sr. Field
Experience

Senior Seminar
Classroom Discussion

SWK488 (7)

Ch.2&4

Seminar Discussions fror
Field

Seminar Classmate
Relationships

Cognitive and | SWK27§2, 3, 6) Entire Course Interview D
Affective )
Processes: Videotape
Students will Project Reflections
reflect on their Fq\yi397 EntirePracticum | 140 hr. Jr. Field D
use of empathy, Placement
gnd Weekly Conference
interpersonal Sheets
skills to
effectively SK486 Entire Practicum | 450 hr. Sr. Field M
engage diverse Placement
clients and Senior Seminar
constituencies. Classroom Discussion
SWK488 (7) Ch.2&4 Seminar Discussions fron M
Field
Seminar Classmate
Relationships
Skills: SWK278 Entire Course Quizzes & exams I/D
Students (2,3, Videotape Project
develop and
strengthen key In-class role plays
|nkt_|r-3|rpersonal SWK355 (23, 1) KirstAshman & Quizzes & Exams, D
SKIS. Hall, In-class case studies &
INDIVIDUALS role plays
Ch.2
SWK356 Entire Course Quizzes & Exams D
(1,3,9) Case Studies
FAMILIES Group Proposal
GROUPS Facilitating Group Sessio
SWK397 Entire Practicum 140 hr. Jr. Field D
Placement
Field Learning Activities
SWK457 (1,2,4) Ch. 34,11,13 Classroom Exercises M

ORGANIZATIONS

COMMUNITIES

PIF Project/NWAH Event




SWK486 Entire Practicum | Learning Activities on Sr.
Field Evaluation
450 hr. Sr. Field
Placement

SWK488 (6) Entire Seminar Seminar Classmate

Ch.2&4

Relationships

SeniorCase Presentation




Courses (Objective

Course Units,

Learning Activities &

Practice . . .
Competency . referenced in Course Chapters o Assignments (if I/DIM
Behavior :
parentheses) Week Covered applicable)
EPAR.1.7 2171 Knowledge: SWK278 Entire Course Quizzes & exams I
Students learn| (3) ] )
A Collect and about the Videotape Project
SS€sS organize data, | different
Individuals, and apply sources of In-class role plays
Famili critical thinking | client data; - -
amilies, {0 interpret different SW3559) Entire Course Quizzes & Exams, D
oroups, information methods and | |NDIVIDUALS In-class case studies
OrganlzatlonS, from clients techniqLeg for !
Communities and ) gathering Genogram,
constituencies. | client data;
Social workers different Comprehensive
understand that approaches of Assessment
assessment is an interpreting
ongoing component client data; SOQIC Form
of the dynamic and and different  —swmEE T3 7.8 [ Entire Course Quizzes & Exams »
interactive process models ff10r )
of social work comprenensiv | caAMILIES Case Studies
practice with and € as_sessmem
on behalf of, of client I GROUPS Group Proposal
diverse individuals, Isystlems ata
families, groups, evels SW4571,5,9 Ch. 1,11 Handouts/Worksheets D
and communities.
. ORGANIZATIONS Classroom
Social works Discussions/Exercises
undersand COMMUNITIES _
theories of human Community Assessment
behavior and the Model Discussion
social environment i _ i
and critically Attitudes/ SWK278 (B Entire Course Quizzes & Exams |
evaluate and apply Values: . .
this knowledge in Students value Videotape Project
the assessmerdt ongoing In-class role plays
diverse clients and assessment as
constituencies, an integral SNV355 @) EntireCourse Quizzes & Exams, D
including part of
individuals , generalist INDIVIDUALS In-class case studies,
families, groups, practice at all Genogram, SOQIC Form
organizations, and levels.
communities. SW356 (,3,7,8 | Entire Course Quizzes & Exams D
Social workers )
understand FAMILIES Case Studies
methods of |
assessment with GROUPS GroupProposa
diverse clients and
constituencies to SW4571,5,9) Ch. 8,11 C!assrogm . D
advance practice Discussions/Exercises
effectiveness. ORGANIZATIONS
i Community Discussion
Social workers COMMUNITIES %
recognize the Assessmentowards
implications of the Philanthropy Project
larger practice
contextin the SWK486 Entire Practicum | 450 hr. Sr. Field M
assessment procesy .
and value the Experience
importance of Weekly Conference Shee
inter-professional
collaboration inthis SWK488 (6) Entire Semester | Seminar Discussions in

process. Social
workers understand

Field




how their personal
experiences and
affective reactions
may affect their
assessment and
decisionmaking.
Social workers
collect and organize
data, and apply
critical thinking to
interpret
information from
clients and
constituencies.

Community Assessment
Paper

Sr. Case Presentation

Skills:
Students
develop sills
specific to
gathering
client data
from multiple
sources and
organizing and
interpreting
client data in a
comprehensiv
e assessment

SWK278 (8 Entire Course Quizzesk exams
Videotape Project
In-class role plays
SWK3553) KirstAshman, Ch. | Quizzes & Exams,
5, Dillon, Ch.3 ]
INDIVIDUALS In-class case studies,
Genogram,
Comprehensive
Assessment
SWK3561,3,7,8 | Weeks 5, 12 Quizzes & Exams
FAMILIES Case Studies
GROUPS Family Assessment
Simulation
Group Research Paper
SWK457 (1,5,9) Ch. 8,11 Community Assessment

ORGANIZATIONS
COMMUNITIES

towards PIF Project

SWK486

Entire Practicum

Completion of Weekly
Conference Sheet

Completion of Learning
Activities on Sr. Field
Evaluation

450 hr. Sr. Field
Placement

SWK 488 (6)

Entire Semester

Coggins & Hatchet
Ch. 4

Community Assessment
Paper

Sr. Case Presentation




CoursegqObjective

Course Units,

Learning Activities &

Competency Practlge referenced in Course Chapters o Assignments (if I/DIM
Behavior ;
parentheses) Week Covered applicable)
EPAR.1.7 2.1.7.2 Knowledge: SWK355 (B KirstAshman & Quizzes & Exams, I/D
Students are Hall, Ch. 2, 516
Assess /k\molyI dacof knowledgeabl | INDIVIDUALS Genogram,
ivi nowledgeo e about .
?:gill?:sals’ Euhmar'] . theories and Research Project,
’ ehavior and | conceptual Comprehensive
Groups, the social frameworks Assessment
Organizations, | €nvironment, | that guide the
Communities gﬁmmem nggtelgges of g)WK3561(, 3,4,7, | Entire Course Quizzes &xams D
and other
Social workers multidisciplinar FAMILIES Group Proposal
understand that | y theoretical Teaching Family
assessmentis an | frameworks in GROUPS Assessment
ongoing component| the analysis of
of the dynamic and | assessment SWK79 (28) Entire Course Readings, Papers, D
interactive process | data from Discussions
of social work clients and ]
practice withand | constituencies. Chapter Assignments
e il SWHK57 (1,35,9) | Ch. 1,89,11 Handouts/Worksheets | 1/D
families, groups, ORGANIZATIONS Classroom
and communities. Discussions/Exercises
Social works COMMUNITIES
understand Theoretical Perspectives
theories of human re: CO
behavior and the . - -
social environment Attitudes/ SWK355 (B KirstAshman & Quizzes & Exams, I/D
and critically Values: hall, Ch. 12,5-16 .
INDIVIDUALS Research Project,
evaluate and apply Students can Comprehensive
this knowledge in articulate the Assessment
the assessmentf importance Of
diverse clients and using the Entire Course Quizzes & Exams D
constituencies, knowledge of | SWK3561 4,7, 9
including human Group Proposal
individuals , behavior and | FAMILIES Teaching Family
families, groups, the GROUPS Assessment
organizations, and environment
communities. to guide
Social workers professional
understand practice SWK379 (B) Entire Course Discussions and Final | M
methods of t L LISNJ a2 KL d
assessment with LIS2LX S UAO]
diverse clients and
constituencies to
SWK457 (1,3,5,9) | Ch. 59,11 Classroom D

advance practice
effectiveness.
Social workers
recognize the
implications of the
larger practice
context in the
assessment process
and value the
importance of inter
professional
collaboration inthis
process. Social

ORGANIZATIONS
COMMUNITIES

Discussions/Exercises

Theoretical Perspectives




workers understand
how their personal
experiences and
affective reactions
may affect their
assessment and
decisionmaking.
Social workers
collect and organize|
data, and apply
critical thinking to
interpret
information from
clients and
constituencies.

SWK486 Entire Practicum 450 hr. Sr. Placement
Weekly Conference
Sheets
SWK488 (5) Entire Seminar CommunityAssessment
Project
Ch. 3&4 Theory Paper
Sr. Case Presentation
Skills: SWK3741-8) Entire Semester Theory Paper
Students
demonstrate
the ability to
Eﬁg\%g&ee SW486 Entire Practicum Completion of Learning
and theo%ies Activities on Field
fo_r the. Evaluation tool
biological, 450 hr. Sr. Field
psychological, Placement
spiritual, social
and cultural  "SW488(5) EntireSeminar Community Paper
domains in. Ch 384 Theory Paper
guiding their Sr. Case Presentation

practice.




Courses (Objective

Course Units,

Learning Activities &

Practice : . .
Competency Behavior referenced in Course Chapters o Assignments (if I/DIM
parentheses) Week Covered applicable)
EPAR.1.7 21.7.3 Knowledge: SWK121 (9) Ch. 3,7,8,9 Quizzes & Exams |
Students learn
Assess Develop about initially Case Study
Individuals, ;“g“r?:é'gn gient:fying and
. . ] eveloping
Families, Intervention mutually SWK278 (B Entire Course Quizzes & Exams [
Groups, goals and agreedon , .
Organizations objectives intervention Videotape Project
... | based on the goals and
Communities critical objectives In-class role plays
Sociaworkers | arscenpion O | with client - Foyass 3 KirstAshman & | Quizzes & Exams, iass | /D
d strengths, systems. Hall case studies Genogram
understand that needs, and Students learn g
: INDIVIDUALS
asse§sment IS an Cha”enges abOUt the Ch 5
ongoing component| within clients strengths '
of the dynamic and | and perspective Entire Course
interactive process | constituencies | and how it is _
of social work woven SWK56 (,3,7,9) | Weeks 15, 12 Quizzes & Exams Case | D
practice with and throughout all Studies
on behalf of, phases of FAMILIES
diverse individuals, generalist Group Proposal
families, groups, practice and at GROUPS
and communities. all levels. -
Social works Particularly for SWK457 (1,5,9) CH.1,9€,11 I\C/I%rger?girgt:yué;zer:]ssment M
understand assessment, | HpGANIZATIONS
theories of human students learn
behavior andhe how to COMMUNITIES
social environment Incorporate
and critically Sirel'lngths as
evaluate and apply Yé:n ?f?/in
this knowledge in Of A S 3- ii
the assessmerf needs and
diverse clients and limitations
constituencies, '
including Attitudes/ SWK278 (B Entire Course Quizzes & Exams I
individuals , Values: . :
families, groups, Students gain Videotape Project
organizations, and appreciation In-cl le pl
communities. for developing n-class role plays
Social workers mutually . g
o erstand agreedon SWK355 (B KirstAsman & Hall | Quizzes & Exams I/D
methods of intervention | |NDIVIDUALS Entire Course In-class case studies
assessment whit goals and
diverse clients and \?th)tjl’?%ﬁll\(/a?i Genogram
constltuenues-to SyStemS. Comprehensive
Z‘ffg";[.‘czn"er:f'ce Students value Assessment
Vi .
) a strengths . .
Social workers based gractice SWK3561,3,7,9) | Entire Course Quizzes D
recognize the framework di
implications of the that enhances | FAMILIES Case Studies
larger practice client system
context in the needs gs We” GROUPS Group Proposal
assessment process ashelping SWK457 (5,9) Ch. 49,11 Classroom D
and value the client systems Discussions/Exercises
importance of overcome
inter-professional limitations. Community Assessment

collaboration in this
process. Sodia

Discussion towards PIF
Project/NWAH Event




workers understand SWK486 EntirePracticum 450 hr. Sr. Field M
how their personal Placement
experiences and Weekly Conference
affective reactions Sheets
?;ﬁsgicet;? ::]rd SWK488 (6) Entire Seminar Seminar Discussions fror; M
decisionmaking. Ch. 4 Field
Social workers Community Assessment
collect and organize| Paper
data, and apply
critical thinking to
interpret
information from
clients and
constituencies.
Skills: SWK278 Entire Course Quizzes & Exams I
Students 3 ) )
demonstrate Videotape Project
the ability to
develop In-class role plays
mutually : :
agreedon SWK355 (B Entire Course Quizzes & Exams, I/D
intervention | |NDIVIDUALS In-class case studies
goalsand Genogram
objectives
with client Comprehensive
systems. Assessment
Students
demonstrate | SWK3561 3,7,9) | Entire Course Quizzes & Exams D
the strengths i
perspective in | FAMILIES Case Studies
Slelzr?ehrﬁiif of GROUPS Group Proposal
practice. ilitati i
Specific to Facilitating Group Sessio
client Family Assessment
assessment, Simulation
students learn
how to elicit Empty Bowls
strengths from i
client systems SWK457 (1,5,9) CH. 49,11 Community Assessment | M
as wellas towards Philanthropy
identifying Project/ Night w/o Home
client Event
limitations &
points for
intervention.
SWK486 Entire Practicum | 450 hr. Sr. Field M
Placement
Completion of Learning
Activities on Sr. Field
Evaluation
SWK488 (7) Entire Seminar Seminar Discussionon | M

Ch. 4

Strengths Perspective
Community Assessment
Paper

Sr. Case Presentation




Courses (Obijective

Course Units,

Learning Activities &

Practice . . .
Competency Behavior referenced in Course Chapters o Assignments (if I/DIM
parentheses) Week Covered applicable)
EPAR.1.7 21.7.4 Knowledge SWK355 (B Kirst Ashman & | Quizzes & Exams, I/D
Hall Ch. 6, .
Assess Select Studentdearn | INDIVIDUALS In-class case studies &
. appropriat | how to identify Dillon Ch. 5 role plays,
Individuals, e and critically _
Families, interventio | analyze Entire Course
n strategies| appropriate . .
Groups, hased onC S| A e | SWK3561,7,9 | Entire Course Quizzes & Exams D
Organizations, | the strategies as .
Communities | assessment well as how to | FAMILIES Case Studies
, research | fully engage GROUPS Group Proposal
Sociaworkers knowledge, | client systems
and values | in the selection Research Paper
understand that and process
assessmentis an preference SWK457 (1,5,9) Ch.1,4,8 Handouts/Worksheets | D
ongoing component s of clients
of the dynamic and | gnd Classroom
interactive process of constituenc Discussions/Exercises
social work practice | jes. PIE Proiect/NWAH Event
with and on behalf rojec ven
of, dverse Attitudes/ SWK355 (B Entire Course Quizzes & Exams D
individuals, families, Values:
groups, and INDIVIDUALS In-class cases studies &
communities. Social Students value role plays,
works understand the ability to Comprehensive
theories of human critically Assessment
behavior andhe analyze as well i _
social environment as the ability to Entire Course Quizzes & Exams D
iti join with client .
Sama | 51K 364379
this knowledge in the Zglgi%tg}gate FAMILIES Group Proposal
assessmenof é Ic GROUPS
diverse clients and 'Srlltg?ég?;!son Research paper
tituencies,
icr]"c',‘jd'ir‘jge?rf';\fiduals SWK457 (1,5,9) | Ch. 4, @ Classroom _ D
families, groups, Discussions/Exercises
organizations, and Community Assessment
communities. Social
workers understand Discussiortoward PIF
methods of Project/NWAH Event
assessment wht - - -
diverse clients and SWK486 Entire Practicum | 450 hr. Sr. Field M
constituencies to \I?\llacekp%]t f
advance practice Sheeeetg onterence
effectiveness. Social
workers recognize SWK488 (6) Entire Seminar | Seminar Discussion from| M
the |mp||cat|on§ of Ch. 4 Field
the larger practice Community Assessment
context in the Paper
assessment process
and value the Cognitive SWK3553) Entire Course Comprehensive D
importance of inter Affective Assessment
professional Processes: INDIVIDUALS
ion in thi Students reflect .
collaboration in this SWK457 (1,5,9) Ch. 4,89 Community Assessment | D
process. Sodia Up_tt?n flal-nd toward PIE
workers understand cniucally ;
how their personal analyze Project/NWAH Event




experiences and
affective reactions
may affect their
assessment and
decisionmaking.
Social workers collec
and organize data,
and apply critical
thinking to interpret
information from
clients and
constituencies.

assessment SWK486 Entire Practicum | 450 hr. Sr. Field M
findings toward Placement
the selection of Weekly Conference
appropriate Sheets
intervention
strategies.
Skills:Students | SWK355 (B3 KirstAshman & Quizzes & Exams, I,D
demonstrate Hall Ch.6 ]
the ability to INDIVIDUALS In-class case studies &
identify and role plays,
criticalily Comprehensive
analyze Assessment
iat - -
%Ft)grr\?gr?t?o?] SWK3561,3,7,9 | Entire Course Quizzes & Exams D
strategies as :
well as the FAMILIES CaseStudies
ability to fully Group Proposal Researc
engage client GROUPS papeP P
systems in the
selection SWK457 (1,5,9) | Ch. 4,6 Community Assessment | M
process. ) ]
Discussion toward PIF
Project/NWAH Event
SWKK486 Entire Practicum | 450 hr. Sr. Field M
Placement
Field Learning Activities
SWK488 (6) Entire Seminar Community Assessment | M

Ch. 4

Paper
Theory Paper

Sr. Case Presentation




Courses

Course Units,

Learning Activities &

Practice Objective . .
Competency . (b . Course Chapters o Assignments (if I/DIM
Behavior referenced in .
Week Covered applicable)
parentheses)
LEPAS2.1.8 2.1.8.1 Knowledge: SWK355 KirstAshman & Quizzes & Exams, I,D
. hall
Intgr\_/ene with Criticall Students learn| (1, 2, 4,7) In-class case studies &
Individuals, y intervention Ch 7,9,10,11,125 | role plays,
Families, choose and strategies to INDIVIDUALS
Groups implement accentuate Genogram
o int ti and develop :

Organizations, | INEVENUONS | jie e oustem | SWK3561(3,9) | Weeks 2,6,7,13,14| Quizzes & Exams D
and to achieve strengths and ;
Communities | practice goals | resources. FAMILIES Case Studies

and enhance GROUPS Group Proposal
Social workers capacities of
understand that .p Research Paper
interventionisan | cllents and SWK457 (1,5) | Ch. 1,4,89,11 Handouts/Worksheets | I/D
ongoing component | constituencies. (1.5) © TR andouts/vvorksheets
of the dynamic and
interactive process of C!assroqm .
social work practice Discussions/Exercises
wiihin and on behalf PIF Project/NWAH Event
L]nrf)i;'gjsuals’ families, Attitudes/ SWK355 KirstAshman & Quizzes & Exams, I.D
organizations, and Values: Hall | :
communities. Social Student value | (1, 2, 4,7) In-class case studies &
workers are interventions INDIVIDUALS Ch. 7,9,10,1245 role p|ay51
knowledgeable about that enhance G
evidenceinformed client system enogram,
interventions to capacities Comprehensive
achieve the goals of Assessment

lients and .

Egi’;tﬁj‘gncies, SWK3561,3,9) | Weeks Quizzes & Exams D
including individuals, .
families, groups, FAMILIES 2,6,7,13,14 Case Studies
organizations, and
communities. Social GROUPS Group Proposal
workers understand h
theorie_s of human Research paper
behavior and the SWK457 (15) | Ch. 4,80,11 Classroom D

social environment,
and citically
evaluate and apply
this knowledge to
effectively intervene
with clients and
constituencies.
Social workers

understand methods

Discussions/Exercises
PIF Project/NWAH Event

SWK486

Entire Practicum

450 hr. Sr. Field
Placement




of identifying,
analyzing and
implementing
evidenceinformed
interventions to
achieve client and
constituency goals.
Sccial workers value
the importance of
interprofessional
teamwork and
communication in
interventions,
recognizing that
beneficial outcomes
may require
interdisciplinary,
interprofessional, ang
inter-organizational
collaboration

Weekly Conference
Sheets

SWK488 (6) Entire Seminar Seminar Discussion from
Ch. 4 Field
Discussions Surrounding
Planned Change Process
Skills: SWK355 KirstAshman Quizzesk Exams, I,D
Students ]
demonstrate | (1, 2,47) Ch.7,9,10,125 In-class case studies &
intervention role plays,
strategies to INDIVIDUALS s
accentuate enogram,
and develop Comprehensive
client system Assessment
strengths and :
reSOLICes. SWK356 Weeks Quizzes & Exams
(1,3,9 2,6,7,13,14 Case Studies
FAMILIES Group Proposal Project
GROUPS Family Assessment
Simulation
SWK457 (1,5) Ch. 4,69,11 PIF Project/NWAH Event| M
SWK486 Entire Practicum | Completion of Weekly M
Conference Sheet
Completion of Learning
Activities on Sr. Field
Evaluation
450 hr. Sr. Field
Placement
SWK488 (6) Entire Seminar Seminar Discussions fror M

Ch. 4

Field
Discussions Surrounding
Planned Change Process




Courses

Course Units,

Learning Activities &

Practice Objective . .
Competency I. (Objectiv . Course Chapters o Assignments (if I/D/IM
Behavior referenced in .
Week Covered applicable)
parentheses)
EPAS2.1.8 2.18.2 Knowledge: | SWK355 KirstAshman & Quizzes & Exams, I/D
Intervene with | Apply Students are 124 Hall, Ch. 2,516 | Genogram, Research
Individuals, l;]nowledge of| knowledgeab 1.2.4.7 Project
- uman

Families, behavior and | '€ aPout INDIVIDUALS
Groups, the social theories and . .
Organizations, | environment, conceptual SWK356 Entire Course Quizzes & Exams D
and persomin- frameworks | ; 5 3.4,9) Group Proposal
Communities | €nvironment, | that guide S

anoll %t.he.r i the processes| FAMILIES Classroom Discussions
Social workers 2“ tidisciplin |- of practice. GROUPS
understand that choreticaI
intervention is an -
ongoing component of frameworks SWK379 (:B) Rogers Rgadmg_s, Papers, D
the dynamic and in Discussions
interactive process of | interventions Ch. 19, 11, 13
social work practice with clients
within and on behalf of, | and SWK457 (1,3,5) | Ch. 1,69 C!assrogm ' D
diverse individuals, constituencies Discussions/Exercises
families, groups, Theoretical Perspectives
organizations, and re: CO
communities. Social ’
:’mkers are Attitudes/ SWK355 KirstAshman & Quizzes & Exams, I/D

nowledgeble about Val Hall

evidenceinformed alues: a .
interventions to achieve Students can 1247 h. 12 Research Project
the ggals of clients and articulate the | INDIVIDUALS Ch. 12,516
inluding individals, importance _ _
families, groups, of using the | SWK356 Entire Course Quizzes &xams D
organizations, and knowledge of
communities. Social human (1,2,3,4,9) Group Proposal
workers understand . . .
theories of human Lohehawor and | FAMILIES Class Discussion
behavior and the social e
environment, and environment GROUPS
crically evaluate and to guide SWK379 (B) Entire Course Discussions and Final | M
apply this knowledge to rofessional A . -
effectively intervene P ) t |'A LIS NJA a 2, K I; u
with clients and practice. LIS2LX S 0AO]
constituencies. Social
workers understand SWK397 Entire Semester | Weekly Conference D
methods of identifying, Sheets
analyzing and
implementing evidence SWK457 (1,3,5) | Ch. 67,9 Classroom D

informed interventions
to achieve client and
constituency goals.
Saial workers value the|
importance of
interprofessional
teamwork and
communication in

Discussions/Exercises

SWK486

Entire Practicum

450 hr. Sr. Field
Placement

Weekly Conference
Sheets




interventions,
recognizing that
beneficial outcomes
may require
interdisciplinary,
interprofessional, and
inter-organizational
collaboration.

SWK488 (5)

Entire Seminar

Seminar Discussion from
Field

Ch.3&4 Theory Paper
Skills: SWK457 (1,3,5) | Ch. 69 PIF Project/NWAH Even
Students
demonstrate
the ability to
integrate SWK486 Entire Practicum | Completion of Weekly
conceptual Conference Sheet
frameworks . .
into the Cor_np!etmn of.Learmng
Activities on Field
processe®f .
Social Work Evaluation Tool
practice. 450 hr. Sr. Field
Placement
SWK488 (5) Entire Seminar Theory Paper

Ch.3&4

Sr. Case Presentation




Courses

Course Units,

Learning Activities &

Practice Obijective . .
Competency . (Obj . Course Chapters o Assignments (if I/D/IM
Behavior referenced in .
Week Covered applicable)
parentheses)
EPAS2.1.8 2.1.83 Knowledge: | SWK355 (B, 7) | KirstAshman & Quizzes & exams,-lass | I,D
Intervene with | Use inter Students INDVIDUAL Hall case studies & role plays
Individuals, prcl)lfebssm?h learn UALS ch 1. 516
- collaboration . .12,
Families, as appropriate technllq'ues
Groups, to achieve | for joining SWK3561,3,9) | Entire Course Quizzes & Exams Case | D
Organizations, | beneficial with client Studies
and practice systems and | FAMILIES
Communities | outcomes. constituencie | 5roups Group Proposal
sinthe
Research Paper
Social workers planned
understand that change SWK457 (1,2,4) | Ch. 1,29,13 Handouts/Worksheets | D
|nter\{ent|on IS an Cof proceSS that
Classroom
interactive process of systems Discussions/Exercises
social work practice resolve
within arjd on behalf of, problems. Exams
diverse individuals,
families, groups, Attitudes/ SWK355 (B, 7) | KirstAshman & Quizzes & exams, I,D
orgamzatlons, and Values' HaII
communities. Social ' INDIVIDUALS In-class case studies &
workers are Students
knowledgeble about appreciate Ch. 12,5-16 role plays
evidenceinformed the - "
interventions to achieve SWK3561,3,9) | Entire Course Quizzes & Exams D
the goals of clients and usefulness .
constituencies, and value of | FAMILIES Case Studies
including individuals, collaborative
families, groups, frameworks GROUPS Group Proposal
orgamzatlons, and
communities. Social that help Research Paper
workers understand client
theories of human SyStemS SWK457 (1,2,4) Ch. 39, 13 C|aSSf00m M
beh_avior and the social resolve Discussions/Exercises
environment, and
critically evaluate and problems PIF Project/NWAIvent
apply this knowledge to
effectively intervene SWK486 Entire Practicum | 450 hr. Sr. Field
with clients and Placement
constituencies. Social
workers understand Weekly Conference
methods of identifying, sh
analyzing and eets
implementing evidence - - - - -
informed interventions SWK488 (6) Entire Seminar Seminar Discussions fror
to achieve client and Ch. 4 Field
constituency goals. )
Saial workers value the Seminar Classmate
importance of Relationships
interprofessional
teamwork and Skills: SWK355 (B, 7) | KistAshman & Hall| Quizzes & Exams,-ttass | I,D
;(iemr?eunr:;gits'on n Students INDIVIDUALS Ch. 12. 516 case studies & role plays
recognizing that adequately T




beneficial outcomes
may require
interdisciplinary,
interprofessional, and
inter-organizational
collaboration.

demonstrate
techniques
and
strategies for
joining with
clients and
constituents
in the
planned
change
process that
helps client
systems
resolve
problems

Comprehensive
Assessment

SWK3561 3,9)
FAMILIES
GROUPS

Entire Course

Quizzes & Exams
Case Studies
Group Proposal

Research Paper

SWK457 (1,2,4)

Ch. 39,13

PIF Project/NWAH Event|

SWK486

Entire Practicum

Completion of Learning
Activities on Field
Evaluation Tool

450 hr. Sr. Field
Placement

SWK488 (7)

Entire Seminar

Ch.4&6

Sr. Case Presentation




Courses

Course Units,

Learning Activitie®

Practice Objective Course Chapters : .
Competency . (Obj . P Assignments (if I/DIM
Behavior referenced in or Week .
applicable)
parentheses) Covered
EPAS2.1.8 2.1.84 Knowledge: SWK355 (1,)6 | KirstAshman & | Quizzes & Exams,-thass | I,D
Intervene with Ne%c_)tltate,d Students learn INDIVIDUALS Hall, Ch. 2,5 | case studies & role plays
.. meadilate, a
:;’]dl\/_ll(_juab, advocate with ?hoew to explore 16
amilies, and on behalf - -
Groups of diverse connections SWK356 Entire Course Quizzes & Exams D
L clients and client systems i
Organlzatlons, constituencies pave with their | (-39 Case Studies
an .
" environments, | FAMILIES Group Proposal
Communities how to manage
_ resources on | GROUPS Research Paper
Social workers behalf of client
understand that ¢ q | SWK457 Ch. Handouts/Worksheets | D
nervention s an row ok | 2248) 1,384,687,9,11
ongoing component of how to link T ! ! | classroom
the dynamic and client systems 13 Discussions/Exercises
interealctivekproceg,s of with necessary
socilal wor practlce
within and on behalf of, resources.
diverse individuals, Attitudes/ SWK355 (1, §) | KirstAshman & | Quizzes & Exams,-tass | 1,D
families, groups, Values: Hall, Ch. 2, 5 case studies & role plays
organizations, and : ! it
communities. Social Students value INDIVIDUALS 16
workers are the roles of
knowledgeble about brokers, SWK356 Entire Course Quizzes & Exams D
gvidencginformed . advocates, )
interventions tp achieve mediators, (1,3,9 Case Studies
the goals of clients and activists. and
constituencies, | ' FAMILIES Group Proposal
including individuals, _Cata ysts as
families, groups, integral o GROUPS Research Paper
organizations, and responsibilities
communities. Social in serving client | SWK457 Ch. Classroom D
workers understand systems (1,2,4,8) 3&4,6&7,9,11,13| Discussions/Exercises
theories of human
behavior and the social PIF Project/NWAH Event
environment, and
critically evaluate and SWK486 Entire Practicum| 450 hr. Sr. Field
apply this knowledge to
effectively intervene Placement
with clients and Weekly Conference
constituencies. Social Sheets
workers understand
methods of identifying, SWK488 (6) Entire Seminar | Seminar Discussions fror] M
analyzing and Field
implementing evidence Ch.4&5
informed interventions
to achieve client and Cognitive SWK35%1, 6) | Entire Course | Jr. FieldClassroom D
constituency goals. . . .
Saial workers value the| Affective INDIVIDUALS Discussion
importance of Processes
interprofessional Students SWK457 Ch. 384,11 Classroom Discussions | D
teamwork and reflect on their | (12 4 g)
communication in thoughts, PIF Project/NWAH Event

interventions,




recognizing that
beneficial outcomes
may require
interdisciplinary,
interprofessional, and
inter-organizational
collaboration.

feelings and SWK486 Entire Practicum| Completion of Weekly M
resulting Conference Sheet
changes in ]
professional 450 hr. Sr. Field
perspective Placement
surrounding
negotiation,
mediation, &
advocacy on
behalf of
diverse client
systems.
Skills: SWK355 (1,)6 | KistAshman & | Quizzes & Exams,-thass | I,D
Students Hall case studies & role plays
adequately INDIVIDUALS Comprehensive
demonstrate Ch. £2, 516 Assessment
how to i i
explore the SWK356 Entire Course Quizzes & Exams D
connections | (1 3,9 Case Studies
client systems
have with FAMILIES Group Proposal
the|_r GROUPS Research Paper
environments,
how to SWK457 Ch. Handouts/Worksheets | M
manage (1,2,4,8) 3&4,6&7,9,11,13 )
resources on PIF Project/NWAH Event
behalf of client SWK486 Entire Practicum | Completion of Learning | M
systems., and Activities on Sr. Field
how to link Evaluation
client systems
with necessary| 450 hr. Sr. Field
resources Placement
SWK488 (7) Entire Seminar | Sr. Case Presentation M

Ch.4&5




Courses

Course Units,

Learning Activities &

Practice Objective . .
Competency I. (Objectiv . Course Chapters of Assignments (if I/DIM
Behavior referenced in .
Week Covered applicable)
parentheses)
EPAS2.1.8 2.1.85 Knowledge SWK278 (6 Week 14 Quizzes & exams I
Intervene with | Facilitate | students learn vid oo
Individuals, ?ﬁec?{‘.’e multiple methods Ideotape Project
Families, arr?ga 'ONS1 and techniques In-class role plays
Groups, endings | for facilitating _ .
Organizations, | that endings and SWK355 (B, 7) | KirstAshman & Hall| Quizzes & Exams,—ln D
and advance | transitions with INDIVIDUALS ch 8 class case studies & rolg¢
Communities | mutually | client systems at ' plays
agreeeon | gl levels of
) SWK356 (13,9) | Weeks 9,12,13,14 | Quizzes & Exams D
Social workers goals. generalist ( )
understand that practice FAMILIES Case Studies
intervention is an
ongoing component of GROUPS Group Proposal
the dynamic and
interactive process of Research Paper
social work practice
within and on behalf of, SWK457 (1,5) | Ch. 1,3&4,6&7,9,13| Handouts/Worksheets | I/D
diverse individuals,
families, groups, Classroom
organizations, and . . .
i ) Discussions/Exercises
communities. Social
workers are
knowledgeble about
idenceinformed . -
ﬁ,\?erigfgnzrgeachieve Attltudes/Va!ues: SWK278 (6 Week 14 Quizzes & Exams I
the goals of clients and Students gain the ) )
constituencies, appreciation for Videotape Project
including individuals, :
families, groups, the importance of In-class role plays
organizations, and the F‘Ole of . .
communities. Social endings and SWKS355 (B, 7) | KirstAshman &Hall,| Quizzes & Exams,-In D
workers understand transitions with Ch. 8 class case studies & rol¢
; . INDIVIDUALS
theories of human client systems at plays
behavior and the social alllevels in
environment, and ) SWK356 Weeks 9,12,13,14 | Quizzes & Exams D
critically evaluate and generalist
apply this knowledge to practice (1,3,9 Case Studies
effectively intervene
with clients and FAMILIES Group Proposal
constituencies. Social
workers understand GROUPS Research Paper
methods of identifying,
analyzing and SWK457 (1,5) | Ch. 3&4,6&7,9,13 | Classroom D

implementing evidence
informed interventions
to achieve client and
constituency goals.
Saial workers value the
importance of
interprofessional
teamwork and
communication in
interventions,
recognizing that

Discussions/Discussions

PIF Project/ NWAH
Event

SWK486

Entire Practicum

450 hr. Sr. Field
Placement

Weekly Conference
Sheets




beneficial outcomes
may require
interdisciplinary,
interprofessional, and
inter-organizational
collaboration.

SWK488 (6) Entire Seminar Seminar Discussions
Ch. 4 from Field
Seminar Discussions
Surrounding Planned
Change Process
Skills:Students SWK278 (b Week 14 Quizzes & Exams
adequately i i
demonstrate Videotape Project
methods and In-class role plays
techniques for
facilitating SWK355 (B, 7) | KirstAshman, Ch. 8| Quizzes & Exams,
endln.gs and. INDIVIDUALS In-class case studies &
transitions with
. role plays
client systems at
all levels of SWK356 Weeks Quizzes & Exams
generalist _
practice (1,3,9) 9,12,13,14 Case Studies
FAMILIES Group Proposal
GROUPS Research Paper
SWK457 (1,5) Ch. 3&4,6&7 PIF Project/NWAH Even

SWK486

Entire Practicum

Completion of Learning
Activities on Sr. Field
Evaluation

450 hr. Sr. Field
Placement

SWK488 (6)

Entire Seminar

Ch. 4

Sr. Case Presentation




Courses

Course Units,

Learning Activities &

Practice Objective . .
Competency I. (Objectiv . CourseChapters or Assignments (if I/D/IM
Behavior referenced in .
Week Covered applicable)
parentheses)
EPAR.1.9 2.1.9.1 glt'loa/vletdgle: SW3012,7) Ch. 69 and 12 Tests |
ice| Select and udents learn
Eyaluatg _Practlce o techniques to
with Individuals, , monitor and
Families, Groups, ranpepz;‘]%%r;ate evaluate client
Organizations, | ¢o; outcomes.
of
outcomes.
Social workers SWK3551,9) Entire Course Outcomes Classroom | D
Discussion
underst.and. that INDIVIDUALS
evaluation is an
ongoing SW4573,69) Ch. 1,6&7,9,10 Handouts/Worksheets | I/D
component of the
. Classroom
dynamic and . . .
. . Discussions/Exercises
Interactive
process of social Exams
work practice
with, and on Attitudes/Values: | SWK3541, 3, 9) | Entire Course Classroom Discussion | D
behalf of, diverse Studentsvalue and Evaluation
individuals the many
. ' : SW4573,6 Ch. 6&7,9,10 Classroom D
families, groups, technigues and £ Discussions/Exercises
organizations, rationale in
and communities. evaluating client Community Assessment
Social workers outcomes to establish need
recognize the addressed w/PIF Projec
importance of
evaluating SWK486 Entire Practicum 450 hr. Sr. Field M
processes and Experience
outcomes to Weekly Conference
advance practice, Sheets
pol!cy, and service SWK488 (6) Entire Seminar Seminar Discussions
delivery Ch. 4&7 from Field
effectiveness.
Social workers Skills Students SW45T73,69) Ch. 6&7,9,10 RFP and Rubric M
understand demonstrate the completion toward PIF
theories of utilization of Project/NWAH Event
human behavior appropriate . . ,
and the social methods in SWK486 Entire Practicum 450 hr. Sr. Field
environment, and monitoring and Experience
critically evaluate evaluating client Field Learning Activities
and apply this outcomes.
knowledge in SW4882,7) Entire Seminar Sr. Case Presentation | M
evaluating

outcomes. Social
workers

Ch 4&7




understand
qualitative and
guantitative
methods for
evaluation of
outcomes.




Courses

Course Units,

Learning Activities &

Practi jecti . . I/DIM
Competency rac |(':e (Objec |ve. Course Chapters| Assignments (if o/
Behavior referenced in . *
or Week Covered applicable)
parentheses)
EPAR.1.9 2.1.92 Knowledge: SWK355 (D) KirstAshman Quizzes & Exams, I/D
Evaluate Apply Students are
Practice with E[‘Ifr’n";'ﬁdge of | knowledgeable | NDIVIDUALS Genogram
Individuals, | rotior and | g conceptual | SWK356 (1, 3)9 | Entire Course | Quizzes & Exams | D
Families, the social frameworks that
Groups, environment, | guide the Rogers Group Proposal
OrganizationS, perSOHin- evalu_atlon of
and environment, practice.
Communities. anc: %t_he_r i SWK379 (%, 68) | Robbins, Readings, Papers, D
:Tr; tidisciplin Chatterjee Discussions
Social workers ;:‘:rﬂre%ggfis SWK457 (1,3,5) | Ch. 1,6&7,9&10 | Handouts/Worksheets | I/D
understand in the ] C|assroom
that evaluation ev?Iuatlon of Discussions/Exercisees
is an ongoing | OUCOMES. Theoretical
component of Perspectives re: CO
the dynamic
and interactive Exams
proc.:elss OL SWK476 (2,3) Karger & Sotesz,| Policy Analysis Project| M
social wor
practice with, Ch. 1,2
and on behalf : i i
of diverse Attitudes/Values: | SWK355 (1) KirstAshman Quizzes & Exams, I/D
e Students can
individuals, articulate the INDIVIDUALS | Ch. Research Project,
families, )
groups, importance of Comprehensive
organizations, using the Assessment
and knowledge of
communities human behavior | SWK356 (1, 3)9 | Entire Course Quizzes & Exams D
Social workers andl the Group Proposal
recognize the environment to
importance of guide evaluation | SWK379 (4) Entire Course Discussions and Final | M
evaluating of professional tFLISNI a2 KI
processes and praCtice' L\]é 2 L\]t é L] 7\ 61
OZtcomeS o SWK457 (1,35) | Ch. 6&7,9&10 | Classroom D
Zra\\/:tinccee policy Discussion/Exercises
and service SWKA476 (2,3) Karger& Stoesz, | Policy Analysis Project| M
delivery
effectiveness. Ch.1.2
Sog'a' WO“('j‘efS SWK486 Entire Practicum | 450 hr. Sr. Field M
understan

Placement




theories of
human
behavior and
the social
environment,
and critically
evaluate and
apply this
knowledge in
evaluating
outcomes.
Social workers
understand
qualitative and
guantitative
methods for
evaluation of
outcomes.

Weekly Conference
Sheets

SWK488 (5) EntireSeminar Seminar Discussions
from Field
Ch.34,7 Theory Paper
Skills SWK35%1,9) Entire Course Comprehensive
Assessment
Students INDIVIDUALS
demonstrate the
ability to SWK3541, 3,9) | Ch. 14 Group Proposal
integrate SWK379 Entire Course Character Analysis
conceptual

frameworks into
the processes of
evaluation of
Social Work
practice.

Paper

SWK457 (1,3,5)

Ch. 6&7,9&10

PIF Project/NWAH
Event

SWK486

Entire Practicum

Completion of Learning
Activities on Field
Evaluation Tool

450hr. Sr. Field
Placement

SWK488 (5)

Entire Semester

Ch. 3,4,7

Theory Paper

Sr. Case Presentation




Courses (Objective

Course Units,

Learning Activities &

Competency Practpe referenced in Course Assignments (if I/DIM
Behavior arentheses) Chapters or applicable)
P Week Covered PP
EPAR.1.9 2.1.93 Knowledge: SWK301(4,6) Entire Course | Tests, Projecs, & I
Evaluate Crltllcally Students learn Design
Practice with | analyze, multiple methods : :
Individuals monitor, and | for analyzing, SWK355 (9) KirstAshman Quizzes & exams, D
Famil ' evaluate monitoring, and
amilies, intervention | evaluating their | INDIVIDUALS Ch.8 In-class case studies 4
Groups, and program | practice _ role plays
Organizations, | processes an( Interventions with
and outcomes. g“ﬁgf/:%’:tems of "swk356 Weeks Quizzes & Exams, | D
Communities. 9,12,13,14 ]
unt (1,3,9 Case Studies
Entire Course
Group Proposal
Social workers
understand Research Paper
that evaluation SWK457 (1,5) Ch. 1,6&7,9&10| Classroom Discussior| D
is an ongoing & Exercises
component of
the dynamic Attitudes/Values: | SWK301 (6,8) Monette, Discussion I/D
and interactive Students gain Sullivan &
process of appreciation for DeJong
i the role of
soma} worll< o ch. 12
prac“ce W|th, evaluationin the
and on behalf gene_rallst SWK355 (9) KirstAshman | Quizzes & Exams, D
of, diverse practice. .
individuals INDIVIDUALS Ch. 8 In-class case studies ¢
families, role plays
groups, SWK356 Entire Course | Quizzes & Exams D
organizations,
and 1,39 Case Studies
communities.
Social workers Group Proposal
recognize the Research Paper
importance of
evaluating SWK457 (1,5) CH. 6&7,9&10 | Classroom Discussior| D
processes and & Exercises
outcomes to Philanthropy Project/
advaﬂce ) Night w/o Home
practlce,.pollcy, Event
and service
delivery Skills SWK355 (9) KirstAshman Quizzes & Exams, D
effectiveness. _
Social workers Students appt INDIVIDUALS Ch. 8 In-class case studies ¢
understand various methods role plays
. of analyzing and
theories of evaluasi/n 9 SWK356 Weeks 9, 12, | Quizzes & Exams | D
human 9 13' 14

behavior and

outcomes. Social

1.3.9

Case Studies




the social workers Group Proposal
environment, understand

and critically qualitative and ResearctPaper
evaluate and quantitative SWK457 (1,5) Ch. 6&7,9810 | Evaluation of PIF
apply this methods for Project and NWAH
knowledge in evaluation of Event

evaluating outcomes.

outcomes. SWK486 Entire Completion of
Social workers Practicum Learning Activities on
understand Sr. Field Evaluation
qualitative and .
guantitative i?a(l)cz:njr:t Field
methods for

evaluation of SWK488 (6) Entire Seminar | Research Paper

outcomes.

Ch.4&7

Sr.Case Presentation




Courses (Objective

Course Units,

Learning Activities &

Competency ;a;t\llicc?r referenced in Ch(;cp))ltj:sor Assignments (if I/DIM
th licabl
parentheses) Week Covered applicable)
EPA2.1.9 2.1.94 glt'loa/vletdgle: SW301(4,6) Entire Course | Tests, Projects, & |
Appl udents learn .
Evalqate . e\?glgation how to apply Design
Practice with findi ¢ research and - h -
Individuals, implrggz (o] evaluation to SWK3559) KirstAshman Quizzes & Exams D
o inform proactive
Families, practice and respponsive INDIVIDUALS Ch.8 Case Studies
Groups, effectiveness | practice at all
Organizations, | at the micro, | levels. Group Proposal
mezzo, and
and . leel Research Paper
Communities. | Macro lewels.
SWK356 Weeks Quizzes and Exams, | D
13 9,12,13,14 In-class case studies
Social workers (1.3.9 role play
understand
. SW4571,5) Ch. 1,610 Classroom Discussior D
that evaluation & Exercises
is an ongoing
componenF of Attitudes/Values: | SWK301 (6,8) Monette, Discussion I,.D
the dynamic Students realize Sullivan &
and interactive the necessity of DeJong
process of researchand o
social work evaluaion to Ch. 12
practice with, inform proactive |"SwK355 (9) KirstAshman | Quizzes & Exams,In | D
and on behalf andresponsive class case studies &
of, diverse practice at all INDIVIDUALS Ch. 8 role plays
individuals, social work levels|
families, SWK356 Ch. 14 Quizzes & Exams, D
groups, .
organizations (1,3,4,5,7,8,9,10) Case Studies
and Group Proposal
communities.
Social workers Research Paper
recognize the
impogrtance of SWK457 (1,5) Ch. 610 Classroom Discussion D
evaluating & Exercises PIF
Project/NWAH Event
processes and
outcomes to Cognitive and SWK355 (9) KirstAshman | Quizzes & Exams,-In | D
advaﬂce _ Affective class case studies &
practice, policy, Processes: INDIVIDUALS Ch.8 role plays
and service
delivery Students reflect | SWK356 Ch. 14 Quizzes & Exams, D
effectiveness. on how to use .
1,3,4,5,7,8,9,10 Case Studies
Social workers research and ( )
understand evaluation to Group Proposal
theories of shape

human

professional

Research Paper




behavior and
the social
environment,
and criticaly
evaluate and
apply this
knowledge in
evaluating
outcomes.
Social workers
understand
qualitative and
guantitative
methods for
evaluation of
outcomes.

perspective at
levels of social
work practice.

SWK457 (1,5)

Ch. 610

Classroom Discussior|
& Exercises

PIF Project/NWAH
Event

Skills Students
apply research
and evaluation to
inform proactive
and responsive
practice at all
socialwork levels.

SWK355 (9)
INDIVIDUALS

KirstAshman

Ch.8

Comprehensive
Assessment

SWK356
139

Ch. 14

Quizzes & Exams
Case Studies
Group Proposal
Research Paper

Empty Bowls

SW457(1,5)

Ch. 610

Interpretations and
Evaluations of PIF
Project &NWAH
Event

SWK486

Entire
Practicum

Completion of Weekly
conference Sheet

Completion of
Learning Activities on
Sr. Field Evaluation

450 hr. Sr. Field
Placement

SwW48g(7)

Entire Semester
Ch.4&6

Seminar Discussions
surrounding Planned
Change Process.

Sr. Case Presentation

Research Paper




2.1.1. Demonstrate Ethical and Professional Behavior

1.1 Make ethical @cisions by applying the standards of the NASW Code of Ethics relevant laws and
regulations, models for ethical decision making, ethical conduct of research, and additional codes of
ethics as appropriate to context.

Students first learn and examine thé8BW code of Ethics and Ohio Code of Conduct as
ALISOATASR 0& hKA2Qa /{2aC¢ fAOSyaAy3da o62FNR Ay
Social Work AND SWK 290 Abnormal Psychology. In the upper level practice courses students must
demonstrate a commitment to professional values and ethics, and be able to reflect on professional
perspectives surrounding professional decision making. Finally, students are dei@oostrate ethical
decision making in simulations in practice courses and then alealitife situations within the field
practicums.

1.2 Use reflection and sefegulation to manage personal values and maintain profemsalism in
practice situations.

Students initially learn about the use of reflection and-setfulation in the preprofessional
course SWK 278 Interviewing. Students learn about skills such as empathy aawlaseliess to begin
to support their competency in generalist practiaed strong professional foundatioAt the practice
levels students demonstrate their selfvareness within class projects and how it informs their ongoing
professional developmeni he skill of selfeflection, selfevaluation, and selfegulation is
demonstrated within the two field placements and senior case presentation.

1.3 Demonstrate profesional demeanor in behavior, appearance and oral, written, and electronic
communication.

Professional behaviors and communication are first taught at the introductory level courses
(SWK 121 and SWK 278). Professional and ethical expectations arateslikamined in both of these
courses and are practiced throughdtass role playing. Students demonstrate an integration of the code
of ethics and appropriate professional conduct and communication through sponsored community
events and &ld settings.

1.4 Use technology ethically and appropriately to facilitate practice outcomes.

Within courses such as SWK 278 students begin to learn the importance of practicing with technology
ethically and appropriatelyThis is done throughrojects such as the videtaped interviews where
students are educated on informed consent with technology and the importahpeacticing with
confidentiality. Likewise, the importance of confidentiality is emphasized in the practice course
sequence surrounding practicing amditherapy, completing computerized documentation, electronic
communications, and social media. The ethical use of technology learned in tpegbessional and
practice courses is then demonstrated in agency settings at the advanced level.

[atN
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1.5 Use spervision and consultation to guide professional judgement and behavior

Students learn and value the purposes and processes of supervision in the profession of social work at
all intervention levels in the practice course sequence. Students demonstrate@ie professional
relationships with field instructors and colleagues within practice settings and reflect upon changes in
professional perspective after utilizing supervision and consultation.

2.1.2. Engage Diversity and Difference in Practice

2.1 Apply and communicate understanding of the importance of diversity and difference in shaping life
experiences in practice at the micro, mezzo, and macro levels.

In the pre professional courses like REL 201 Approaches to ReHgith235 Social Probie and SWK

265 Cultural Diversity, students learn to appreciate how diversity characterizes and shapes the human
experience. Students Cultural Diversityparticipate in @ empathic wheelchair exercise where they

must identify environmental obstaclebaddition students complete a paper on a chosen culture

within an American society. In SWK 379 Applied Behavioral Science, students complete a diversity paper
where they must assess elements of culture and identify proposed interventions within Humandsehavi

in the Social Environment while maintaining cultural competence and sensitivid38 Senior Seminar
students identify and articulate the importance of diversity in practice settings while researching the
evidenced based best practices within a divigrpaper.

2.2 Present themselves as learners and engage clients and constituencies as experts of their own
experiences.

In the introductory courses students learn how to view themselves as active learners towards cultural
competencyln the upper levetourses the students learn to appreciated value differenceStudents

in field actively engage with clients and colleagues towards cultural competency. In SWK 457 Macro
Practice during the sponsored community event Night without a Home students hoshelégsness
awareness forum where individuals who have experienced homelessness are members of the panels of
experts.In Senior Seminar within the diversity paper students dialogue with agency personnel regarding
diversity represented within the agency, pessional literature in regards the diversity represented, and
evidenced based best practices to address the needs of a diverse clientele.

2.3 Apply SelAwareness and SeRegulation to manage the influence of personal biases and values
in working with diverse clients and constituencies.

In the preprofessional course SOC 120 Life in Society studentsav@itdturepaper where they are to
reflect how their own culture and personal biases affect ethnocentrism and how they interact with
others. This assignent is utilized to promote seliwareness of culture and setgulation. In SWK 278
students complete a videotape exercise where they create a diverse client and must complete the role
of the client and the interviewer. After completion of this projestijdents must critically analyze and
selfreflectupon this experience and how it will shape their ability to work with and build empathy for
diverse populations. In SWK 265 students value the importance of personal reflection and self
regulation as well @deepen awareness of their own cultural identity within a-sefliection paper.

Within the same course students employ critical thinking and reflect on their values and beliefs to
eliminate the influence of personal bias in working with diverse popuiatia professional practice.
Students practice and demonstrate these skills in SWK 457 by working with dillenégpopulations



during the ponsored community event Nightithout a Home In the upper level practice classes case
studies are presented tbelp students reflect upon and practice sedfyulation to manage personal
biases and values

2.1.3. Advance human rights and social and economic and environmental justice.

2.1.3.1. Apply uderstanding of social, economic, and environmental justice to advodatehuman
rights at the individual and system levels

In SWK265 andSWK235 students learn about the forms and mechanisms of oppression and

discrimination and how advocacy is importdot addressing human rights and social, economic, and
environmental justice. The final papers in both of these courses have sectgasiingadvocacy

againstoppression. In SWK 235 students utilize critical thinking in every chapter (strategiesdoy act

for dismantling oppression and advocating for human rights and justahin SWK 265 students learn

to identify environmental obstacles and strategize equal rights opportunities and responsiHitities.
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within communities, and advancing human rights and justice within community organizing.

3.2 Engage in practices that advance social, economit] environmental justice

Students learn how to value and eagg an array of strategies that advance social, economic, and
environmental justice at all levels of generalist practice throughout our curriculum. In Macro Practice
students engage in practices that advance human sigind justice though sponsored comniiyn

events likeNight without a hmeand thePay it Brward studentled philanthropy projectin SWK 356
students participate in and sponsor the community evEmipty Bowl$o help aid with hunger in the

local community.

2.1.4. Engage in Practice Inform&esearctand Research Informed Practice
4.1 Use practice experience and theory to inform scientific inquiry and research

Students begirno learn research within theiraneral education requirements and ppgofessional
courses. For exaple SOC 120 (Life Society) s alollegeLearningOutcome requirement that all
students must have knowledge and demonstration of the research steps to the sciegtfiod. In

SWK 301 Research Methagtsdentsare required to complete a research design project to ansaver
guestion taken from their own practice experience or from the practice literature. Attention is focused
on theethical guidelines in the NASW Code ti¢s regarding reseah with clients. In Practice |
(Individuals) and Il (Groupsfudentsdevelop research questions originating from practice settings and
case scenarios that lead to quantitative and qualitative research. In SWK 355 students engage in a
research project that allows the students to consider interventions with a specific populatiorecdsnt
The students use this practice interest to guide their scientific inquiry into best practice methods.
SWK356 students go on to observe a group of interest and then concurrently research evidenced based
best practices for that groupln Senior &minar students use their actual practice experience in the field
to further inform scientific inquiry within the research papeassenios execute a research project to
benefit the field agency regarding the evaluation of practice for client services.



4.2 Apply Critical thinking to engage in analysis of quantitative and qualitative research methods and
research finding

Students learn how to analyze quantitative and qualitative research in PSY 230 Behavioral Statistics.
SWK 301 the research desigmject students analyze qualitative and or quantitative research towards
advancing the science of social wadrk SWK 356 students complete a research project where they
attend a group and then evaluate and reflect upon how their experience with obsenvaieasures up

to the research on evidenced based best practices. Within the research of senior seshidants

analyze their findings and begin to reflect how these results can improve practice of service delivery.

4.3 Use and translate research evgédce to inform and improve policy and service delivery

In SWK 301 students learn how research informs practice though composing a literature review for their
research design. In SWK 356 students complete a research project where they attend a groumand the
evaluate and reflect upon how their experience with observation measures up to the research on
evidenced based best practices. After completing this assignment the student then reflects upon this
assignment and makes changes towards constructing their @voup Proposal. BWK 45Macro

practice students identify how program evaluation informs organizational practice, as well as how
overall evaluative research informs macro level change to best serve community ire&§¥8K 476

students complete a Social Policy and Analysis project where they research policies that have been put
in place and explore the effectiveness of these policies and how they impact client syist&W4488

as a final result ci i dzR &sear® grojects studentsmake meaningful practice inferences from the
findings of their researchAdditionally students speak to evaluation of interventions within the senior
case presentation, and suggestions for future practice effectiveness based oevalightions In SWK

476 students complete a Social Policy and Analysis project where they research policies that have been
put in place and explore the effectiveness of these policies and how they impact client systems.

2.1.5 Engage in Policy Practice

5.1. Identify Social Policgt the local, state and federal level thaimpactsclient welkbeing accesgo
social services and social delivery

In the Introduction course SWK 121 students learn to recognize and appreciate the relationships
between social worlpractice, social policies, and service delivdrySWK 235°0L 237 or ECON 205
students begin to identifgocial and economigoliciesat all governmental levels that impact client well

being and access to services, and service delillei$WK 457 stients recognize and appreciate the
relationships between macro social work practice and social policies, and explore a model for changing
policies within organizationsn SWK 476 students learn to analyze formulate and advocate for polices

that advance soal wellbeing. Fundamental concepts and theories of social welfare policy are examined
within the context of the social problems they addregdso within the coursestudents complete a

Social Policy and Analysis project where they explore policieh#vat already been created and
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5.2 Assess how social welfare and economic policigzact the delivery and access to social services

In the Introduction course SWK 121 studelatarn to recognize and appreciate the relationships

between social work practice, social policies, and service delivery. In SWK 235, POL 237 or ECON 205
students begin to identify social and economic policies at all governmental levels that impacivelient

being and access to services, and service delivery. SWK 476 Policy estogibs and weaknesses of

current government interventions, with special focus given to social and economic welfare policies and
programs designed to promote justidekewse sudents complete a Policy analysis project where why
laasSaa K2g a20AFft 6SEFINB LRtEtAOASE AYLIndis GKS RSt
course, students also engage in debates and research recent news articles to help asseéfssehe d

policies available.

5.3 Apply critical thinking to analyze, formulate, and advocate for policies that advance human rights,
social, ecoomic, and environmental justice

In SWK 121 students begin to learn about advocacy and the importance of adyhnman rights,
social, economic, and environmental justite SWK 235 Students begin to identify strategies through
policy to advance social, ecamic, and environmental justice aradleviate social problems. Iei@or
Seminar, students provide oratgsentations of policy critiques from actual practice in the ageneiss
well aswithin the senior capstonaddress policies that impacted their practice within the senior case
presentation.

2.1.6 Engage with Individuals, Families, GrouPsganizationsand Communities

2.1.6.1.Apply knowledge of human behavior and the social environment pergoenvironment, and
other multidisciplinary theoretical frameworks to engage with clients and constituencies.

In SWK 35idividual Practicestudents review tleories of human behavior in the social environment

and then are able to comgle a genogram project and paper exploring these theories. In SWK 356

Groups and Families, students focus on these theories while completing their group proposals and

discuss thee theories when discussing engagementashily assessmentn SWK 457 Macro Practice

the course covers theoretical perspectives regarding organizations and communities. tStaigen

introduced to the PREPARt®del of engagement within the planned changegessin SWK 379

Applied Behavior (HBSE Capstone) students analyaétheories covered in their initial HBSE classes

(PSY 225 Infancy & Child; PSY 227 Adolescence & Adulthood; Development of Life on EarthéBiblogy)
GNRGS | OFLAaG2yS GKS2NER LI LISNI FaaAradyyYSyid 2y gKAOK
tickk ® Ly dtuReRts doverlif¢ Hevelopment stage theories and discuss how these theories affect
engagementvith client systems. Also in thi®urse, students watch a film together as a class and then
separately choose a character and apply these theories to all specific areas of development and what
theoretical frameworks to consider would be most effective in engaging with the client wheyeatiee

In the field students participate in the plaad change process at all levels of social work intervention.
9FARSYOS 2F alGdzRRSyidQa LI NIAOALI GA2Y Aa OKINISR NB
sections of individuals, families, grajmrganization, and communitin Senior Seminar students

complete a theory paper that cover life stage development and other theoretical frameworks to

understand how to engage client systems.



6.2 Use empathy, reflection, and other interpersonal skitbseffectively engage diverse clients and
constituencies

In SWK 278 Interviewing, students learn about what it means to use empathigical settingsvith
individuals and families. Students participate in an empathic role play and then demonstrateskids
through their videetaped interviews and selieflection.In the upper level practice courses these role
plays and case studies are explored anatcficed at more advanced leveisile focusing on the

diversity of individuals, families, and graustudents demonstrate empathy and other appropriate
interpersonal skills of engagement within sponsored community events in SWK 457 Macro Practice.
Within SWK 488 Senior Seminar students apply critical thinking and reflection on theoretical conceptual
frameworks prior to engaging wittliverseclient systems at all practice levels.

2.1.7. Asses$ndividuals, Families, Groups, Organizations, and Communities

7.1Collect and organize data, and apply critical thinking to interpret information from clients, and
constituencies.

In SWK 457 Macro Practice, students complete a five county community assessment towdrdy the
Forwardproject, establishing the greatesbmmunity need of northwest Ohio. In Practice with Individuals
SWK 355 students gather hypothetical client data through case studies or through television shows where
they then apply critical thinking to interpret the information and link these hypotlatidients to
necessary services in the Comprehensive Assessment Assignment. In SWK 356 Groups and Families
students complete a Family Assessment Simulation where students complete a mock family assessment
in real time and must work together to discovelthest way to interpret the assessment of client data

and needs. Also in SWK 356 students go observe and assess a group in the community and reflect on their
experience and research the bestptices for the group observed in their Group Research Pdpdhe

field students patrticipate in the plaxedchange process at all levels of social work intervention. Evidence
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individuals, families, groups, ongiaation, and communityln Senior Seminar students identify the
strengths and challenges of the communities in which their organizations are located within the
community assessment paper.

7.2 Apply knowledge of human behavior and the social environmgmt;sorrin-environment, and
other multidisciplinary theoretical frameworks in the analysis of assessment data from clients and
constituencies.

In SWK 379 Applied Behavior (HBSE Capstone) students analyze all of theories covered in their initial
HBSE classes and write a capstone theory paper assignment on which theories they agree and disagree
GKFG aYl 1 $ Ina®idafinShisicdu@gtudents cover life development stage theories and
discuss how these thems affect their assessment of cliesystems. In SWK 355 Individual Practice,
students review theories of human behavior in the social environment and then are able to complete a
genogram project and paper exploring these theories. In SWK 356 Groups and Families, students focus
on these theories while completing their group proposals and discuss these theories when working
through family assessment. Within Senior Seminar SWK 488rgtudtilize the planned change

process, including assessment within their senior case presentations.



7.3 Develop mutually agreedn intervention goals and objectives based on the critical assessment of
strengths, needs, challenges within clients and ctituencies.

Beginning in SWK 278 students learn the foundation of how to write and complete mutually agreed goals
and objectives. In SWK 355 students can then demonstrate and apply these/skiill they complete a
comprehensive assessment where goals abgctives are completed within the assessment process. In
SWK 356 students formulate mutually agreed upon Goals as a task force group as they prepare a
sponsored community event to help aid hunger for the horaslie the community. Also within this coars
students complete a Family Assessmentubation, beinga mock family assessment in real time and must
work together to discover the best way to interpret the assessment of client data and formulate goals and
objectives for the fanty. Students in SWK54 Macro Practiceeomplete a five county community
assessmentwhere they identify regional strengths and limitations towards &ey It Forwardroject,
eventually agreeing upothe greatest community need of northwest OhiBtudents in Senior Seminar
identify the strengths and challenges of the communities in which their organizations are located within
the community assessment paper.

7.4 Select appropriate intervention strategies based on the assessment, research knowledge, and
values and preferences alients and constituencies
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behavior, and development in the Mental Status Exam portion of the comprehensive assessment
assignment towards selecting agriate intervention strategies for the client. Also in SWK 356

students go observe and assess a group in the community and reflect on their experience and research
and decide upon the best practices and interventions for the group observed in their mesgss
Furthermore students complete a group proposal assessing research to create and intervene
hypothetically in class with students as group members. SWK 457 Macro Practice has students
completinga five county community assessment where they identifyioral strengths and limitations
towardsthe Pay It Forwargbroject. After a thorough critical analysis studeatdect an agency to best
addresseshe greatest community needn field students demonstrate the ability to assess and critically
analyze apppriate intervention strategies within their field placementStudents withinSenior
Seminarselect appropriate intervention strategies within their senior case presentations based upon
their previous assessments

2.1.8. Intervene with Individuals, Faries, Groups Organizations and Communities

8.1 Critically choose and implement interventions to achieve practice goals and enhance capacities of
clients and constituencies

Beginning in SWK 355 Practicéudents learn intervention strategies to accentuate and develop client

strengths and resources that serve as protective and resilient against future client system risks. In class

case studies and role plays include a focus on how to implement interverttiahenhance client

capacities. The comprehensive final exam simuldtiasstudents identifyng interventiongoals for the

simulated problem. In SWK 356 information related to intervention strategies, strengths, and resources

is overviewed as it ratesto Groups and FamilieMacro Practicd SWK 457finds students learing

organizational theories and processes instrumental towards achieving organizational gaaisse

students note the value of working in environments compliant with the NASW obethics towards

effectivesocial work macro practice. Withiight without a Homestudents initiate committee actions
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488, discussions occur regarding &simg organization goals and effective social work practice. Such
issues are also addressed within the senior case presentation.

8.2 Apply Knowledge of human behavior in the social environment, person in environment and other
multidisciplinary theoreticalframewaorks in interventions with clients and constituencies.

In SWK 379 Applied Behavior (HBSE Capstone) students analyze all of theories covered in their initial

HBSE classes and interventions that are most evidenced baleeg with writinga capstongheory
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coursehasstudents covenglife development stage theories and discingghow these theories affect

their interventions with cliats. WithinSWK457 Macro Practice the course covers theoretical

perspectives regarding organizations and communities. Students are introduced to the IMAGINE model

of implementation within the planned change processastly, students withisenior Seminar SWK 488

utilize the planned chage process, including implementationthin their senior cas@resentations.

8.3 Use intetprofessional collaboration as appropriate tachieve beneficial practice outcomes

In the practice courses students learn and value techniquesinith client systems and

constituencies in the planned change process that helps client systems resolve problems. Juniors and
seniorsuse interprofessional collaboration within sponsoredramunity events such &smpty Bowls

Pay it ForwardandNight Without a Home.

8.4 Negotiate, mediate, and advocate with and on behalf of diverse clients and constituencies

In the practice course sequence students learn how to explore the connections client systems have with
their environments, how to managesources on behalf of their client systems, and how to link client
systems with necessary resources through in class case studies, role plays, and hands on community
projects. Juniors and seniors accomplish ipfessional collaboration via hands grosisored

community projects such adight without a HomePay it Forwardand Empty Bowlsln SWK 355,

students reflect upon and critically analyze and discuss their experiences with negotiating, mediating,
and advocating on behalf of diverse client syssem

8.5 Facilitate effective transitions and endings that advance mutually agreed upon goals

Beginnimy in Interviewing and continuirigto the practice sequenceoursesstudents learn multiple
methods and techniques for facilitating endings and transitieith client systems at all levels of
generalist practice. In SWK 488 students demonstrate methods and techniques to facilitate transitions
and endings with clients within the planned change procksthe first two practice courses the

students adequatgi demonstrate methods and techniques for facilitating endings and transitions within
the client systems through separate individual and family assessment simulations. In Macro practice
students implement appropriate transitions from activities within ciegttheNight without a Home
agenda



2.1.9EvaluatePractice with Individuals, Families, Groups, Organizations, and Communities
9.1 Select and use appropriate methods for evaluation of outcomes

In SWK 301 students are tested upon their knowleoigmethodsof evaluation and outcomes. In the
practice coursse studentsbegin to select and use methodsefaluation of outcomes and the many
techniques and ratiorla in evaluating client outcome$Students are required in SWK 356 Groups and
Familiego complete a group projedhat prompts them to select a method of evaluationafrrent
interventions as outlined in scholgrteadingsWithin Macro Practice studentsarn a method for
evaluating macro practice within the IMAGINE model. Utilizingntilnide!l students select techniques to
evaluateNight without a HomeAdditionally students create a rubric to determine the greatest
community need for thd?ay it Forward Projectastly, n SWK 48&r. Seminastudents discuss
examples from the field anddw to select and use specific methodsdwealuate interventions in various
settings with a diversity of client systems. Stats demonstrate the ability to select methods to
determine client outcomewvithin the case presentation.

9.2 Apply Knowledge of hman behavior in the social environment, person in environment and other
multidisciplinary theoretical frameworks in the evaluation of outcomes.

In SWK 379 Applied Behavior (HBSE Capstone) students analyze all of theories covered in their initial
HBSE chses and write a capstone theory paper assignment on which theories they agree and disagree
GKFG aYl 1 $ oLIEINGSudhay@WeBife development stage theories and discuss how
these theories affect their evaluations of outcomes. In SWiKs85dents complete a comprehensive
assessment in which they must explain thoroughlywhbey will evaluate the cliemtutcomes after
assessment. Students8WK 36 Groups and Familidscus on these theories while completing their
group proposals and situss these theories when working through how to evaluate outcomes of family
assessments. Within Senior Semi(BWK 48Bstudents utilize the planned change process, including
evaluation of outcomes withitheir senior case presentations.

9.3 Critically aalyze, monitor, and evaluate intervention and program processes and outcomes

In Practice | (SWK 355) aRdsearch MethodéSWK 3553tudents learn raltiple methods for
monitoringand evaluating their practice inteentions with client systemsl&3s cas studies, role plays,
and simulations provide students with opportunities to evaluate their use of interventions through
reflection and discussiotn SWK 356roups and Families, studemtsview literaure to assess and
evaluate curent intervention tecmiques used in group work. Students are also required to complete a
group project that prompts them to critically review, analyze, and evaluate current interventions as
outlined inscholarly readings to determine what type of group intervention to prop@githin Macro
Practice(SWK 4573tudents learnmethods for evaluating macro practice and identify barriers to and
problems in completing evaluations at the macro level. As a result students evaluate the
implementation ofNightwithout a Homeand theS @ S YahiliQ o increase community awareness on
issues of rural homelessness. In SWK 4&R&lents discuss examples from the field and how to critically
analyze, monitor, and evaluate interventionsvrioussettings with a diversity of client systems.
Students demonstrate the ability to evaluate their own interventions within the case presentation.



9.4 Applyevaluation findings to improve practice effectiveness at the micro, mezzo, and macro levels.

Within the community sponsored eveimpty Bowlstudents learn to apply their evaluation findings

from the community event suggestion cards to help improve the practice and implementation of the

event for the following yearStudentsin Practice Il (SWK 356 Groups & Familigdg® and facilitate a

mock group proposal, where they use students in the classembers otthe group. Afterfacilitation of

the group, students reflect upon and evaluate what they waldddifferently to improve thegroupin

future sessionsin SWK 457, students evaluate impkntation ofNight without a Homeandii KS S @Sy i Qa
ability to increase community awareness on rural homelessreeswell as reflect oimprovementsfor

proceeding events. Lastly in SWK 488 Seminar)students reflect on interventions used in field and

discuss within their senior case presentation how their client outcomes could be used to improve future
practice effectiveness

2.2.1. The Program explains how its field education program connects the theoretical and conceptual
contributions of the classvom in field settings.

Field work has been a key component of the learning experience from the beginning of social work
education. The field experience is an opportunity for the students to apply classroom learning in a
professional setting, to develop and use skills, and tottesir commitment to social work and the

values of the profession. There are two field placements in the social work program at Defiance College,

the first being SWK 397 Junior Field Experience, and the second SWK 486 Senior Field Instruction.

SWK 397uhior Field Experience finds students beginning to utilize social work knowledge, values,
cognitive and affective processes, and skillgtigh participation in supervisddarning activities within

an assigned agency. The Junior Field Experience is¢akearrently or after successful completion of
SWK 355 Generalist Practice I. Because SWK 355 is an introduction to the generalist model of social
work, it provides the appropriate framework for the junior field experience in relation to intervention
levek in the planned change procetikewise, SWK 355 explomgdenced based best practices,
appropriately preparing students on how to approach the rationale for treatment within field settings.
In this course the students use case studies and bringaincesses from their field experience and
process ethical and professional decisioaking together.Within SWK 397 Junior Field Experience
students begin their experiences with tpeactice behaviors of the core competeesiduring a 140

hour placement.n the initial weeks of this practicum students complete an agency and policy overview
to begin to understand the environmental context of practiéddter midterm of this field experience
focus is placed on professional orglgctronic, and written commmication skills, with students
developing individual resumes and completing mock interviews with area professionals from social

service agencies.



Within SWK 486 Senior Field Instruction students begin to work independently as generalist social
workers wie concurrently enrolled in SWK 488 Senior Seminar, with the seminar serving as the capstone
of integration of all precious curricular content with practice skills in the field. Senior Field Instruction is
structured for students to demonstrate competenasth practice béaviors of the core competences

within a 450 hour practicum. The seminar assists in accomplishing core competencies by connecting the
classroom with the practice setting, allowing students to reflect on their experiences within the field in
relation to values, ethical dilemmas, critical thinking, seffection, theoretcal rationales behind

practice,and evidenced baseestpractices. Additionally the seminar creates a collegial learning

environment and provides guidance from the instrict

SWK 488 is a twandone-half hour senior seminar consistingagsignments that encouraggudents

to apply critical thinking to inform and communicate professional judgements. Assignments incorporate
literature reviews, evidence based practice, siémity to vulnerable populations, and agency dialogue.
Seniorseminar assignments include agency overviewpolicy critique, community assessment,
theoretical rationale for interventions, and a research project surrounding evaluation of practice and
future implications. In addition, a diversity assignment encompasses students speaking to the diversity
of clientele and staff, possible indications of marginalization and oppression, strategies to address
discrimination, and evidenced based best practiagsixforking with the diversity represented in the
agency. Lastly, students must seéfflect on their grsonal biases and demonstrgbersonal reflection

and selfcorrection towards cultural humilityAlso within the seminar, both hypothetical and reéd i

case scenariogra discussed where students apply anieéth decision making model witmphasis on

social work values and the code of ethics. Ethical use of technology is covered in the seminar with
gpSS1te O020SNY3aAS 2F (KS LI ¥2KE SINKOSOQESW2HE & WVRY &
ASWB, CSWE, and CSWA (2017).

As the senior capstone project seniors complete a major case presentation at the conclusion of the
senior semina(SWK 488)Presentations are presented to classmates, juniors, facadgncy field

instructors, and professionals serving on the social work advisory board. Utilizing material from the field,
students follow a client system throughe planned change processemonstrating utilization of

conceptual frameworks to guide theqresses of practice. Presentations include rationale behind
intervention, sensitivity to diversity and justice, impact of policy, and adherence to social work values

and ethicsA particular attentioris given tohuman behavior in the social environmeantd the



utilization of research to inform practice. As a result, the senior case presentation assesses core
competencies surrounding conceptual frameworks to guide practice and comprehension of person in

environment. [Sr. Case Presentation Rubric withivis 488 Syllaby®lease See Below.



Skills

Exceeded
Competency

5

Above Average
Competency

4

Demonstrated
Competency

3

Below Average
Competency

2

Unsatisfactory
Competency

1

1. Demonstration
of Professional
Communication

[CSWE 2.1.1.3;
2.1.1.4]

Excellent eye contact.
Voice really captured
GKS I dzRASY
attention. Great
professional
articulation of
material. Responded
to questions
thoroughly.Excellent
andethicaluse of
audiovisuals with
organized and
professional
PowerPoint slides and
handous.

Good Eye Contact.
+2A0S8 KStR
attention. Good
professional
articulation of
material. Responded
well to questions.
Goodand ethicaluse
of audicvisuals with
easy to read and
understand
PowerPoint slides and
handouts.

Average eye contact.
Audience understood
the speaker.
Appropriate
professional articulation
of thought. Addressed
questions. Appropriate]
and ethicalPowerPoint
slides and handouts.

Poor eye contact.
Audience had some
difficulty
understanding.
Inadequate professiona
articulation of thought.
Inadequate addressing
of questionsAudio-
visuals somewhat
difficult to read,
unorganized, and
lacking in necessary
information. Ethics of
information presented
in question.

Limited or no eye
contact.Audience could
not understand.
Unprofessional
articulation of thought.
Minimal or no attempt
to address questions.
Poor or norexistent
audio-visuals.
PowerPoint slides
and/handouts if present
difficult to read,
cluttered, unorganized,
and without sufficient
information.
Informationpresented
unethical.

2. Utilization of
Conceptual
Frameworls to
Guide the
Processes of

Practiceli CSWE
2.17.1,2.18.1,
2.19.1/3;2.1.7.3/4,
2.1.8.3/5.2.1.9.4

Excellencritical
thought given to
theoretical and
conceptual
frameworksas applied
to the processes of
assessment,
intervention, and
evaluation.

Good relevant thought
given to theoretical
and conceptual
frameworksas applied
to the processes of
assessment,
intervention, and
evaluation.

Adequate thought given|
to theoretical and
conceptual frameworks
as applied to the
processes of
assessment,
intervention, and
evaluation.

Inadequate thought
given to theoretical and
conceptual frameworks
as applied to the
processes of
assessment,
intervention, and
evaluation.

Minimal orno thought
given totheoretical and
conceptual frameworks
as applied to the
processes of
assessment,
intervention, and
evaluation.

3. Application of
Theory
surrounding
HumanBehavior
in the Social
Environment

[CSWE
2.1.4.1/2/3;
2.1.6.1;2.1.7.2;
2.1.8.2;2.1.9.2]

Thorough coverage of
theories that explain
development through
the life span.
Excellent
understanding of
biological, social,
cultural, psychological,
and spiritual
development.
Thorough review of
the reciprocal
relationships among
systems andhte role
environment plays in
human behavior.

Good coverage of
theories that explain
development through
the life span.
Demonstrated a good
understanding of
biological, social,
cultural, psychologa,
& spiritual
development.
Appropriate review of
the reciprocal
relationships among
systems and the role
environment plays in
human behavior.

Sufficient coverage of
theories that explain
development through
the life span. Exhibited
an understanding of
biological, social,
culturd, psychological,
& spiritual
development.
Adequate coverage of
the reciprocal
relationships among
systems and the role
environment plays in
human behavior.

Poor coverage of
theories that explain
development through
the life span.
Inadequate
understanding of
biological, social,
cultural, psychological,
and spiritual
development. Limited
review of the reciprocal
relationships among
systems and the role
environment plays in
human behavior.

Insufficient coverage of
theories that explain
development through
the life span. Littleio
no understanding of
biological, social,
cultural, psychological,
and spiritual
development.
Deficient in review of
the reciprocal
relationships among
systems and the role
environment plays in
human behavior.

4. Utilization of
Research to
Inform Practice

[CSWE2.1.4.1,
2.1.4.2,2.1.4.3]

Excellent use of
professional research
towards evidence
based practice to
inform, evaluate, and
improve interventions.

Good use of
professional research
towards evidence
based practice to
inform, evaluate, and
improve interventions.

Adequate use of
professional research
towards evidenced
based practice to
inform, evaluate, and
improve interventions.

Inadequate coverage of|
professional research
towards evidence baseq
practice to inform,
evaluate, and improve
interventions.

Limited or no coverage
of professional research
towards evidence baseq
practice to inform,
evaluate, and improve
interventions.




5. Sensitivity to
Cultural Diversity
and Social,
Economic &
Environmental
Justic CSWE
2.12.11 /2/3.3;
2.1.3.12;

2.1.84

Thorough exploration
of defining
circumstances
regarding $sues of
diversity and social,
economi¢ and
environmental justice,
including evident
areas for advocacy.
Excellent seff
awareness and self
regulation in
managing personal
biases and values.

Good exploration of
defining circumstances
regarding issues of
diversity and social
economic and
environmental justice,
including evident
areas for advocacy.
Good selawareness
and selfregulation in
managing personal
biases and values.

Adequate exploration
of defining
circumstances
regarding issues of
diversity and social
economic and
environmental justice,
including evident areas
for advocacy.Adequate
selfawareness and self
regulation in managing
personal biases and
values.

Inadequate exploration
of defining
circumstances
regarding issues of
diversity and social
economic and
environmental justice,
including inadequate
coverage of evident
areas foradvocacy.
Concern regarding self
awareness and self
regulation in managing
personal biases and
values.

Minimal or no
exploration of defining
circumstances regardin
issues of diversity and
social economic and
environmental justice,
including absencefo
evident areas for
advocacy. Absence of
selfawareness and self
regulation in managing
personal biases and
values.

6. Identified how
policy impacted
client weltbeing,
access to social
services, +/or service
delivery. [CSWE
2.1.5.1/2/3]

Excellenidentification
of how policy
impacted client well
being, access to
services, +/or service
delivery.

Good identification of
how policy impacted
client welltbeing,
access to services,
+/or service delivery.

Adequate identification
of how policy impacted
client well-being, access|
to services, +/or service
delivery.

Inadequate
identification of how
policy impacted client
well-being, access to
services, +/or service
delivery.

Limited or no
identification of how
policy impacted client
well-being, access to
servies, +/or service
delivery.

7. Demonstrated
social work
values and ethics
and self
regulation
[CSWE 2.1.1.1;
2.11.20 ]

Thorough

demonstration of
social work values and
application of the

NASW Code of Ethics|
Student demonstrated
great reflection and
seltregulation to
manage personal
values and maintain
professionalism.

Good demonstration
of social work values
and application of the
NASW Code of Ethics
well. Good reflection
and selfregulation to
manage personal
values and maintain
professionalism.

Adequate
demonstration of social
work values and
application of the
NASW Code of Ethics.
Fair reflection and self
regulation to manage
personal values and
maintain
professionalism.

Inadequate
demonstration of social
values and application
of the NASW Code of
Ethics. Inadequate
reflection and self
regulation to manage
personal values and
maintain
professionalism.

Poor or no
demonstration of social
values or application of
the NASW Code of
Ethics. Poor or no
reflection and self
regulation to manage
personal values and
maintain
professionalism.




B.2.22 Theprogram explains how its field education program provides generalist practice
opportunities for students to demonstrate social work competencies with individuals, families,
groups, organizations, and communities and illustrates how this is accomplishdidlt settings

There are two field placements in the Social Work program at Defiance College. The first being SWK 397
Junior Field Experience and the second SWK 486 Senior Field Instruction. Junior and senior placements
both provide generalist practice pprtunities for students to demonstrate practice behavior, self

reflection, and critical thinking within the nine core competencies. SWK 397 Junior Field Experience, a
140 hour placement, is designed to provide studeithin eighteen practice behaviord the first six
competencies. In comparisp®WK 486 Senioreid Instruction, a 450 hour practicum, is structured for
students to demonstrate competency within #iirty-one practice behaviors of the nine competencies.
Within the initial site visitationsf either field practicum the handowinderstanding Generalist Practice

for Fieldis provided, discussed, and initialed by the agency field instructor for review of the key

components of generalist practice as the structural framework for fidkledseSee Below



UNDERSTANDING GENERALIST PRACTICE FOR FIELD

Knowledge- Values- Cognitive and Affective ProcessesSkills

Eclectic Knowledge Base
Theoretical Foundations (Systems Theories), HBSE, Policy, Practice, Re¥sdiagsh,

Critical Thinking
Client Empowerment, Strengths, Resiliency

Professional Values
NASW Code of Ethics, S&lffareness, Ethical Dilemmas

Importance of Human Diversity

Human Rights Advocacy
Social, Economic and Environmental Justice

Social Work Levels of Intervention
Micro: Individuals
Mezzo: Families and Groups
Macro: Organizations and Communities

Planned Change Process
EngagemenfAssessmenPlanningimplementationt EvaluatiorTerminationFollowUp

Professional Social Work Roles
EnablerMediator-CoordinatorManagerEducatorAnalystBroker

FacilitatorInitiator-NegotiatorMobilizerAdvocate

ResearchAnformed Practice

Agency Field Instructor's Initials:

Date:




Both field placements offer demonstration of core competencies through field activities as mutually
created between students, college field coordinator, and agency field instructor. The evaluation tool
used in field placements is a combination of a studearning contact and evaluation tool of the
competenciesThis field evaluation tool is reviewed in detail with the agency for clarification of criteria
for evaluation. To ensure adequate opportunities towards demonstration of core competencies,
students create two student learning agreement activities for each practice behavior in the initial weeks
of their field practicumsSeniors are instructed to include a mix of activities of all social work levels of
intervention (micro, mezz@nd macrg within mmpetencies six through nineat the top of the field
evaluation tool where competency six begins, senior evalnatiave the following statement:

WITHIN COMPETENCIES 2.2.6.9 STUDENTS MUST COMPLETE A MINIMUM OF TWO LEARNING ACTIVITIES
PER CLIENTSNMEM (Individuals, Families, Groups, Organization, Communities). The two minimum is in total,
NOT per competency or competency practice behavior.

The overalktudent learning agreemeractivitiesare used to monitor student progress throughout the
semeser. As a resultthis instrumentsupportsa competency based foctisroughout the practicum and
establishes the conceptual framework for the field experience. Additionally, the evaluation tool includes
a section for student seleflection on strengths andreas in need of development. Students are
evaluatedat both the Midterm and Finghrough selfevaluation andseparatelyby agency field
instructorsthrough utilization of the evaluation toolOne final note, areas for student development

(last page of field evaluation) at the end of the junior field experience is carried into conversation at the

initial site visitation of the senior field practicutowards student professional growth

During the initial site visitation of a field placement the handdumderstanding Generalist Practice for
Fieldis reviewedwith students and agency field instructors by the college field coordirfator
understanding and clarification &ky components of geeralist practicdSee belowspacing
condensedl Throughout the practicum students complétéeekly Conference Shedtighlighting
experiences within each key area of the generalist practice model as outlined with@etmeralist
Practice Logection. This ongoing log ensures a generalist emphasigh@practicum. Within this
framework the students are provided with experiences at all levels of social work intervention
(individuals, families, groups, organizatiamd community with a focus on devefang skills within the
planned change proces#dditionally,the Weekly Conferencén&ets also promote selfeflection and
criticalthinking withinthe Student Weekly Journaéction especially focusing on personal bias and

cultural humility Lastly, loth sections of the conference sheets highligiignitive and Affective



Processeas established within our curriculum matrix. Students reviewMteekly Conference Sheet

on a routine basis during consultation and supervision with their agency fieldensts.

STUDENT WEEKLY CONFERENCE SHEET

Student: Beginning Date of Week:
GENERALIST PRACTICE LOG

Levels of Social Work Intervention

Experiences with Individuals:
Experiences with Families:
Experiences with Groups:
Experiences within the i@anization:
Experiences within the Community:

Eclectic Knowledge Base

Examples of application dfieory to practice:

Examples opolicy that influenced practice:

Discussions of how availabilesearchinformed practice:

Questions from practice that led to furtheesearch

Examples oévaluationimproving practice effectiveness:
Professional Values & Ethics

Application ofSocial Work alues

Application ofNASW Code of Ethi¢€ode #s):

Examples oéthical dilemmas

Discissions orcultural humility:

Discussions onulnerable populations

Discussions on advanciagcial, economic, & environmental justice



Examples oflient empowerment, strengths, & resiliency

Planned Change Process

Participation with Engagement, Assessitnétianning, Implementation, Evaluatiofermination, and/or
FollowUp:

Professional Social Work Roles

Examples ofolesutilized (enabler,educator, counselor, broker, case mgnediator,organizer, initiator, facilitatoradvocaté:

Oral and WrittenCommunication Skills

Interviews conducted:
Documentationprovided:
Ethical use ofechnology.
Consultation and Supervision
Example of Effective Use of Consultation/Supervision:

Critical Thinking

Demonstration of Critical Thinking Skills:



STUDENT WEEKLY JOURNAL

| was most satisfied with the following experience(s) this week:

| was least satisfied with the following experience(s) this week:

The most difficult aspect of field for me this week was:

| managed personal values anhintained professionalism this week when I

I demonstrated empathy and other interpersonal skills this week by:

This week | realized the importance of diversity and difference in shaping life experiences when:

Based upon experiences of diversity ariffieslence | need further training on:

Based upon experiences of diversity and difference | need to better manage personal biases and values
regarding:

I demonstrated good practice behaviors in the following areas this week:

Based upon my performance thiveek | need further development in the following practice areas
(engagement, assessment, planning, intervention, evaluation, termination):

Questions/Concerns | want to discuss with my agency field instructor this week:

Any other comments:

Student litials:
Agency Field Instructor Initials:



B. 2.2.4 The program explains how all students across all program options in its field education
program demonstrates social work competencies in person contact with clients and constituencies.

SWK 397 Juniordtd Experience serves as the first required level of field placement the student is

placed for an average of ten hours a week for a total of 140 hours of an academic semester. Juniors take
this Junior Field Experience concurrently with SWK 355 Practicevi@nindividuals concurrently or

after a successful completion of SWK 355. As their first practicum students begin to utilizevedcial

values, knowledge, cognitive and affective processes and skills through observation and participation in
supervised etivities at the assigned agency. Because this is an entry level field experience it is primarily
observational in nature with all direct client contact supervise. As a result, the field evaluation tool only

evaluates students through the first six competées.

Within SWK 486 senior field instruction, students are placed for 30 hours a week for a total of 450 hours
total for the practicum. The students begin to work independently as generalist social workers under
supervision within in agency setting.rs@ Field Instruction is structured for students to demonstrate
competency within all thirtyone practice behaviors of the nine competencies. The field placement

offers demonstration of core competencies through field activities as mutually created betwee

students, college field coordinator, and agency field instructor. The evaluation tool used in field
placements is a combination of a student learning contact and evaluation tool of the competencies. This
field evaluation tool is reviewed in detail withe agency for clarification of criteria for evaluation. To
ensure adequate opportunities towards demonstration of core competencies, students create two
student learning agreement activities for each practice behavior in the initial weeks of their field
practicums. Seniors are instructed to include a mix of activities of all social work levels of intervention
(micro, mezzo, and macro) within competencies six through nine. The cstedgint learning

agreement activitiesre used to monitor student progss throughout the semestefhese learning

activities are to be accomplished through direct client contact as agreed upon fielth@gency

contractand covered by college field coordinator during agency site visitatima result, this

instrument suports a competency based focus throughout the practicum and establishes the
conceptual framework for the field experience. Additionally, the evaluation tool includes a section for
student selfreflection on strengths and areas in need of development. Sitgdare evaluated at both

the Midterm and Final through sedfvaluation and separately by agency field instructors through

utilization of the evaluation too[Example below.]



2.1.1 Competency: Demonstrate Ethical and Professional Behavior

Practice Behaviors: Student Learning Agreement Activities to Meet Competen

1.1 | Make ethical decisions by applying the
standards of the NASW Code of Ethics,
relevant laws and regulations, models for
ethical conduct of research, and additional
codes of ethis as appropriate to context.

B'2'2;5 Trje pergvramvdesgribes how its field educa'Eiop program prqvide,s a minimuA®@fhoursof }
FASEt R SRdzOIF GA2Yy FT2NJ ol OOFf FdzZNBFEUS LINRPINFYaAa YR |
There are two fielgplacements in the Social Work Program in the Social Work Program at Defiance

College, the first being SWK 397 Junior Field Experience, and the second SWK 486 Senior Field
Instruction. The Junior Field Experience is designed to provide students with jstnaadtice

opportunities within a 140 hour placement. Within a typical semester the junior student averages about

10 hours per week in the agency setting. In contrast senior field Instruction is a 450 hour practicum, with
student averaging 30 hours peegk in a typical semestell students must complete 140 hours within
SWK397,and 450 hours within SWK 486 for a total of 590 hours in the field practicum upon graduation

from the Defiance College Social Work Prograar.those applying for Degree Contfda, there must

be proof of a previous successful practicum in order to have SWK 397 Junior Field Experience waived.

B.2.2.6 The program provides its criteria for admission into field education and explains how its field
education program admits only tbse students who have methe programs specified criteria

As previously stated, there are two field placements in the Social Work Program at Defiance College, the
first being SWK 397 Junior Field Experience, and the second SWK 486 Senior Field in€ribetia for
applicatian to field is found within the Field &hual. SWK 397 Junioidid is typically taken fall semester
junior year concurrently with SWK 355 Practice I. On occasion students may complete the junior field
experience aer the fall senester as long as he/shthas successfully completed SB86 Generalist

Practice I. The minimum number of hours in the field for the junior level is 140 hours, averaging 10
hours per week during a typical semester. The eligibility criteria for enrolling/ika 37 Junior Field
Experience include the following students have been accepted for admission into the Defiance College
Social Work Program (near the conclusion of the sophomore year); students have completed an

application field placement and submitted the Field Coordinator; and students must maintain a



cumulative GPA f@2.25 overall and a 2.5 GPA in all social work courses takansfer students who
prove successful completion of a practicum at a prior institution can have SWK 397 waived.

SWK 486enior Field Instruction is typically taken spring semester of the senior year concurrently with
SWK 488 Senior Seminar. On occasion students may complete the senior field during a summer or fall
semester, or split the practicum between two semesters.dRalgss, the minimum number of hours in

the field for the senior level is 450 hours, averaging 30 hours per week during a typical semester. The
eligibility criteria for enrolling in SWK 486 Senior Field Instruction include the follostirgnts have
sucessfully completed SWK 397 Junior Field Experientansfer equivalentstudents have

completed all required social work course work except SWK 488 Senior Seminar or have received
permission from the program to complete course work concurrently wéthior field instruction;

students have submitted a resume with redaces to the Field Coordinatmstudents have provided

proof of student professional liability insurance (typically through NASW membership) to the Field
Coordinator; and students must nmaain a cumulative GPA of 2.0 overall and 2.5 GPA in all social work

courses taken.

B.2.2.7 The program describes how its field education program specifies policies, criteria, and
procedures for selection field settings; placing and monitoring studersispportinga (i dzR Safety;Q &
and evaluating student learning and field setting effectiveness congruent wtita social work
competencies.

Field Agency Selection

Field agencies are pursued where students will have the opportunity to practice generaiitvaork

and demonstrate program competencies within practice behaviors. A variety of social work settings is
sought so that the interests and skills of students can be matched with agency mission and needs,
resulting in a mutually beneficial placementm@jority of agencies are located withiifty -mile

proximity of thecollege within rural northwest Ohio, however placements outside the immediate area
are encouraged and supported, especially within urban settings. Agencies that are selected for student
placements have the following characteristics:

1 Agency has a volume and flow in its programs that offer a wide range of learning
experiences with mukievel client systems.

Agency provides opportunities for practicing the full scope of generalist socikl wor
Agency maintains a learning environment that supports demonstration of program
competencies within all levels of social work intervention.

Agency clearly defines its mission, programs and intervention methods.

Agency ensures weekly supervision to tnts by qualified social workers as well as
professionals from related disciplines.

=a =

=a =4



1 Agency provides adequate student orientation including safety precautions and takes
necessary measures to protect student safety.

1 Agency provides services to diverse popialagroups in consideration of ethnicity, race,

national origin, immigration status, color, sex, gender identity or expression, social class,

age, religion, marital status, sexual orientation, physical or mental ability, political beliefs, or

veteran staus.

Agency complies with the NASW Code of Ethics.

Agency supports the educational goals and mission of the Social Work Program of Defiance

College.

1 Agency ensures a system of community accountability (i.e., board of directors, accrediting
agency, fiscalaviews, etc...).

1 Agency does not engage in illegal discriminatory practicesimghacceptance of students,
or clients and supplies evidence of adiscrimination or harassment policies.

1 Agency maintains sufficient staff to support the mission ofdgency without reliance on

students.

Agency releases staff to attend field instructor training as offered by the college.

Agency is willing to sign the Field Agency Contract.

= =4

1
1
Agencies that should not be considered for student placements include the fiogjow

Agency is without a key supervisory or administrative position.

Agency is undergoing massive reorganization.

Agency is suffering unusually, intense morale problems, resulting in high staff turnover.

Agency is not in compliance with applicable federal, state, or local laws regarding non

discrimination.

1 Agency consistently refuses to release staff to attend training provided by the college for
field instructors.

1 Agency does not meet the criteria foelil instructors as designated by the Social Work

Program of the college.

)l
1
1
)l

1
It should be noted thatgencies must evidence policies surrounding equal opportunity/non

discrimination/harassment regarding employment and clientele served, in order to be cordidsr

field site. Such policies are maintained in field agency files.

Placing and Monitoring Students

Upon admission into the Social Work Program the field education process begins with the student
completion of theField Placement Applicatidgndicating field interests, prior experience, and special
needs. Applications are submitted to the program Field Coordinator. The Field Coordinator provides
field agency resources based upon student interests and néedagency without a présus

partnership with the program may be considered if all agency selectitgrieriare met as indicated

within the FieldVlanual. Students are required to submit an application for field placement within the



semester preceding the perspective field placement.

In the preceding semester of a field placement an agency with preference from a student is contacted to
confirm willingness to supervise a student, and to ensure all agency selection criteria are met. Upon
confirmation of agency eligibility, the student conta¢he perspective agency for an interview. During

an interview seniors are required to have resumes available, as resumes are created during SWK 397 of
the junior year. Both the perspective agency and the student are contacted by the Field Coordinator
following an interview to inquire on the appropriateness of the said placement in meeting the goals of
the level of field education. If all are in agreement, the student contacts the field agency to schedule the
expected starting date of the placement. If afem interview the placement was not deemed an

appropriate fit for the field agency and/or the student, then the process continues under the
orchestration of the college Field Coordinator with another perspective agency until an appropriate

placement can & secured.

The progress of students within field education is monitored several ways. First, the Field Coordinator
makes site visitation® the field agencyo meet with the student and agency field instructor.

Occanally other staff pertinento the experiencef the student may also joithese onsite meetings.

At the junior level the Field Coordinator typically makes an initial and final site visitation, with the senior
level encompassing site visitations within an initial, midterm, and fimeeting. To encourage field
education beyond the immediate boundaries of northwest Ohio site contacts may take place though
technology, such as these of telephone conferencing, Facetime, Google HagesS or similar means.

Clients remain anonymousidng such communication.

Within the initial site visitation thé&ield Manuals reviewed for clarification on expectations of the field
level, such as hours, weekly conferencing, and monthly time logs. All field instructors are offered a hard
copy of the manual and how to access online. Semester calendars are provided for taigich dates

and times for future visitations, as well as the agendas for each visit&tdahe senior level the syllabus
isdistributed from the concurrent seminar courses, for explanation on corresponding coursework,
topics of discussion, assignmemaisd important semester dateshé handoutUnderstanding Generalist
Practice for Fielts provided, discussed, and initialed by the agency field instructor for review of the key
components of generalist practice as the structural framework for field. Autdilly Weekly Conference
Sheetsare introduced as the means to highlight experiences within each key area of the generalist

practice model as outlined within th@eneralist Practice Lagction, as well as promotion of self



reflection and critical thinkig within theStudent Weekly Journaéction. Most important to agency site
visitations is the review of the field evaluation tool. This tool is reviewed in detail with the agency field
instructor and student for clarification of criteria for evaluationpoéctice behaviors within core
competencies.

Supporting Students Safety

As stated in the field agency selection section offiedd Manualas well as within th&ield Agency

Contract field settings are to provide the student with an orientation leetagency that includes safety
precautions. As evidence to an orientation with safety precautions agency field instructors must provide
a signed statement in writing stating that the orientation occurred. This signed and dated document is
then placed inhe students field file. In addition, students are reminded to review the safety tips
available in the-ield ManualStudents are also encouraged at the junior level and then required at the

senior level to obtain student professional liability insurance.

Evaluating Student Learning and Field Setting Effectiver@@ssjruent with the Social Work
Gompetencies

During the initial weeks of field placements students and agency field instructors identify specific

learning activities within the field agency to ensure adequate agency opportunities towards student
demonstration of core competencies. Students and agdistd instructors identifyat leasttwo

learning activities per practice betar of the core competencieSeniors are instructed to include a

mix of activities of all social work levels of intervention (micro, mezzo, and macro) within competencies
sixthrough nine.

2.1.1 Competency: Demonstrate Ethical and Professional Behavior

Practice Behaviors: Student Learning Agreement Activitige Meet Competency

1.1 | Make ethical decisions by applying the
standards of the NASW Code of Ethics,
relevant laws and regulations, models for
ethical conduct of research, and additional
codes of ethics as appropriate to context.

Students are evaluated by agency field instructors at midterm and at the conclusion of a practicum.
Likewise students will also complete evaluations on their performances as a meansdweatedftion. At

both points in time a student is evaluated on hisftprogression towards skill competencies within



learning agreement activities establishes at the beginning of the practicum. At the junior level the
performance evaluation range includes: students not meeting expectations in a given area (0); students
not meeting expectations but with evidence of meeting expectations in the near future (1); and students
gaining experience and meeting expectations in a given area (2). In addition to the junior range the
senior field level includes: student demonstrating iedng competency in a given area (3); students
demonstrating competency (4); and students excagdiompetency in a given areg.(Bdditional
graduations of performance expectations are utiliZemim the junior to the senior field experience. As a
resultthe junior field experience is designed to evaluate the foundational development of social work
skills, while the senior level evaluates the advanced mastery of core skills needed for the profession.
Final grades for the college Field Coordinator assipthia formal grade. The junior level of field is a

Pass/Field course, with the senior practicum assigned a letter grade at the conclusion.

SENIORS

The student is exceedirexpected competency in this area for generalist social work practice.

The student is demonstrating expected competency in this area.

The student is demonstrating beginning competency in this area

JUNIORS

The student is gaining experience and meesmgectations in this area

The student has not as yet met the expectations in this area, but there is evidence that the student will meet the exyeictaltio near future.

O | N W ] O

The student has not met the expectations in this area, and there is not ewidbnce that the student will meet the expectations in this area in the near fi

N/A | Not applicable, as the student has not had the opportunity to demonstrate competence in this area

Several other evaluations occur at the end of the field pranti¢o encourage reciprocity of

constructive reflection of supportive environments to student development. At the conclusion of a field
placement, students complete and share tBtident Appraisal of Field Instructevih their agency

field instructors. Students also complete tBaudent Evaluation of Field Placemuiith the college Field
Coordinator. Both evaluations provide student feedback surrounding agency supervision, overall field
setting, educational focusna program coordination. Lastly agency field instructors comiéiéd

Agency Evaluation of Program and Field Coordinatimviding constructive feedback regarding the
collaborative partnership with the college program. All three evaluations asstst ildéntification of

field strengths, limitations, and suggestions for improvement. Such evaluations are part of the
continuous process of developing supportive field environments conducive to student performance of
core competencies, and thus successf@garation for the profession of social work.

Besides the obvious appraisals obtained within the field evaluation tool, student learning and supportive
environments can be further assesseithin seminar discussions and assignments. In addition to

evaluaton forms and seminar, student learniagd field setting etctiveness can be monitored irfew



other ways Weekly Conference Sheetm be reviewed by the college Field Coordinator for experiences
within key areas of generalist practice as outlined witthe Generalist Practice Lagction, as well as
seltreflection and learning achieved within tt&tudent Weekly Journaéction. Lastly, issues

surrounding field policy, design, and effectiveness are discussed within weekly facultynprogra

meetings, andvithin advisory board meetings.

Senior Field Evaluation Tool to FollovBoth the Student (sekvaluation) and the Agency Field
Coordinator complete the evaluation tool, however only an example of the Agency Field Coordinator
follows. It should be sted however that both instruments are identical, including thatually
determinedStudent Learning Agreement Activities to Meet Competandy;the title at the top of the

tool differs betweenStudentand Agency Field Instructat each level of fieldlpcement. It should also
be noted that the Junior Field Evaluation Tool only coverditbesix competencies. Ahgency Field

Instructorsenior example follows.



Defiance College Social Work Program

AGENCY FIELD INSTRUCTOR SENIOR FIELD EVALUATION

Student:

Agency.

(To be completed by Field Instructor)

Initial Site Visitation Date:

Field Instructor.
Mid-Term Date,

Rating scale for evaluation of Ficld Placement performance

Final Evaluation Date,

SENIORS

S The student 1s exceeding expected competency in this area for generalist social work practice.

4 The student is demonstrating expected competency in this area.
3

The student is demonstrating beginning competency in this area

-~

The student 1s gaining experience and meeting expectations in this area

near future.

1 The student has not as yet met the expectations in this area, but there 1s evidence that the student will meet the expectations in the

this area in the near future.

0 The student has not met the expectations in this area, and there is not much evidence that the student will meet the expectations in

JUNIORS

N/A Not applicable, as the student has not had the opportunity to demonstrate competence in this area

2.1.1 Competency: Demonstrate Ethical and Professional Behavior

Evaluation

Practice Behaviors:

Student Learning Agreement Activities to Meet Competency

1=

Make ethical decisions by applying the standards
of the NASW Code of Ethics, relevant laws and

regulations, models for ethical conduct of research,

and additional codes of ethics as appropriate to
context.

Midterm | Final

Use reflection and self-regulation to manage
personal values and maintain professionalism in
practice situations.

Demonstrate professional demeanor in behavior,
appearance, and oral, written, and electronic
communication.

Use technology ethically and approprately to
facilitate practice outcomes.

15

Use supervision and consultation to guide
professional judgment and behavior.

Instructor Comments

Student Comments




5 The student is exceeding expected competency in this area for generalist social work practice.
h 4 The student is demonstrating expected competency in this area.
2
= 3 The student is demonstrating beginning competency in this area
Z
0 2 The student is gaining experience and meeting expectations in this area
% 1 The student has not as yet met the expectations in this arca, but there is evidence that the student will meet the expectations in the near future.
'Q 0 The student has nol met the expectations in this arca, and there is not much evidence that the student will meet the expectations in this area in the near future.
§ N/A Not applicable, as the student has not had the opp ity to d s C cl in this arca
2.1.2 Competency: Engage Diversity and Difference in Practice Evaluation
Practice Behaviors: Student Learning Agreement Activities to Meet Competency Midterm | Final

21 Apply and communicate understanding of the
importance of diversity and difference in shaping
life experiences in practice at the micro, mezzo,

and macro levels.

2.2 | Present themselves as learners and engage clients
and constituencies as experts of their own

experiences.

2.3 | Apply self-awareness and self-regulation to
manage the influence of personal biases and values
in working with diverse clients and constituencies.

Instructor Comments

Student Comments

2.1.3 Competency: Advance human rights and social, ic, and envir tal justice. Evaluation

Practice Behaviors:

w
—

Apply understanding of social, economic, and
environmental justice to advocate for human rights

at the individual and system levels.
3.2 | Engage in practices that advance social, economic,
and environmental justice.

Student Learning Agreement Activities to Meet Competency Midterm | Final

Instructor Comments

Student Comments




5 The student is exceeding expected competency in this area for generalist social work practice.
g 4 The student is demonstrating expected competency in this arca.
% 3 The student is demonstrating beginning competency in this area
u 2 ‘The student is gaining experience and meeting expectations in this area
2 1 ‘The student has not as yet met the expectations in this area, but there is evidence that the student will meet the expectations in the near future.
=] 0 The student has not met the expectations in this arca, and there is not much evidence that the student will meet the expectations in this arca in the near future.
':‘: N/A Not applicable, as the student has not had the opp ity to p in this area

2.1.4 Competency: Engage in Practice-Informed Research and Research-Informed Practice

Evaluation

Practice Behaviors: Student Learning Agreement Activities to Meet Competency

Midterm | Final

4.1 | Use practice experience and theory to inform
scientific inquiry and research.

4.2 | Apply critical thinking to engage in analysis of
quantitative and qualitative research methods and
research findings.

4.3 | Use and translate research evidence to inform and
improve practice, policy and service delivery.

Instructor Comments

Student Comments

2.1.5 Competency: Engage in Policy Practice

Evaluation

Practice Behaviors: Student Learning Agreement Activities to Meet Competency

Midterm | Final

5.1 [ Identify social policy at the local, state and federal
level that impacts well-being, service delivery, and
access to social services.

5.2 | Assess how social welfare and economic policies
impact the delivery of and access to social
services.

5.3 | Apply cntical thinking to analyze, formulate, and
advocate for policies that advance human rights
and social, economic, and environmental justice.

Instructor Comments

Student Comments




WITHIN COMPETENCIES 2.1.6 - 2.1.9 STUDENTS MUST COMPLETE A MINIMUM OF TWO LEARNING ACTIVITIES PER CLIENT SYSTEM

(Individuals, Families, Groups, Organi C ities). The two mini is in total, NOT per competency or competency practice behavior.
5 The student is excecding expected competency in this area for generalist social work practice.
9 4 The student is demonstrating expected competency in this area.
g 3 The student is demonstrating beginning competency in this area
"m-i 2 '1-11: student is gaining experience and meeting expectations in this area
@ 1 The student has not as yet met the expectations in this arca, but there is cvidence that the student will meet the expectations in the near future.
&
o 0 ‘The student has not met the expectations in this area, and there is not much evidence that the student will meet the expectations in this area in the near future.
Z
= NA Not applicable, as the student has not had the ity to p n this area
2.1.6 Competency: Engage with Individuals, Families, Groups, Organizations, and C: iti Evaluation
Practice Behaviors: Student Learning Agreement Activities to Meet Competency Midterm | Final
6.1 | Apply knowledge of human behavior and the
social environment, person-in-environment, and
other multidisciplinary theoretical frameworks to
engage with clients and constituencies.
6.2 | Use empathy, reflection and other interpersonal
skills to effectively engage diverse clients and
constituencies.
Instructor Comments
Student Comments
2.1.7 Competency: Assess Individuals, Families, Groups, Organizations, Communities Evaluation
Practice Behaviors: Student Learning Agreement Activities to Meet Competency Midterm | Final

7.1 | Collect and organize data, and apply critical
thinking to interpret information from clients and
constituencies.

7.2 | Apply knowledge of human behavior and the
social environment, person-in-environment, and
other multidisciplinary theoretical frameworks in
the analysis of assessment data from clients and
constituencies.

7.3 | Develop mutually agreed-on intervention goals
and objectives based on the critical assessment of
strengths, needs, and challenges within clients and
constituencies.

7.4 | Select appropriate intervention strategies based on
the assessment, research knowledge, and values
and preferences of clients and constituencies.

Instructor Comments

Student Comments




5 The student is exceeding expected competency in this area for generalist social work practice.
9 4 The student is demonstrating expected competency in this area.
% 3 The student is demonstrating beginning competency in this area
B 2 ?he student is gaining experience and meeting ions in this area
a 1 The student has not as yet met the expectations in this area, but there is evidence that the student will meet the expectations in the near future,
20‘ 0 The student has not met the expectations in this area, and there is not much evidence that the student will meet the expectations in this area in the near future.
S N/A Not applicable, as the student has not had the opp ity to d p in this area

2.1.8 Competency: Intervene with Individuals, Families, Groups, Organizations, Com munities

Evaluation

Midterm | Final

Practice Behaviors: Student Learning Agreement Activities to Meet Competency

8.1 | Critically choose and implement interventions to
achieve practice goals and enhance capacities of
clients and constituencies.

8.2 | Apply knowledge of human behavior and the
social environment, person-in-environment, and
other multidisciplinary theoretical frameworks in
interventions with clients and constituencies.

8.3 | Use inter-professional collaboration as appropriate
to achieve beneficial practice outcomes.

8.4 | Negotiate, mediate, and advocate with and on
behalf of diverse clients and const i

8.5 | Facilitate effective transitions and endings that
advance mutually agreed-on goals.

Instructor Comments
Student Comments

2.1.9 Competency: Evaluate Practice with Individuals, Families, Groups, Organizations, and Communities

Evaluation

Practice Behaviors: Student Learning Agreement Activities to Meet Competency

Midterm | Final

9.1 | Select and use appropriate methods for evaluation
of outcomes

9.2 | Apply knowledge of human behavior and the
social environment, person-in-environment, and
other multidisciplinary theoretical frameworks in
the evaluation of outcomes.

9.3 | Critically analyze, monitor, and evaluate
intervention and program processes and outcomes.

9.4 | Apply evaluation findings to improve practice
effectiveness at the micro, mezzo and macro
levels.

Instructor Comments

Student Comments



Please identify two areas of student strengths and two areas in need of further development.

MIDTERM: FINAL:
Strengths: Strengths:

1. 1.

2, 2.
Development: Development:
2. 2.

Signature for Student Learning Agreenent

Student: Date:
Agency Field Instructor: Date:
College I'ield Coordinator: Date:
Signature for Midterm

Student: Date:
Agency Field Instructor: Date:
College Field Coordinator: Date:
Signature for Final

Student: Re: ded letter grade: Date:
Agency Field Instructor: Re: ded letter grade: Date:
Signature certifies that student has completed the necessary 450 hours for field

College Field Coordinator: Letter grade Awarded: Date:




B.2.2.8The program describes how itselid education program maintains contact with field settings
across all program options. The program explains howsne contact or other methods are used to
monitor student learning and field setting effectiveness

Agency site visitations assist in mioning the progress of students within field educatidine Field

Coordinator makeswo ¢ three site visitations to the field agency to meet with the student and agency

field instructor. Occasionally other staff pertinent to the experience of the studeyt abso join these

on-site meetings. At the junior level the Field Coordinator typically makes an initial and final site

visitation, with the senior level encompassing site visitations within an initial, midterm, and final

meeting. To encourage field eduimn beyond the immediate boundaries of northwest Ohio site

contacts may take place though technology, such as the use of telephone conferencing, Facetime,

Google Hang, Skype, or similar means. Clients remain anonymous during such communication.
Teleconfeencing is extremely rare, only occurring twvo occasions in the Fiel@@2 NRA Y | 2 NRa SA 3

years of experience. Generally-site visitations are made within a four hour or lesse-way distance.

In addition to campus orientations and @ite agency visitations the program is in contact with field
instructors within junior mock interviews, the senior case presentations, and the social work advisory
board. Field agencies are called upon to serve as potential interviewers for our junior moeleimser

which occur within the semester of the junior field experience. A majority of our field instructors or

field agency representatives also serve on our social work advisory board, keeping abreast of the
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instructors, however, are not permitted to judge seniors they once supervised, ensuring therprogra
maintains ethical standards. All field instructors, regardless if serving or ever served on the advisory
board, are invited to the senior case presentations. The advisory board, Mock Interviews, and Senior
Case Presentations are just other examples@f the program remains in continuous dialog with field

instructors and field settings surrounding the goals and educational focus of the field program.

B.2.2.9The program describes how its field education program specifies the credentials and peacti

experience of its field instructors necessary to design field learning opportunities for students to

demonstrate program social work competenciesield instructors for baccalaureate students hold a

oF OOt dzNBIFGS 2N Y aidSMRSwWEREGeH B Bgram/andhav®Ayedrs ¢ 2 NJ T
post-social work degree practice experience in social work. For cases in which a field instructor does

not hold a CSWHaccredited social work degree of does not have the required experience, the



program assumesasponsibility for reinforcing a social work perspective and describes how this is
accomplished.

The Defiance College Social Work Program provides quality figlacitoss dedicated to mentoring

students through its field education. Agency field instarstpossesseabrees in social work from CSWE

accredited programs, as well as pakdgree practice experience withgocial services. Likewise field

instructors show evidence of competence in the field, typically beizig icensed, and adherence to

socid work values and NASW Code of Ethdlsproof of documentatiorfcopies of degree or degrees,
license,resume} & { SLIG 2y FAES Ay (KS toeAnSitidial field BsMREOYE ( 2 NI &
ONBRSyGAlfa {SLI oA (skiddyfileliskustors it 4 firQreds @Providéd dzRSy (i Q
meaningfulsupervision that invites students to process and reflect on field expegetoward effective
generalistpractice. Additionally agency field instructors demonstrate the ability to selegropriate

learning opportunities that results in the integration of academic content withgticum experiences.
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FieldManual as follows:

An agncy field instructor must meet the following criteria:

Received a BSW or MSW degree from a CSWE accredited school.
Completed two years postegree practice experience in social services.
Commits to the values of the social work profession and abidebebNASW Code of Ethics.
Exhibits competence in social work practice, such as being state licensed.
Demonstrates an interest and ability to mentor social work students, including the ability to
selectappropriate learning experiences and the abilityintegrate academic content with
practicumexperiences.
Knowledgeable about the community surrounding the field setting and its resources.
Commits to being available full term of the field placement, and maintains the support of the
agency in undertakinthe supervision of a student.
9 Attends field instructor orientation and training as needed, and/or willingness to be available for
individual orientation and instruction by the college Field Coordinator.
9 Openness to reflect on own professional practicedducational purposes of mentoring
students.
1 Provides meaningful supervision time for students to process and reflect on their experiences.
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The majority of agency field instructors are LISWcensed, MSW credentialed. BSW credentialed
agency field instrctors are generally reserved for junior field practicum, with theegtion of a limited
few with most possessingears ofextensiveexperience. In recent yeaad field instructors are social

work degreed, with rare exception of an instructor degreed Without social work license.



In all practicum placements the emphasis is to provide the student wittpprogriately matched field
sitewith BSW or MSW supervision. However there are a few potential ptemtsites in the northwest
Ohioarea that hae no degreed social workers on staff, even though these agencies provide generalist
sodal work service. To rule these sites out of consideration deprives studepisteftially excellent
exposureto social work populations. It also deprives agencigbefopportunityto be exposed to the
advantage®f professional social work training, and the social work pradesthe potential for
upgradingeducational requirements in future job openings. Therefore, the DeéaCollege Social Work
Programis open toplacing a limited number of studen(sowever none since the last raffirmation),

particularly at the junior field level, in suclhapementgyiven the following:

1 The designated field instructor possesses credentials appropriate to services provitied at t
field setting. Examples include a grandfathered LSW, national or state certified professional, or
degreed professional in a related field such as psychology, counseling, or criminal justice.

1 The field instructor has appropriate length of practice exgece in relation to the services
provided at the agency field setting.

1 The agency director and designated field instructor understand the link between their services
andBSW generalist education.

1 The field instructor is willing to attend orientation andiming as needed, and/or willingness to
be available for individual orientation and instruction by the college Field Coordinator.

9 The field coordinator has been given the necessary release time by the program to provide
necessary support, education, asdpervision to the field instructor.

1 The field instructor is aware of the values of the social work profession and NASW Code of
Ethics.

1 The designated field instructor is knowledgeable about the community surrounding the field
setting and its resources.

1 The field instructor commits to being available full term of the field placement, and maintains
the support of the agency in undertaking the supervision of a student.

1 The field instructor demonstrates an interest and ability to mentor social work students,
includingthe ability to select appropriate learning experiences and the ability to integrate
academic contentvith practicum experiences.

1 The field instructor is willing to reflect on own professional practice for educational purposes of
mentoring students

9 The designated field instructor provides meaningful supervision time for students to process and
reflect on their experiences.

B.2.2.10 The program describes how its field education program provides orientation, field instruction
training, and continuing dialog with field education settings and field instructors.

Orientation for new field instructors occurs through campus oméion trainingand within
individualized field agency site visitation®n campus orientation training can be offered up to two

times an academic year dependent upon the number of new agency field instructors, as a majority of



0 KS LINE 3 NI Y ordareflongstarding. y\WéthinNdezaagt academic ybawevernew and
seasoned field instructors were invited to campus for training on the new EPAS standards of CSWE
within field education. The training covered the new standards, application to fialdi@ion tools,
generalist practice, and ensuring generalist practice in field settings, including student\Wse ki
Conference SheetentainingGeneralist Practice Log&astly, the trainings allowed for field instructors

to network, share productie ideas, and provide the program with constructive feedback.

The primary mechanism for orientation of new field instructors occurs within the agency site visitations.
At the junior level the Field Coordinator makes an initial and final site visitatitimthe senior level
encompassing site visitations within an initial, midterm, and final meetidgsindicated by feedback
received of the field instructors, individuadid meetings have been the mdstneficial in assisting
agencies in the supervisiai students. Within the iitial site visitation the FieltManual is reviewed

with field instructors and pertinent agency staff fdaification on expectations dhe field level such

as hours, weekly conferencing, and monthly titogs. All field instictors areoffered a hard copy of the
Field Manual and how to access Online. Seterecalendars are provided fatifications of dates and
times for future visitations, as well as the agendas for eagitation. For seniors, the syllabus is
distributed fom the concurrent seminar courder explanation on arresponding coursework, topics
discussion, assignments, and important semester dates. The hahbholgrstanding Generaliftractice

for Fieldis provided, discussed, and initialed by the agencw fiedtructor for review of the key
components of generalist practice as the structural framework for field. Additiovédigkly Conference
Sheetsare introduced as the means to highlight experiences within each keyoatba generalist
practicemodel asoutlined within theGeneralist Practice Lagction, as weks promotion of critical
thinking and selfeflectionwithin the Student Weekly Journaéction. Most important to agency site
visitations is the review of théeld evaluation tool. During sitésitations the field evaluation tool is
reviewed in detail with the fieldhstructor for clarification of criteria for evaluation of practice behaviors
within core competenciesEven with longstanding field instructors initial site visitations with the
agency are at a minimum of one hour in length. Most on site visitations average an hour ahdibne

Onssite orientation of new field instructors typically averages two hours in length.

Ongoing dialog with field instructors is made possible througgmay sitevisitations, solicited feedback
on student assignments and evaluations, and training offered throbglptogram. At the midterm site

visitationWeekly Conference Sheeat® surveyed in the presence of fiefttructors to ensure coverage



of keycomponents of generalist practice, and the evaluation tool wsited for student progression
toward skill competencies. Throughout the practicum key assignmentea@ved by fieldnstructors
with comments prior to student submittals, ensuringldiénstructor knowledge of, anteedback
regarding student comprehension of how generalist practice eppb specific agency settingss a
result the midterm site visitation and periodic assignment reviews allow for the dialogdaladboration
between @llege Field Coordinator and agency to note satisfigcprogress, as well as areasneed of

attention.

Several evaluations occur at the end of a field practicum to encourageaeity of constructive
reflection of supportive field environments. &udition to field instretor evaluations of students on
completion of skill competencies, students also complete and shar8tingent Appraisal of Field
Instructorswith their agency field instructors. The student apjsal provides student feedback
surrounding agency supervision, overall field setting, educational focus, and program coordination.
Lastly agency field instructors compldieeld Agency Evaluation of Program and Fielot@oation,
providing constructive feedback regarding the collaboratiggipership with the college program. All
three evaluations assist in the identification of field strengths, limitations, and suggestions for
improvement. Such evaluations are discussed during the final site visitation and become part of the

continuous diabg surrounding supportive field environments.

In addition to the campus orientations and-siie agency visitations the program is in comtaith field
instructors within junior mock interviewshe senior case presentations arftet social work advisory

board. Field agencies are called upon to serve as potential interviewers for our junior mock interviews.
A majority of our field instructorer field agency representativedso serve on our social work advisory
board, informing our program about the g@nal community needs, speaking on areas of expertise, and
providing insight into agency needs. The advisory board also provides professional judges for the
LINEINF YQa aSyA2N) OF&aS LINBaSyidraAzyao Ib@ardS @ S NE
judging a student one supervised is not permitted. All field instructors, regardless if serving or ever
served on the advisory board, are invited to the senior case presentatidms advisory board, Mock
Interviews, and Senior Case Presentatiaresjust other examples of how the program remains in
continuous dialog with field instructors and field settings surrounding the goals and educational focus of

the program.

AT



The Defiance College SodMbrk Program became a member of the Behavioralltidrofessionals of
Northwest Ohio as a means to offer additional tragmpportunities to agency fieliastructorsand field
agency settingsThe association with BHP has allowed the program to asdiiristructors with
continuingeducation opportuities to remain current in the field, and thus allowed them to assist
students with thelatest professional trends in best practidgM V, licensure, dual diagnoses,
treatment modalities).Additionally BHP offers eits training on a yearly basisminding field
instructorsof the values and ethics of throfession, as well as updating them on the current legal
issues surroundimthe social work practic®ne recent example wdsthics of Social Media and New
TechnologiesOnelast area of contentffered through BHP on an annual basis has beenitrgion
issues of diversity. Irecent years topics have included cultural education and best practicepadthie
living in povertythe transgender communitythe oppressedAnatomy of Prejudigediversity inolder
adults elder abuseVeteransithe deaf or hearing impaired; cultural sensitivity in the workplace; and
persons withmental health issuegpioid addiction, PTSBouth diagnosed in the past with ODD
Oppositional Defiant & Disruptive Dis@m)l. In the fall of 2018 Defiance College will host a BHPNWO
workshop titledBridges out of PovertyBoth as members of BHP, our program will collaborate with the

Northwestern Ohio Community Action Commission to host thelafl event.

B.2.2.10 The prgram describes how its field education program develops policies regarding field

placements in an organization in which the student is also employed. To ensure the role of student as
learner, student assignments and field education supervision are not shme as those of the
a0dzRSyidQa SyYLX 2eYSyido

The growth and development of social work students benefits from exposure to a wide variety of practice
experiences and social work settings. As a result
placenent is not encouraged. A practicum within a place of employment, however, is permitted on an
individual basis as decided by the college Field Coordinator under advisement of the program. Such
placements are to be limited and generally due to extenudtingnstances, such as student economic

hardship and threat of job loss if student should relinquish employment to allow time and travel to another

practicum site, and/or | ack of available field ag

Specific criteria need to be followed to ensure field instruction remains educationally focused rather than
solely centered on provision of agency services. Likewise, a practicum within a place of employment

should be administered in accordance with thel fiebtruction policies and procedures as established by



the program for all students and stated within the Field Manual. To ensure an educationally focused

practicum the following guidelines must be met:

1 The agency meets the standards for consideratiarfialsl agency as established by the program
for all placements.

9 Field instruction hours and assignments are completed in a different program or service area than
from the area of employment, and offer a new and different learning experience than those
experiences within regular employment.

1 The agency has a qualified social worker (as established by the program for all placements) who
can serve as the field instructor and who is NOT the supervisor for regular employment.



Implicit Curriculum

3.0 Diversity

B.3.0.1 The Program describes the specific and continuous efforts it makes to provide a learning
environment that models affirmation and respect for diversity and difference.

Defiance College within its fopillars of its mission and The Defiance College Covenant seeks to inspire
gAlGKAY a dodaRighgnitaiknodv the truth; to understandour world, and the diverse cultures

within it; to lead within our professionand to serveour families, our communit® and our world &
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and appreciation of religiousultural, and ind @A R dzl f TiRAmBSoNAtdteinentis a reflection of

the central values of Defianc&ollege, and designed and supported by the entire college community with

the understanding that it ialways a work in progress. Likewise, thission statement of the Social Work
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and arededicated to strengthening the communities, groups, and individuals that comprise our diverse
worldd EheDefianceCollege Social Work Program strives to uphold the overall mission of the college and

the mission of thggrogram at various levels as follows.

It is the policy of Defiance College, @ndts Non-Discriminatiorand Equal Employment Opportunity

Polcy, thatthere6 S Yy 2 RA & ONR Y A Y lrdte ethyficity ngligidnikafiona origi, sex, 2 F a
gender, gender identity/expression, sexual orientation, age, disability, genetic information, marital

status, veteran status, or any other protected gaigey under applicable local, state, or federal law,

including protections for those opposing discrimination or participating in any resolution process on

OF YLJza 2NJ gAUGKAY (GKS 9ljdz-f 9YLIX 28YSyd hLIEE NI dzyAGe
28-29). The college has spific policies surrounding Equal Opportunity, Harassment, Discrimination, and

Sexual Misconducthe college, to which the Social Work Program supports and subscribes, is

committed tomulticulturalismin the belief that this i®eneficial to all people and essential in

strengthening the fabric of society.



When examining the staffing history of the Defiance College Socid Mfogram since its inception,
there is evidence of a continuing commitment to provide studenith a leaning context which
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Chair of Social Work at Defiance College was Ellen Moose, an Afreanican vaman, who taughthe
first social work classes onocampus beginning in 1967. Since its ptam a diversity of faculty of

various ages has served the program as follows:

African American Female

African American Male

White Female

White Male

Korean/Asian American Female

White Male withBlind Disability

R N NN

In all past faculty searches, strenuous efforts were made to hire minagylty to enhance the
diversityof the academic environment. In addition, pdihe female and male jaictitioners of different
sexualorientations andages have taught upper division courses to broaden studgposure to
diversity withinthe social work profession. At preseifte program is served byo white females,ages
30 and 54Defiance College as an insiiton presently has a 44% female futhé facultyratio and 56%

percent full time male faculty; the average age of faculty is 50 years old.

According to the Director of Admissions, there has been an ongmidgoncerted effort to recruit
minority students to the campus. Some progress esn maden the recruitment and retention of
studentsof minority status since the last CSWE reaccreditatiofooking at statisticef enroliment
data of entering studentsninority status of students increased from 28% in 2013 to 39% in 2017.

Overallundergraduate ethnic breakdown indicated studentsyohority statusat 25% during the fall of

2y 32



2017, which was a steady increase fron¥@ifall of 2015, 22% in fall of 2016, and a significant

increase from 13% during the fall of 2010, which was reporeslr last accreditation.

While it has been a challenge for Defiance College to attract intemetstudents, having only ten
during 2017 (Jamaica, Canaé@mgland, Mexico) there was an increase from only having four
international students in 2010. h&re has been an increase in dant representatiorfrom various
states across the natioms well Of course, theri-state area of Ohig Michigan, and Indiana produtiee
largest numbers, but Flata does come in fourth. In 201flyenty-three states weraepresented at

Defiance College, which was mcrease from our last accreditation cycle.

In comparison to diversityfathnic breakdown, gender diversity has found male students to represent
54% of the overall DC student body in recent years. In canttes Social Work Program of Defiance
College has been 80 percent female, however our male demographic increased from the last CSWE
accreditation from 8% to 20%. Overall diversity within the Social Work Program has indicated students
of minority status hae averaged approximately 18% in regards to-isightified Hispanic, Black/African
American, or Asian American. Ntnaditionally aged students within social work haaseeragedat 20%,
which is almost double the overall campus percentage oftnaditionally aged students at 10.5 percent

in 2017.

Our geographic area and rural demographic composition offer both opportunities and challenges. The
surrounding five counties, in which the program has its largest proportion of field placements are
overwhelmingy rural, the largest city being Defiance containing a population of approximately 16,687

people (Census Bureau, 2017). Defiance City is 87% white, with the county being 95.6% white. The
surrounding four counties report white population ranging from 969P&2%. The Largest minority

population in the region are personswho seiRSy G A F& & Gl AaLl yaAOé o @DSNAdzA
Hispanic population of 14.7% versus 9.7% percent of persons who identify as Hispanic in the county,

both of which exceedhe 3.7 % for the state of Ohio. Additionally the surrounding counties have

populations with Hispanic backgrounds ranging from 4848#6 (Census Bureau, 2017). The poverty rate

in Defiance City is 18.8% (above the state rate of 14.6%), with Defiance Gauinty a poverty rate of

10.4%. Other counties in the area have poverty rates ranging from-8033%%6 (Census Bureau, 2017).



Defianceis within fifty miles of two cities with populations in excess of 250,000 pedgleording to the
U.S. Census Bureg2017) Fort Wayne, Indiana, located to the west of Defiancée@e| has a metro
population of 265,904Fort Wayne consists of an overall average minority populatf&b.7% in
regards to race andthnicity. In comparison Toledo, Ohio, located northeddhe campus, has a metro

population of 276,491. Toledo is comprised of a 36.6verall average minorigopulation.

Defiance College works hard to create a learning environment in which diversity is both supported and
embraced. The efforts angsources that the college dedicates to that end include several offices and

organizations.

The Office of InteCultural Relations was established to foster a community at Defiance College that

embraces multiculturalism and celebrates diversity and diffiees among students, faculty, and staff.

Alesia YakoBrown, Associate Professor of Practice and Field Coordinator within the Social Work

Program of Defiance College was one of two faculty members that served on the search committee to

fill the positionof the current Director, Mercedes Cl&rograms through the office are offered

addressing diversity, sensitivity, and cross cultural issues for all members of the college community:
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celebration, and Hispao Awareness Month. Some of the events this office held for the campus are:
Documentary The Deportation of Innocendepwer and Bpresentation: American Indians Sports

Mascots, | am not your Negfdames BaldwinMarshallmovie viewing] DREAMRhythm and Blues

hLISNF = [ SOGdzZNB 2y adzafAY 22YSyQa wA 3 KhisiofficellsoR [ SO
provides individual counseling regarding personal/academic concerns, information referrals, and othe
services that enhance the social, academic, and personal development of students of diverse ethnicities

and international students on campus.

In the fall of 2017 The Charles K. and Esther C. Krieger Foundation awarded $1 million to Defiance
College fo a visiting scholar prograrithis Visiting Scholar Program brings religious specialists to the DC
campus each year the fields of Judaism, Christianity or Islam. The First ScliiavWendy Soltz joined

the campus in January 2018 as the inaugWragerVisitingScholay of which Professor Alesia Yakos
Brown was on the search committe®r. Soltz holds &h.D. in Modern Jewish History from The Ohio
State University. She earned a Master dSAn Near Eastern and Judaic Sasdirom Brandeis

Uniwersity, a Master of As in Anthropology and Museum Studies from George Washington University,



and a Bachelor ofrés in Anthropology from Indiana Universir. Soltz has taught at The Ohio State
University, Purdue University North Central, Indiana Uisitee East, Columbus State Community

College, George Washington University, and most recently at Indiana University Purdue University Fort
Wayne.She is executive director of the Indiana Jewish Historical Society. She is a member of Achduth
VeSholom SynagogueneighboringFort WayneJndiana,as well as Association for Jewish Studies,
American Jewish Historical Society and the Council of Amelaaish MuseumsShe eaclescourses in

her area @ interest as well as the coursglobal Issues. 8lalsowill coordinate a series on interfaith
dialogue and understanding as well as engage in research benefiting students and doci&gltz also
presented at the 2018 Defiance College McMaster Symposium with her resdBEMOND SWASTIKA

OR JIM CROW:LOOK AT JEWISH SCHOLARS AND HBCWL360900

Alesia YakaBrown, along with Defiance College staff member Jodi H@kstvdetic Director) were

instrumental in starting GLASS (Gays, Lesbians, and Straight Supporters) on campus in 2008. The student
named organization provides programming for the campus intended to broaden and deepen campus
understanding of diversitwithin sexual orientation This orgaization later became DC PRIDHg

allowing students to recognize the universal term PRIDE for the LGBTQIA2 community. D@$RIDE
aLRyYyaz2NBR |y | y§aydf Silénsdista p2dbmifaitly SufedtSun event which strives

to shad light on the silencing effect of arAtiGBT+ harassment, mocking, and bullyBygshowing

support this day bringawareness to these abuses and can portray through our shared silence that we

are with the victims of these act$his past year DC PRI@¥€ided to raise funds forhe Trevor Project,

which is a crisis intervention and suicide hotline for those within the LGBT+ community.

BASAThe Black Action Student Organizatiprgvidesseveral avenues for students to interact

positively with the heritge of Africad YSNA OF ya FyR 2G§KSNJ Odz GdzNBaao . ! {!
respect to personal, social, and intellectual growth for its members and others who participate in the

campus community. BASA is open to all students within the campus conmynamaithosts annual

parties, poetry slams and other diversity programmifgo events that BASA held this previous year

were the Interracial Dating Panel discussion andliest We Forget: Looking Back, Looking Forward

event. One faculty was present on theterracial Dating Panel, and both faculty attended Lest We

Forget to observe five social work students demonstrate historical experiences through reciting poems,

singing, and dancing.



Thelntercultural Community Task Force (ICCTF)an@sfianceCollegecommittee that promoted

intercultural and international community both within the college and with the Defiance community. It

was originally established to give voice to underrepresented populations and to improve campus
communication on issues of divesiThis task force later became known as the Diversity Council, of

which Professor Alesia YakBsown has beenralCCTF / Divetgi Council member since 200Under

the Diversity Councilf KS O2f t S3S0Qa 5A @S NE ADefancedollege&4Sy G NBIF Ra |
community of individuals committed to creating a solid platform that acknowledges, respects, and

accepts the diversity of our students, staff, faculty, alumni, and external stakeholders. We will embrace,
support, and value the diverse cultureirms, backgrounds, and attitudes as well as the diverse ideas

and experiences each member contributes to the community. Through open minds and an intellectual

process, we strive to create an inclusive and safe community that celebrates our diversity
The following are the four objectives of the Diversity Council:

1 Objective #1- Increase all aspects of diversity within our campus community by increasing
recruitment efforts for faculty, staff and students to reach a broader national and international
base

1 Objective #2- Expand and enhance programming opportunities and academic support for first
generation, academically challenged and gifted students

1 Obijective #3- Improve and more widely promote academic and extracurricular cultural
experiences fostudents, faculty and staff globally, nationally, regionally and locally

1 Objective #4- Heighten awareness and promote inclusiveness, respect, value and support of
diversity within our college community

Defiance College offers a variety of services asdurces to help students succeed. The Accessibility
Services office works closely with students who have documented disabilities requiring accommodation
G2 SyadaNBE Sljdzrt | 00Saa (2 GKS O2ftfS3SQa LIMR AN Yasz
all applicable state and federal laws and regulations related to the accommodation of students with
physical disabilities, including Section 504 of the Rehabilitation Act of 1973 and the Americans with
Disabilities Act (ADA). Accessibility Servicdwi€ollege's designated office that maintains disability
related documents, certifies eligibility for services, determines reasonable accommodations, and
coordinates services for students with disabilitiadf. Syllabi within the Social Work Program lekys
the Accessibility to Accommodations policy and encourages applicable students to contact the

Accessibility Services Coordinator.



The Office oBtudents Academic Support Services (Sp®8)des service to all students in their

transition to and futwe success at Defiance Collegae mission 08AS$ to provide undergraduate

students at Defiance College with a comprehensive array of resources and opportunities to become

more independent and efficient learners, so that they are abletome&BrOS SR (KS 02ttt $3SQ
standards and attain their personal educational godlkisoffice providesacademic counseling and

allows for faculty, staff, and students to submit academic and other concerns. Some of the other

services this office assiststh include: FirstyearSeminar, Undeclared Advising, Study Skills Workshops,

Success Coaching, and Individual Plan for Academic Success (IPAS).

As previously mentioned one service under SASS is the First Year Experiencerooiir@e, College
Engagment Seminaris designed for first year students to successfully engage in college life, including
both the academic and social arenaghis coursesiorganized around framing research questions and a

course schedule with assignments that reflect thiof@ing focus:

1. To welcome students into the Defiance College (DC) academic commArggmmunity based
on academic curiosity, commitment, and conversation.

2. To explore the liberal arts and how they inform intellectual curiosity, academic commitment and
personal success.

3. To develop a connection with your DC academic advisor, and an academicandicalar plan
for your 4 years at DC.

4. To develop an understanding about conducting research at the college level, a skill known as
information literacy.

5. To esablish a sense of connection and belonging to DC.

The Social Work Program at Defiance College requires students to tak26S\Wultural Diversity, and

SWK 235 Social Problems which introduce and enhanceesttidnderstanding of diversity,

discrimination, mechanisms of oppression, and strategiestiange that advance sociatonomic, and
environmentaljustice.In addition REL 201 Approaches to Religion provides students with a better
understanding of religious ideas, values, and expegsneithin Hinduism, Buddhism, Confucianism,
Taoism, Judaism, Islam, and ChristiarBWiK 265 covers diversity issues surrounding ethnicity, race,
religion, gender, sexual orientation, age, physical/mental ability, social class, language, and geographic
location. Within this course students sedfflect on their own cultural identities toward elimination of
personal biases in professional practice, and explore a variety of cultures towlsad@ment of

cultural humility SWK235 facilitates increased awaress and understanding of social problems in the



United States and throughout the world surroundingll-being, human diversitynequality, and
globalization Within this course strategies for action surrounding various social problems are examined
toward advancement of social, economic, and environmefuatice. Both courses incorporate readings,
classroom exercise simulations, gamesjternet activities, videos, guest speakers, experiential

extensions, and literature reviews.

Courses in the Human Behar and Social Environment sequence such &120 Life in Society and

SWK 239 Marriage and Family teach differences in family structure, parenting, and life style, as well as
the impact of race, ethnicity, culture, and class on family life and indil/aieaselopment. Additionally,

social work majors are presented with the standard that ethical practice requires/agttoward

cultural humilityand that social workers must continually seek to expand their knowledge base to better
serve the needs of thediverse clients. Likewise social workers are to engage in advocacy and social
action within their ethical respusibility toclients. Therefore, each practice course requires textbook
reading, supplemental reading, and case examples to further develdgrstanding and context for

skill developmat regarding cultural humilitand advocacy.

The Defiance College Social Work Program seeks opportunities to expose students to guest speakers of
diverse backgrounds, or speakers from practice settings sendigese clientele. Often times the

program can collaborate with other campus offices to secure notable gpeasuch as working with the
Office of Intercultural Relations, or the McMaster School for Advancing Humanity. Guest speakers,
comingonto campusyaRk 2 NJ Ay (2 GKS OflFaaNeR2yYax O2YLX SYSyi
issues of diversity and advocacy. The following agencies and/or guest speakers have enhanced the

learning environment regarding diversity and difference in recent years.

Ability Caater, Aging in Northwest Ohio Bryan, Ohio

Ability CenterNo Wrong DoarHelp Wherever You Turn!

Ability CenterWhat to Know about Disability

Adams, MikeDSNRA | G NA Oa FyR ! f1T KSAYSNDaA

ADAMhs (Alcohol &rug and Mental Health Services) Board Northwest Ohio

Andrew AdePlays with Purpose: Shedding Theatrical Light on Social Issues Westminster College

AAUW (American Association of Ustisity Women)Sexual Harassment on liege Campuses

AAUWS& Zonta,Sister to Sister Summit for Girls Defiance, Ohio
Sister to Sister Summit for Girls

Terry AndersonyJnlocking the Wealth of Indian Nations Stanford University



Dr. Ruben Viramontez Anguiano, Univ. of Colorado, Denver
Latino Families in the @at Lakes: Understanding Th&ligration and Immigration Realities in
Community and Educational Context

Marcella BalinAnatomy of Prejudice Xenia, Ohio
Jeremy BallA Dialogue Columbus©Ohio
Alumna Stepanie Barnar8pcial Work within the VA Dallas, TX

Rev. Jan Becht8lialog in a Religiously Diverse World Defiance, OH
Jan Bechtel & Dean Johns@gn We Talk about Religion? Defiance
College

AlumnusCraig BillsQhio StatédJniversity MSW Program Columbus, Ohio
Betty Blockenbergee-Escalation within Mental lllnes€oping Center Defiance, Ohio
Alice J. Brinkma®ART within REACH Lansing, Ml
Center for Child & Family Advocacy and Family Justice Center Northwest Ohio
Chicago Center for Urban Life & Culture Chicago
Community Health Professionaldpspice Bereavement Northwest Ohio
Dan Scribner of the Defiance County Probation Department ISP Unit Defiance, Ohio
Dean Johnsorijlow Race Impacts Undeasiding of Religion Defiance College
Defiance(ollegeHonors Our Veterans Defiance College
Defiance College Peace Pole Observance Defiance College
Defiance County United Way Defiance, Ohio
Denique DennisConversation on Feminism St. Marys, Jamaica
Brenda Delarber and Cindy Shaftégeism Defiance College
First Presbyterian Church & Zion Lutheran Church, Defiance, Ohio

t 2@SNI& Ay ! YSNAOFY LdGQa b2d 2KIG 2dz ¢ KAY]

5

Arianna Galligher, LIS8/Culturally Competent Care for the Transgender Commu@glumbus, Ohio
Adrienne Gavula of the Ohio NASWhterviewing Skill§Mental lliness and Disability) Columbus, Ohio

Mark Hampton, Think Like a Kindr. Martin Luther King, Jr. Celebration Columbus, Ohio
Jenny Hoeffel of Veteran Preveamtiand Outreach Manager of MVGC Defiance, Ohio
David Lyons, Mental Health Manager of U.S. Depiebérans Affairs Medicah Washington, D.C.

Jeff Markley of Positive Resour€ennection(Needle Exchang®pioid Crisis) Ft. Wayne, IN
Tabby Mowel and Jen SinfemaleVeteran Social Work Majors at DC Defiance College
hKA2 | G342 Ny Seé EldecASNMltidisciplinaFyAppSch Columbus, Ohio

hKA2 ! GG2NySe DSYSNIrfQa hFFAOS:
Servicing Victims with Disabilities and Victims Who Are Deaf or Hearing Impaired

PATH Center (Shelter for the Homeless/Soup Kitchen) Defiance, OH
PFLAG (Parents, Friends, Fgrof Lesbians & Gays) Ft. Wayne, IN
Brian PatrickDe-Escalation of Adolescents Stryker, Ohio
Primeau, RacheMental Health and Aromatherapy

Qatar Foundation for Combating Human Trafficking Doha, Qatar
Lindsay Robillard, ACCESS and Aratridam National Museum Dearborn, Ml
Janie RodriqueNorthwest Ohio Hispanic Population and Migrants

Dave Serio, ACCESS arabfAmerican National Museum Dearborn, Ml
Sheltered Reality West Liberty, lowa
Silvia PedrazammigrantsThen and Now Univ. of Michigan

Suicide Prevention Coalitio®ne Step at a Time Northwest Ohio



Minn Nan Tin, Direor of Burmese Advocacy Center Ft. Wayne, IN

Tunnel of Oppression Defiance College
Turner, ClaireDying wih Dignity and Hospice Care
Margie Warren of the Allen CotynDepartmentof Youth Service, Lima Ohio

Laurel Weaver, MSW/LISB/IOhi o Net wo r §AdetacyChntetsdr e n 6
Spotlight: Labor & Rural Trafficking
Yom Hashoah, Holocaust Remembrance Day Defiance College

In recent yearslte Social Work @gram has showcaseliverse alumni from the program who havedha
successful careers, often imban settingspy awarding the &auffler Legacy Award. In 201ke award

went to Ray Santiago (Oaktd California) for his dedicated work and advocacyhtonan rights and

social justice causes. Some of his causes included: leadership in Spanish speaking neighborhoods, bridge
programs for inner city youth, healing programs for the indigenous in Newddefdrm labor

organizing, and thé&dvancement of NokiVhite CulturesLikewise, in 2017 this award was presented to

Dr. Terry Boyd (Columbus, Ohio) for his accomplishments in academia and public service. During his
time at Defiance College he wagoundhng member of Black Action Student Associatidtter Defiance

College Terry earned an MSW and PHD from The Ohio State University, and later an MBA. Boyd is a
Professor Emeritus of Franklin University, and former program chair at Ross College. Hahlshedt

an educational program in the Middle East within Oman. This upcoming Homecoming we will be

awarding Darnell Parker, who will also be inducted into the Defiance College athletic hall of fame.

Darnell, also a member of BASA, spémietworking withat risk youth and individuals with addictions.
Additionally he wasounder ofMentoring Men for a Higher Callingy-founder of an after school
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first youth and adult Diversion programs. The Schauffler Legacy Awards are presented during the fall
Homecoming celebrations, with special time set aside for students to visit with the award winners

within an informal Q & A sessida learn about the experiencesapsions, and expertise of the alumni.

During the fall semester the Student Social Work Organization joins with the Introduction to Social Work
(SWK121) class to organize an annual trip to an urbega. This urban experience begaventy-eight

years ag, and is open to all students in the program. The trip is invaluable to exposing students to the
strengths and challenges of social work practice in an urban setting with diverse populations. It serves as
an opportunity to see social problems and sendedivery systems on a much larger scale than in the

northwest Ohio, rural environment in which the college is located. Within this diverse learning



environment students are exposed to the riclilturalism of an urban area and megtofessionals and

clientsfrom diverse backgrounds. As a resatudents come away from the experience with a new

awareness and understanding of urban social work practice beyond whéxttiok could ever

provide.Furthermore, students are challenged to confront their cultimalses and frames of reference.

The trip also provides a method through which students from different cohorts get to know each other

as well as the social work faculty. Lastly, the trip concludes with a visit to a social work graduate

program within the uban area being visited. Urban trips in recent years have included the following

experiences:

2012

Through the Chicago CenteearnCHICAG®rogram

2013

FALL

Chinatown
Meeting with Arvis Averette, Urban Social Work Practicum Coordinator

AfricanAmericay 2 YYdzy A& 2F / KAOF3I2Qa {2dzikK {ARS

Wood Street Urban FarmJob Creation & Fresh Produce to Urban Center
. OWPQa al NI SO 2F {2dAf C22R

Holsten Human Capital Developmegivlixed Housing

Speaking in Tongues: The Chronicles of Babel within GreenhougeeThea

hNIf KAaG2NRASa 2F SEGSYRSR FrYAt® fADAY:

Center on Halsted LGBT Community

Annual Social Work Organization Urban Tripetroit, Ml

Community Care Service, Taylor, Ml
Mental Health; DC SW Alumhgjla Muta provided tour
Arab American Community and Islam; Ethnic Dinner
Arab American National Museum, Dearborn, Ml
Merrill Palmer Skillman Institute; Wayne State University
Children and Families Research
Eastern Michigan School of Social Worlsitdpti, Ml

SPRING
Visited the Burmese Advocacy Center to increase awareness on the Burmese Comnkinitydgne, IN

20 members of the Student Social Work Organization attended.

¢tKS OSY(iSNIIaaArada AYYAINryld FyR NBFdzASSa
Trip hcluded introduction of staff and tour, presentation on the history of Burma, presentation
on the organization and services, and visit to a Buddhist Temple.

TNRBY



2014
Annual Social Work Organization Urban Trip/IMAGINE EdvegiMashington,D.C
NASW National Association of Social Workers
US Department of Veterans Affairs Medical Center
AARP
Amnesty International
Breakfast with Ohio US Senator Sherrod Brown

2015

Annual Social Work Organization Urban Tgumbus Ohio
NYAP National YdutAdvocacy Program
Somali Community Center
Ohio State University MSW Graduate Program
21 Social Work Majors and 3 Faculty Participated.

2016
Annual Social Work Organization Urban @ @hicago
Refugee One
Halsted Center
Hall of Fame Legacy WalkthwSocial & Economic Justice Concentration
Feather Fist
Chicago International Hostel

2017
Annual Social Work Organization Urban Trigteveland Ohio
UCC Church Middleburg Heights, Ohio
Nazomi Acuti of Cleveland UCC Outreach
Case Western Reseriandel School of Applied Social Sciences Graduate Program
Cuyahoga County Children Protective ServiGspervisor of Emancipation Unit
Asians in Action Office
Cleveland Hostel
Confucius Institute of Cleveland State University
Office of Inclusion & Miticultural Engagement
Dr. Sandra GoldenCollege Students Transitioning from Foster Care System

2018

Annual Social Work OrganizationDetroit, Michigan
University of Michigan Graduate School
Plymouth UCC United Church of Christ

AANM Arab American National Museum (Smithsonian Affiliate)
CHASS Community Health and Social Services Center

Cass Communifyiny Houseblon-Profit for Lowlncome

Affirmations LGBTQ

Cultural Restaurants: Detroit 75 Kitchen, Imperil Mexican, Adonis Meglitean

30 Social Work Majors, 2 Program Faculty, 1 Softball Asst. Coach Participation; 33 Total



In order to offer students opportunities for field placements with diverse learning environments the
Social Work Program has offered placements in agencies located across a wide geographic area. The
majority of placements have included agencies in ati@ radius as far north as Toledo, Van Wert and
Delphos to the south, Ft. Wayne, Indiana, to the west, and Bowling Gregfindlayo the ead.
Although the costandtim& | & KAYRSNBR aidzZRSyiGaQ FoAfAGe G2 GNI O
continued b encourage placements outside the immediate northwest Ohio area. Alfsvements

have been seaed outside the immediate areia urban centers suchsaDayton, Detroit and Chicago

Field Instructors within placements within a-&flle radius of the collegeend to represent the

racial/ethnic composition of the area, while placements within éasingrban centeroffer a greater

diversity of instructor composition, and thus have been highly recommended by the program.
Regardless of location of a field placerheagencies must evidence policies surrounding equal
opportunity/non-discrimination/harassment regarding employment and clientele served, in order to be

considered as a field site. Such policies are maintained in field agency files.

The McMaster Schoobf Advancing Humanity was founded to serve as a focal point for teaching,
service, scholarship and action to improve the human condition worldwide. The mission of the
McMaster School is to educate students for responsible citizenship; to produce comylitteal

citizens and leaders who understand the importance of individual liberties in improving the human
condition worldwide; and to encourage graduates to take an active role in addressing these issues in
whatever professions they may choose. The Schexvkes as a catalyst for innovative, interdisciplinary,
community-based work by creating and supporting opportunities for teams of faculty, students, and
staff to use their academic and professional skills to adslicommunity needs. Since 262@D5, faculy
andstudents from the social wonirogram have been a part of the program as Fellows, Associate
Fellows, and Student Scholars to Belize, New Orleans, Jar@aicbodia, and most recenfanzania

and PanamaFurthermore McMaster established local commitininitiatives in 2017, with the first

being the Independence Educational Center for youth with severe behavioral needs, and another to be
determined in the area of foster care in collaboration witbcial Workaculty memberTess Homier.

The Social WorRrogram has had ove5 studentsand 3 facultyparticipate in McMastelinternational
travel. Theprojects student scholars and facultgllews conduct on site are determined through
collaboration with community partners in the identified project countrieExamples of socialork

studentprojectsin recent years have surroundesbcal media safetyhuman trafficking prevention,



domestic violence educatiorppingand relaxatiorskills, conflict resolution, micitending towards
g 2 Y Sy Q-ip basinéssé&nsory activities for children with disabilities, and vision tesfimgouth.
In addition Social Work faculty memb@idesia YakeBrown conducted community assessments in the

neighborhoods of Curundu and Manitas of Panama City.

B.3.0.2 The progim explainshow these efforts provide a supportive and inclusive learning
environment.

Defiance College is committed to attain equal opportunitytk@Non-Discriminatiorand Equal
Employment Opportunity Policyn an attempt torecruit, admit, employand promoteinclusivity the
Defiance College Website states under Employmé&rfiance College is an equal opportunity employer
committed to the diversity of faculty, staff and students. Applicants who will enrich the diversity of our
campus and promota spirit of inclusivity are especially encouraged to appie Social Work Program
has modeled such affirmation from the very inception of the program, with the first Schauffler Chair
being an African American femakmdwith 50 percent of fultime facuty representing minority
population over the yearsln recent faculty searcheat Defiance Collegstrenuous efforts have been
made to hire minority faculty to enhance the diversity of the academic environment. In addition, part
time female and male puitioners of different sexual orientations and ages have taught upper division
courses to broaden student exposure to diversity within the social work profession. Furthermore, the
present social work faculty represents an overall balance in age, enriti@miversity of perspective

within the program.

There has been an ongoing and concerted effort to recruit minority students to the Defiance College
campus.Gender diversity has found male students to represent 54% of the overall DC student body in
recent years. In contrast, the Social Work Program of Defiance College has been 80 percent female,
however our male demographic increased from the last CSWE aetieadifrom 8% to 20%. Overall
diversity within the Social Work Program in recent years has indicated students of minority status have
averaged approximately 18% in regards to-fghtified Hispanic, Black/African American, or Asian
American, which is slight increase from the last accreditation. Nwaditionally aged students within
social work havaveragedat 20%, which is almost double the overall campus percentage of non
traditionally agedstudents at 10.5 percent in 201@oth the program and thcollege have greater
numbers of minority representation than the surrounding counties of NorthwdsbOrhe social work

major has three of only ten international students on campus, and has maintained students within the



program from a diversitpf sexwal orientations, race and ethnicities, social classes, abilities, and ages;

thus modeling inclusion and respect for diversity.

TheCollege enhances its learning environment by giving voice to underrepresented populations on
campus and providing multicultalism programming. Professor Yal®own, has ben an active

member of the Diversity Counsiince 2001, servingreviously as a cohair. Such membership has

enabled the social work program to remain current on issues of diversity on campus, as well as
connected on issues of diversity within the community. Furthermore, because of this connection, the
program maintains a position of leadership regarding advocacy and action. Several required courses on
issues of diversity and advocacy for various majorgaarght by faculty within the Social Work Program.
Examplesvould include SOC 120 Life in Society, 2B88Social Problems, 339 Marriage and

Family, and SWR65 Cultural DiversityProfessor Tess Homier specializes in practice with individuals in
the LGBTQIA2+ community and implements working with diverse populations into the Practice course
sequenceSuch courses teach understanding of differences in lifestyle, the dimensions and
intersectionality of diversity, the mechanisms of oppression, professiethics, and strategies for

social, environmental, and econonjisstice. Having social work faculty teach these courses places the
program in a leading role on campus to model affirmation and respect for diversity and difference. The
Defiance College SatWork Program seeks opportunities to expose students to guest speakers of
diverse backgrounds, or speakers from practice settings serving aalst@mstele, including exposure to

the Schauffler Legacy Awavdnning alumni during the Homecoming weeken@uest speakergoming
2y02 OFYLza FYyRk2NJ Ayd2 GKS OflFaaNe2yvyasxs O2YLX SYSy
diversity and advocacy, and models respect for diversity to the entire campus. Students of other majors
also are exposed to the dikgty of guest speakers through enroliment within social work classes, or by
open invitations to the entire college student body when guest speakers are present on campus.
During the fall semester the Social Work Progeand the Social Work Organizatipreparesan annual

urban trip, serving as an opportunity for students within the major to see service delivery systems on a
much larger scale than in the northwest Ohio, rural environment in which the college is located. Within
this diverse learning endnment students are exposed to the multiculturalism of an urban aaed,

meet professionals and clients from diverse backgrounds. The trip in invaluable in exposing students to
the diversity of social work practice in an urban setting, as well as proviasight into interventions

that increase opportunities for members of minority groups.



In order to offer students opportunities for field placements with diverse learning environments the
Social Work Program has offered placements in agencies locatessszwide geographic area. The
program has continued to support placements outside the immediate area of northwest Ohio, and has
encouraged placements in urban areas. Regardless of location of a field placement, agencies must
evidence policies surroundiregiual opportunity/nondiscrimination/harassment regarding employment
and clientele served, in order to be considered as a field site. Such a mandate is one manner in which
the field program models affirmation and respect for diversity and difference nitkilearning

environments.

The McMaster School for Advancing Humanity of Defiance College serves as a catalyst for innovative,
interdisciplinary, communitypased work by creating and supporting opportunities for teams of faculty,
students, and staff tase their academic and professional skills to addgésisal community needs.

Social VBrk majors that serve as McMaster Scholars within the McMaster School obtain a greater

awareness of global differences, respect for diversity abroad, and respongbiligking an active role
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faculty and students within the school from its very inception has modeled affirmation and respect for

diversity and global difference

3.0.3. The Program describes specific plans to continually improve the learning environment to affirm
and support persons with diverse identities.

As with many small schools in rural areas of the Midwest, retaining skilled qualified people of diverse
backgrounds has been a challenge. While the Social Work Program has maintained a diverse
representation over the years, the overadstitution during the 20172018academic year had a
faculty/staff minority representation obnly 5.0%, similar to thepast reaffirmation narrative Likewise,
attracting students with diverse identities, beyond the confines of northwest Ohio, hadaén a
challenge. Howeveaecent recruiting and retention efforts have been positive, increasing overall
campus minority @presentation fromL3% (2010)o 25%(2017) Likewise in the fall of 2017 there was a
minority representation of 39%, one of the largest statistics in recent y&aisstill faces the challenge
of maintaining this momentum in the years to come. Furthermdine college hopes to continue to
geographically expand its rectimient efforts, maintaining the recent momentum of increasing student
representation from aross the United States, with 2&tes being represented in 201ip from 15 in

2009.

{



As a result bthe challengef attracting students with diverse identities to rural northwest Qhtee
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Resource Developmewnith the following goals to:

1. Develop and imigment an inclusive, strategic recruitment plan.
2. Develop and implement an inclusive, retention plan.

During the 2018019 academic year, Defiance Collegk be continuing its work to create operational
initiatives and measurable inthtors to these goabwithin their Strategic Plan toward an overall

framework for an affirming and supportive learning environment

Several specific strategies have been considered within the Social Work Program to improve the
learning environment regarding diverse identities. The main strategies that have beapsdiddnvolve

field placements and the advisory boa majority of feld placements take place in the immediate
surrounding area of the college. While these placements have many qualifying strengths, many reflect
the overall racial/ethnic composition of rural, northwest Ohio, thus often lacking a diverse environment
for skill develgpment toward culturahumility. While many students desire diverse experiences, such as
those within neighboring urban centersamy @nnot afford the travel expenses or the travel time due

to other obligations

In consideration of economijastice, the prograninas discussed researching fundraising through the
student organizatiorior student travel stipenddn recent years, the program has tried to assist
international students who are often without vehicles and/or driver licenses. RurdhWest Ohio is
without mass transportation and the limited taxi services are expenklpeer evel courses are now
offered only on Tuesday/Thursday format to allow greater flexibility andelaotpcks of time at
placements, more conducive to placemethsat are farther in distance. In addition to travel stipends
technologynow can allow students to participate in the classroom without being physically present. As
a result students capursue qualifying placements with greater diversity, such as witbine home
communities or other placements of great distance, by providing the means for studentsé&irre

connected to seminars and field@rdination.

T
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the field experience, as the board typically reflects the practice community of northwest Tieio.

program has had past representationroéle,Black/African Americafsian Americaryluslim,and



LGBTQIA2+ members of all ages. Currénéyadvisoryboard has 46 percent minority representatipn
howeverthe board is still comprised of mostly white femalés. a result, the Social Work Program
continues to explore opportunities to actively recruit practitioners of diverse identities. Again dialog of
possible resolutions will include funding for travel reimbursement from neighboring urban centers, or

the use of technology to connect with perspective members outdidémmediate geographic area.

In recent yearshe Social Work @gram has showcaséliverse alumni from the program who haveda
successful careers, often imhan settingspy awarding the &auffler Legacy Awardin 2015 the award
went to Ray Santiag@akland, Californidpr his dedicated work and advocacy farman ights and
socal justice causes. Some of his causetuded: leadership in Spanigpeaking neighborhoodsridge
programs for inner city youth, healing programs for the indigenous in New Mexico, farm labor
organizing, andghe Advancement of NokiVhite CulturesLikewisejn 2017this award was presented to
Dr. Terry Boyd (Columbus, Ohio) for his accomplishments in academia and public $2uvicg.his

time at Defiance College he wagounding member of Black Acticctudent Association. After Defiance
College Terry eaned an MSW and PHD from The Ohio State University, and later anBddis a
Professor Emeritus dfranklin University, and former program chair at Ross College. Hestitggished
an educational program in thiliddle Eastwithin Oman. This upcoming iHeecoming we will be
awarding Darnell Parker, who will also be inducted into the Defiance Callblgptic hall of fame.

Darnell, also a member of BASA, spémietworking with at risk youth and individuals with addictions.
Additionally he was théounderof Mentoring Men for a Higher Callirand co-founder of an after school
LINEINFY F2N) 82dziKzZ Fa ¢Sff a KSfLSR (42 RS@OSt2L) |
first youth and adult Diversion program$he program plans to continue to highitgdiverse alumni

that have accomplished great achievements within their various paths of social work.

Social Work faculty ar@volved in recruitment and retention of studenft®m a diversity of

backgroundsby participating in orientations, meetinggth perspective students, campus open houses,
and attendance at campus student activities. By attending, faculty role model the importance of cultural
humility and demonstrate support of all students from various populations. Faculty will continuez& sei

opportunities to recruit and retain diverse students.



Educational Policy 3-1Student Development

B.3.1.1. The program Identifies the criteria it uses for admission to the social work program

The criteria for admission to the Defiance College $¥¢@k Program appear in both the Defiance
College Catalog antie Social Work Student Handboiokhard copy and online at
http:/www.defiance.edu and http://www.defiance.edwdcademics/bes/documents/sociatork-
handbook.pdf Students who choose to major must make formal application to the Social Work
Program. Applications are available in the student handbook as well as beingplevailthe office of
the departmenal secretary. Applications are submitted to the Social WRydgram Director during the
spring of the sophomore year. Transfer students with the necessarprpfessional coursework have
until fall of their junior year. Students must meet the following criteria in order to be accepted for

admission to the Defianc@ollege Social Work Program.

Students must meet the following criteria in order to be accepted for admission to the Defiance College
Social Work Program.

1. Sophomore standing and completion of minimum 21 credits in Social Woefkréfiessional Sequence
Courses.

2. Have a cumulative grade point average of 2.25 or above.

3. Have a cumulative grade point average of 2.5 or above in Social Work courses completed in the pre
professional sequence or permission of the Social Work Program Director.

4. Completea written application.
5. Submit a written autobiographical paper.
6. Submit three completed professional reference forms.

7. Transfer students must submit references from a prior agency supervisor and from a faculty based
supervisor.

8. Complete the personal disclosure form
9. Participate in an interview with Social Work faculty.
10. Read the Defiance College Social Work Program Student Handbook and agree to abide by its

contents including the NASW Code of Ethics, the Ohio Codéio&HEPractice and Professional Conduct,
and the Policy for Dismissal from the program.



11. Submit an example of a formal written assignment which includes citationgafies should b
one which was an assignment in a class that you have already dexhple

B.3.1.2. The program describes the policies and procedures for evaluating applications and notifying
applicants of the decision and any contingent conditions associated with admission.

When applications are received a file is assembled for eachic®id G SQa& | LILX AOF GA 2y YL
program director verifies the prerequisite coursework and grade point averages to determine eligibility
for full or conditional admission into the program. In some cases, if a student is missing one or two of
the pre-professional course requirements, the Program Director will allow the application to proceed
with the understanding that missing coursework will be taken either in the summer or thevingdall
semester. This admission process has been in placetbiageactice sequence begins in the fall
semester and eacbf the practice courses are only offered once a year. Consequently, an incoming
major could be delayed by as much as a year. When all references, autobiographical statement, and
personal disclosure formre submitted, the students are scheduled for interviews with the twotfole
faculty members. All fulime social work faculty have access to the student application materials and
during the interview faculty discuss any previous classroom -@ucacular experience concerns with

the specific student and other faculty.

The interviews are thirty minutes in duration. The typical line of questions begins with a summary of the
application process and informing the students of the possible determinatiothsigeline for receipt

of the committee decision. The student is asked how they can to be interested in the field of social work,
their perceptions of the strengths they would bring to the field, as well as areas they identify as needing
further developmenin order to be a successful professional. They are asked what their professional
goals are and the populations of interest to them. The discussion is then opened to answer any
guestions the student has about the coursework, the field placement optiamstlee profession.

Students are informed that the degree granted by Defiance College makes them license eligible
providing there are no legal or behavioral issues which may be of concern to the licensing board for
social workers in Ohio. Students who haligclosed criminal histories or ethical violations are

encouraged to contact the Ohio Board for clarification of their licensing eligibility and to provide the

program with that information.Rersonal Disclosuigtatement locatedn Student Handboak
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academic success and success in the field are discussed along with any concerns which arose in the
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and a letter signed by the Program Director is sent to the student as well as a duplicate placed in the file.
.FASR 2y (GKS aiddzRSyidQa YFGSNARAIFIE& YR FRYAaaAzy
induding:

1. Unconditional acceptance:

The student has an overall GPA of 2.25, and a Social Work GPA of 2.5 along with letters of reference
which commend their character and academic potential, and have demonstrated an understanding and
acceptance of socialork knowledge and values.

2. Conditional acceptance:

The student has an overall GPA of 2.25, a Social Work GPA of less than 2.5 but greater than 2.25 and th
A0dzRSYy (G Qa LISNF2NXI YOS Ay GKS Of I &aNER 2dovicedd;Ndd they |
student has less than an overall GPA of 2.25 but has other outstanding attributes which indicate the
potential for a successful career. A plan will be made to address the designated areas alidetifoe

review and final acceptance.

3.Nont OOS LIl yOS 06:a{ St SOGAY3I hdzié o
A Decision of noiacceptance will be based upon situations when one or more of the following criteria
are met:

a) Inadequate academic performance (below 2.25) and does not demonstrate compensating attributes
or improvementin a corrective direction.

b) Evidence of academic dishonesty (i.e. cheating, intentional plagiarism)

c) Demonstrate consistent and @wing lack of accountability and responsibility in general, or in areas
designated as student responsibility.

d) Denonstration of impaired relationships and/or inappropriate behaviors attributed to emotional
instability or unresolved personal issues which hinder professional practice.

e) Demonstrate excessive bias, prejudice and judgmental attitudes such as toratgotisonal
O2YYdzyAOFGAZ2Y YR Ayidsteidmisatos. s A 0K GKS Of ASyidQa
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sexual behaviors, severe problems with confidentiality and notgeizing and adhering to limits of

professional competence.

g) Refusal of recommended plan for resolution of areas seen as necessary for acceptance such as
refusal to obtain recommended assessment or treatment of unresolved issues or addictions.

Studentswho are not accepted into the program will be advised as to an alternate field of.study
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The policy and procedures of the Defiance College Social Work Prograrding transfer credit appear
in the Social Work Student Handbook in hard copy and onlihg@t/www.defiance.edu and
http://www.defiance.edu/academics/bes/documents/soctalork-handbook. pdf.

The procedures are as follows:

1. The Registrar withitially review all previous courses in accord with General and Social Work Transfer
policies.

2. Registrar will consult with Social Work Program Director before granting approval.

3. In accord with C.S.W.E. standards, no credit is given for life &rexperience. In addition, field
placement and practice courses are not transferable from-aceredited social work programs. Other
courses transferred for neaccredited programs must have syllabi approved by the Social Work
Program Director before trafer credit is granted.

4. Course work from other CSWE accredited Social Work programs will be accepted for Defiance College
equivalent courses.

5. Students transferring after the sophomore year must complete an admission process which includes
the appliation form, completion of three references, and faculty interview.

The Defiance College Social Work Program also has a Transfer Articulation Agreement with Northwest
Stae Community College as follows:



TRANSFER ARTICULATION AGREEMENT 3 + 1
BETWEEN
DEFIANCE COLLEGE
AND
NORTHWEST STATE COMMUNITY COLLEGE
In
Social Work

This agreement is established to foster, enhance and maintain the timely transfer of Northwest State
students to Defiance College’s Social Work Program. The course-by-course transfer guide and the
attached plan of study are part of the agreement and will be re-evaluated and updated on an annual basis.

Transfer Status

Students completing an Associate’s Degree of Applied Science in Human Services at Northwest State
Community College, will be granted admission at Defiance College at the senior (fourth year) status.
During the third year, students will take additional general education/humanities classes from Northwest
State Community College. These courses will be accessible at Northwest State Community College or :
online. To begin the fourth year of studies through Defiance College, students must successfully apply to i ]
the Social Work program and meet its requirements. All courses must transfer to Defiance College with :
at least a C grade. To be eligible for the baccalaureate degree of Social Work from Defiance College, the
student must complete a total of 33 residency hours at Defiance College and have a minimum of 120
credit hours. Financial aid and student services afforded Defiance College students will be fully
available to transfer students from Northwest State Community College during their senior year.

Transfer Credit

Students completing an Associate’s of Applied Science Degree at Northwest State Community College
will receive transfer credit of semester hours of all courses completed in the Associate’s program in
Human Services. Students will be required to complete a minimum of 90 semester hours through
Northwest State Community College or transfer credit hours, and then the final 33 residency credit hours
at Defiance College. These additional courses will satisfy Defiance College’s accredited Social Work
Program Requirements. Acceptance into the Defiance College Social Work Program is required, and not
guaranteed. The transfer senior students will fall under the academic policies of the Defiance College
catalog in effect when they enter Defiance College.

General Education Requirements i

Upon application to Defiance College, an evaluation of general education requirements will be completed
by the Registrar. The program outlines, which are part of this agreement, indicate the usual course
requirements, but students who intend to transfer to Defiance College should work with their Northwest
State Community College advisors to ensure that Defiance College academic requirements are met.



Degree Completion

Full time students with Associate of Applied Science Degree in Human Services, and transferring to
Defiance College with 90 total credit hours, will be able to complete a Bachelor’s degree in Social Work

in an additional year of full-time study.

Terms of Agreement

This agreement is in effect for an indefinite period, but is subject to modification or termination by either

party upon sixty days written notice.

The Defiance College and Northwest State Community College authorize this agreement to become
effective for the fall semester of 2018-2019 academic year on this day:

b2l
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Vice Ptesident of Academic Affairs
Defiance College

Vice President of Academic Affairs
Northwest State Community College




Plan of Study leading to a Bachelor of Science degree in
SOCIAL WORK at Defiance College

Northwest State Community College
Based on Human Services- Associate of Applied Sciences (2017-19 Catalog)

Fall Semester Spring Semester
ENG111 Composition I ENG112 Composition IT
HST101 Prin of Human Services HST105 Cultural Competence
HST112 Group Work in Human Servs HST212 Principles of Addiction
PSY110 General Psychology PSY210 Abnormal Psychology
SSC101 Sociology HST240 Social Problems

5 Math elective 3_

(DC recommends MTH105 or MTH109) 18

— L W L W W
W W W LW W

Fall Semester

HST208 Interviewing Techniques 3 HST214 Human Services Case Mgt 3
HST210 Human Services Methods 6 HST242 Marriage & Family 3
HST222 Ethics in Helping Prof 3 HST290 Practicum I 6
Humanities elective 3 Natural Science elective w/lab
(DC recommends HUM210) (DC recommends BIO101) 4

15 16
Fall Semester Spring Semester
PSY 230 Human Growth/Dev 3 ECO 211 Macroeconomics 3
PHI 230 World Religions 3 HUM 230/221 3
STA 120 Intro to Statistics 3 SSC 130 Comparative Government 3
ENG 113 Speech 3 Elective in Art 3

12 Elective #1 3

15

Course requirements at Defiance College:

120 credit hours in courses required in Core, general education and majors/minors. This includes
a minimum of 24 credit hours required in 300-400 level courses.

The following applies to the Defiance College Core:

Defiance College waives FYE 100. All other general education courses transfer to DC.

ENG 125 Composition I ENG 111

ENG 225 Composition II ENG 112

COMM 120 Intro to Comm ENG 113

GLST 100 World Issues SSC 130

The following applies to the Defiance College General Education Requirements:

Creative and Express Art Course Transfers from above elective
Historical, Political and Multicultural Perspectives Course Transfers as HST 290 above
Quantitative Reasoning Transfers as Math above

Created April 2018




B.3.1.5. The program submits its written policy indicating it does not grant social work credit for life
experience or previous work experience. The program documents how it informs applicants and other
constituents of this policy.

According to ouifransér Credit Policin the Student Handbook:

In accord with C.S.W.E. standards, no credit is given for life or work experience. In addition, field
placemenstoward senior practicunand practice courses are not transferable from-+agoredited
social work ppgrams. Other courses transferred for racredited programs must have syllabi
approved by the Social Work Program Director before transfer credit is granted.

B.3.1.6. The program describes its academic and professional policies and procedures. Pnad¢ssio
advising is provided by social work program faculty, staff, or both.

All fulktime faculty, after their first year, advise social work majors. Likewise, all students indicating
either an interest in social works as a major or declares social woHeaaajor is assigned a social

work faculty menber to be their advisor by theSR3 A & i@ffick. NAY student declaring a double major

in social work and another field is given a social work advisor and an advisor in the second field. Minors
in other fieds are coordinated by the social work faculty @dv. Our enroliment averages 60D

students a year, freshman through senior, so the averagelyer of advisees is 280.

The advising role is extremely important to our program. The advising of studahtdegins almost at
the pont of recruitment to attendDefiance College. All prospective students meet with social work

faculty and are given information on course requirements and sequencing at that time.

The freshmen abefiance College are all advigldough a freshman seminar course and their primary

advisor is the instructor for that course. However, the freshméw Wwave an interest in sociafork are

placed into the Introduction t&ocial Work course their firsemester and have substantial coatavith

the instructor in that class as well as access to the activities of the student organization. The freshman
 ROAA2NE NBO23ayAl S GKS AYLRNIFYOS 2F a20Aatf 62N

its development.

Beginning in the gghomore year, when students formally declare Social \Mbidugh not yet formally
admitted, the primary advisor is a social work faculty member. The advising process involves two
different, but not exclusive, processes. First, the class scheduling precgsees that at least once a

semester students discuss class selections with their faculty advisor. Thigascesd by requiring the



advisor to grant access to their schedulbegfore registration. The primary advisor is given access to an

electronich £ S (GKIFG OKIFINIa GKS addzRSydQa LINRPINBaa la ¢St

The second advising process is professional or career advising. The students are encouraged to give
careful consideration to all aspects of their career decisions as thesdaeated as to the particular

personal aptitudes, values, and characteristics that are desired for a career in social work. The early field
placement experience is available to students who are looking for more concrete ways of viewing or

evaluating the soial work practi? Y SNRa N2t Sa FyR Gl alaoofitteS hFTFAOS

NS

college conducts training on resume preparation and schedules mock interview sessions with students
in the fall semester of the junior year. In 8AB8, senior seminar, resuampreparation as well as time
spent preparing for the licensure exam, graduate school applicationkthe role of lifelong learning in

maintaining both professional competence and licensure.

Students who are uncertain regarding their own potential for a social work career are encouraged to

consult with the social work faculty to aid in reaching a decision. An early career decision may always be
reversed, and students are encouraged to bring personal concerns about this career choice to the

faculty at any point in the curriculum. The faculty has a responsibility for bringing what they identify as

GKS a0dzRSy(iQa @dzZt ySNIOAfAGASAE Ay | azéeédsé o2N] OF
encouraged to interact with each other and to patrticipate in the events sponsored by the social work

program
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professional performance, including grievaa policies and procedures. The program describes how it

informs students of its criteria for evaluating their academic and professional performance and its

policies and procedures for grievance.

In SVK121 Introduction to Social Work, students are informed of the Social Work Program Student
Handbookand its location on the webpage ¢ KS LINRP ANI YQ& LRt AOASA | yR 20K
are reviewed. At the timef admission to the progranstudents ggn a form which states that they have

read the handbook and agree to adhere to all policy statements within it. The disclosure form is also

signed by a social work faculty member and placed in their file.

The SocialVork Program Student Handboakd theSociaWork Program Field Manuebntain a
aSOhA2y OIFfftSR a{dGFyRINRA& F2N {20AFf 22NJ] 9RdzOl (A

evaluation in four general areas: Basic Abilities to Acquire Professional Skills; Mental and Emotional



Abilities; Professional Performance Skiisd Scholastic Performance. The Social Wookjiam faculty

lists its grading policies in their course syl provide rubrics for assignmenttB SWK397 Field
Experience and SKM86 Field Instruction have fetkevaluation instruments which are in the Social Work
Field Manuahlnd on the website Additionally, in the Student Handbodtudent rights and

responsibilities as members of the program are clearly defined and accessible to students.

The SocialVork Prgram Student Handboodnd the Soial Work Program Field Manuadntain the

Grievance Procedure, the procedure is outlined for program and divisional resolution as well as referring

students to both the catalog and college student handbook for colleige appeals.
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social work program for reasons of academic and professional performance. The program describes of
how it informs students of these policies angrocedures.

In SWK 121 Introduction to Social Work, students are informed of the Social Work Program Student

Il FYyRo221 YR Ada t20FGA2y 2y (GKS ¢SolLlk 3ASd { (dzRSy i
policies and other contents of the handbook aexiewed. At the time of admission to the program,

students sign a form which states that they have read the handbook and agree to adhere to all policy
statements within it. The disclosure form is also signed by a social work faculty member and placed in

their file.

The SocialVork Program Student Handboakd the Social Work Program Fidddinualdetail the policy

2F GSNXYAYFOGA2Y FNBY GKS &a20AFft ¢2N] LINBINIY & 4S5
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program in the event of their having been dismissed. There too, is referenced the appeal process if

denied readmission.

The Social Work Program Admissions Committee reserves the right to reaeatstudent withdraw
from the Social Work Program if academic performance, ethical or professional behavior, or emotional
or physical health indicates that the student may not successfully comipieterogram or may

jeopardizethe wellbeing of clientserved.



A decision for terminating a student from the Social Work Program will be based upon situations when
one or more of the following criteria are met:

1. Inadequate academic performance (below 2.0 and does not demonstrate compensating attributes o
improvement in a corrective direction.

2. Evidence of academic dishonesty (i.e. cheating, intentional plagiarism)

3. Demonstrate consistent and @oing lack of accountability and responsibility in general, or in areas
designated as student responsityil

4. Demonstration of impaired relationships and/or inappropriate behaviors attributed to emotional
instability or unresolved personal issues which hinder professional practice.

5. Demonstrate excessive bias, prejudice and judgmental attitudes suotaffect interpersonal
O2YYdzyAOF GA2Y | yR Ay iGdbeNdmisatas. oA 0K GKS Of ASyiQa asSt
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sexual behaviors, severe problems with confidentiaitg not recognizing and adhering to limits of
professional competence.

7. Refusal of recommended plan for resolution of the problem such as refusal to obtain recommended
assessment or treatment of unresolved issues or addictions.

Students have a right tappeal their termination from the Social Work Program. Students should submit
OKSANI FLIISFE FANRG (2 GKS {20AFf 22N)] tNRBIANIY 5AN.
Grievance Procedure. Students who have been dismissed from the SockaPydggram may apply to be

readmitted upon meeting the following criteria:

1) Students must submit an application and three letters of recommendation.

2) Students must provide a written explanation of the concerns that resulted in their termination from

the Program. Students should include an acknowledgement of the deficiency in their previous

performance as well as evidence that the deficiency has been removed. Students should also include a

plan for continuous improvement and for preventing a reoccurresfcevents.

3) The student must submit their reasons for their wish to return to the Program and to complete their
social work degree.

4) Students must be in good standing with the college academically and financially.

The application and accompanyingadnentation should be submitteto the Social Work Program

Director. Upon receipt of required materials, an interview will be conducted with the student and the



Social Work Program faculty. Following the interview, the Social Work faculty will makeiardecis
regarding readmission. If denied readmission, the student may follow the steps outlined in the

Grievance Procedure.
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to participate in formulating andmodifying policies affectig academic and student affairs.
Students who are in the Social Work Program have certain rights and responsibilities that are clearly

defined and are idluded in the Student Handbookh SWK 121 Introduction to Social Work, stots

are informed of the Social Work Program Student Handbook and its location on the webpage. Students
faz2 KIFIgS | 00Saa (2 KIFNRO2LASEaE® ¢KS LINRPINIYQa LRf
reviewed. At the time of admission to the program, studesitgn a form which states that they have

read the handbook and agree to adhere to all policy statements within it. The disclosure form is also

signed by a social work faculty member and placed in their file.

Students have four representatives on the iab@Vork Program Advisory Board and the Schauffler
Advisory Board for the program. Students are involved in the faculty search process. Student rights

items 13 through 16peak directly to this standard.

Rights
Social Work majors have the right:
1. To be treated with courtesy, respect and fairness by college faculty and administrators.

2. It is the policy of Defiance College that there be no discrimination against any individual in educational
or employment opportunities because of ra@thnicity, religion, national origin, gendegender
identity/expressionsexual orientationage,disability,genetic information, marital statugeteran

status, or any other protected category under applicable local, state, or federal law, including
protectionsfor those opposing discrimination or participating in any resolution process on campus or
within the Equal Employment Opportunity Commission or other human rights agencies.

3. To receive reasonably prompt feedback on assignments and tests and be idfioren&émely fashion
of serious problems in course work through warning slips. A student also hashheorlge informed
about what theyneeds to correct or improve performance.

4. To privacy, not to have personal or academic information releasecet&itid Instructor without the
a0dzRSY 1 Q8 @XNWRSgl QEK gNA G UGSy O02yaSyido

5. To request a change in field placement when a conflict cannot be resolved by the student, the Field
Coordinator or the Field Instructor when the conflict is not relatechtppropriate student behavior.



6. To appeal and go before the appropriate committee concerning an academic grade.
7. To appeal and follow procedures concerning dismissal from the Program.

8. To request a change in advisor when there has been a pdmtfieen advisor and student and to be
provided with a new advisor.

9. To have a voice and be heard in choosing client populations and agency settings for internships and
field placements.

10. To choose not to participate in any research study condunydtie college, the Program or faculty
member.
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12. To receive information about important professional matters, such as licensing, graduate school
application ad NASW membership.

Mod ¢2 68 StSOGSR FYR LINHAOALIGS Ay GKS {20AFt 2

14. To participate and give feedback to the faculty regarding the hiring @imdltenuredtrack Social
Work faculty by meeting the candidataad hearing presentations by the candidates.

15. To participate in curriculum development and revision by providing feedback to the Social Work
faculty by filling out evalu@&ns and completing the senioraluation of the Social Work Program.

16. To paiicipate in meetings with the Council on Social Work Education accreditation site team, either
individually or as a group.

17. To be informed of changes in the Social Work curriculum in a timely manner that impacts a
A0dzRSY (G Qa NBIdZANBYSyda FT2NJ 0KS YI 22N

18.To form organizations and/or clubs with other social work majors and to plan activities with them.
In addition to their rights, Social Work majors have the responsibility:

1. To treat college administrators, Social Work faculty, Agency Field Instamatdellow students with
respect and courtesy.

2. To act according to the NASW Code of Ethics.

od ¢2 NBIFIR GKS tNBINIYQa {GdzRSYyd |1 yRoz221 G2 oS 7
of the Social Work Prograand the NASW Code of Ethics
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Student Handbook and the Field Manual.



5. To read the Field Manual and be familiar with and follow the expectations and requirements for
fieldwork placements.
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evaluation of the Social Work Program.

7. To respect confidentiality both in the classroom and in the fieldwork placement.

8. To meet with their advisors regularly concerning their courses and schedules and graduation
requirements.

9. To share important information that affects their academic and/or field placement performance with
advisors.

10. To maintain good attendandee punctual for class and field placements, turn in assignments on
time and make appointments with faculty and Fieldwork Supervisors as necessary.

11. To notify their advisors of any decision to change majors and/or transfer to another college,
preferablydiscussing these issues with the advisor prior to making the decision.

12. To work collaboratively with the Fieldwork Coordinator and social work faculty on finding service
learning projects, internships and field placements by filling out the necefsang, making calls and
setting up appointments with potential supervisors.

13. To meet all deadlines and paper work required for course registration, dropping and adding courses,
incomplete grades, academic courses and fieldwork.

14. To allow adequatdre for requesting letters of reference from Social Work faculty and provide the
FI OdzAf G gAGK GKS ySOSaalNE AYyF2NNIGA2Yy 2y aGdzRSy

3.1.10. The program describes how it provides opportunities and encourages students to organize in
their interests

The Social Work Student Organization was created in 1976 for the benefit of Defiance College social
work students. The organization has space in the Schauffldestdounge for their monthlyneeting.
Meetings are conducted by the officeand program directowho are kept informed of program issues
and proposed changes in the program. They are an officially recognized campus organization and
receive funding from the student senate in addition to program support. The organization also has
representation on that body. Annually the organizationspmnsors thaVelcome to @mpusParty, the
Empty Bowls fundaiser for the local homeless shelter, an urban trip to aangjetropolitan city, the

end of the year pizza party, volunteering tripstte nursing homesvariousspeakers and workshops on



relevant social issues, as well as other social and professional activities. Students in the Defiance College
Social Work Program also have the opportunities to raise issues affecting their interéngs in

classroom. This happens frequentlgnaost of the curriculum has one section offered a year.

Consequently, all juniors are in 8855 in the fall semester and 856 in the spring semester and

seniors are in SWA457 in the fall and SW488 in the sping thus creating another point of contact for
communicating and organizing among and between themselves. The cohort provides a strong cohesive
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the cohat and classes in addition to the student organization.

Educational Policy.2 ¢ Faculty

Faculty qualifications, including experience related to the Social Work Competencies an appropriate
studentfaculty ratio, andsufficientfaculty to carry outaprotld YQa YA aaiAz2y |yR 32 f &z
for developing an educational environment that promotes emulates and teaches students the

knowledge, values, and skills expected of professional social work€hsough their teaching,

research, scholarship, and secé as well as their interactions with one another, administration,

students, and communityd KS LINP INJF YQa FI OdzZ 18 Y2RSfa (GKS 0SKI O
professional social workers. Programs demonstrate that faculty is qualified to teach the courses t

which they are assigned.



i 893 Deerwood Drive  Defiance. Ohio 43512
TeSS Homler MSW’ LISW (419)615585 thomier@defiance.edu

Office: Schauffler Hall Room 205
701 N. Clinton StredDefiance, OH 43512
4197832556

The Ohio State University
05/11:05/12- Master of Social Work Degree;
Advanced Standing Social Work Program

Bluffton University

08/06:05/10- Bactelor of Arts in Social Woiinor in Psychology

Social Work Organization Student Social Work Assistant

Crosscultural experience in San Antonio, Texas, which focused on adolescent treatment on the US/Mexican border (06/09)

Academic Appointments
Defiance College Defiance, Ohio
August 2014Present
Social Work Program Director/ Assistant Professor of the Practice of Social Work
SWK 121 Introduction to Social Work
SOC 120 Life in Society
SWK 290 Abnormal Psychology
SWK 235 Social Problems
SWK 239 Marriage & Family
SWK 278 Interviewing antdipersonal Communications
SWK 265 Cultural Diversity
SWK 355 Practice 1
SWK 356 Practice 2
SWK 379 Applied Behavioral Science
SWK 476 Sacial Welfare Palicy
Human Sexuality

=4 =4 =8 =8 -8 -8 8 8 -8 -8 919

The Ohio State University Lima, Ohio
Summer 2016/Summer 2017
1 Introduction to Saal Welfare

Northwest State Community College Archbold, Ohio
Spring/ Summer 2018
9 Social Problems
Professional Experience in the Clinical Field

AJA Behavioral Private Practice  Napoleon, Ohio
Licensed Clinician O1Pesent


mailto:thomier@defiance.edu

The National Youth Advocate Program  Columbus, OH
Licensed Ciiniciar Oupatientt Mental Health Therapist 11/12Present

8
§
§

Worked closely with Frankiin County Probation to help facilitate treatment for sexually aggressive adolescent females
Experience with tréag children and youth in foster care and outpatient mental health
Facilitated reunification treatment with families and sexually aggressive youth

Mid -Ohio Psychological Services  Newark, OH
Licensed Clinician 051211/12
Licensed Practicing Intem 041 1-05/12

8
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Experienced with diagnosis and treatment of mental health disorders and dual diagnosis clients; and sexually aggressive youth
and survivors of sexual abuse

Experience with Gacilitating Dialectical Behavioral Therapy treatment group

Experiencaith treating families and couples

Formally compl eted diagnostic assessments (includi
Administered projective and achievement testing

Collaborated with other clinicians for the purpose of engaging clientsanddapiiyscounseling

Empowered and advocated for clients to increase po
Effectively provided crisis intervention

Utilized many various treatment modalities, which include: Cognitive Behavioral Ther&pgSetli herapy,
Moativational Interviewing, Exposure Response Treatment and Mindfulness Based Treatment.

Professional Organizational Memberships

201® Present National Association of Social Workers

20105 Present Ohio NASW

2014 Present Association of Baccalaureate Social Work Program Directors
20120 Present Licensed Independent Social Worker

2014 Present Defiance College Social Work Advisory Board, Defiae, Ohio



Curriculum Vitae
Alesia YakosBrown, M.S.W./L.|.S.W
Ohio LISW # 5953 (expires 11/18/2018

Home: 4446 Monmouth Road Office: Schauffler Hall Room 207
Convoy, OH 45832 701 N. Clinton St,
4197492955 Defiance, OH 43512

4197832425

aybrown@defiance.edu

Education
1986- Defiance Collegé Bachelor of ScienceSocial Work & Psychology
1990- Ohio State University Master or Social Work Concentration:
Clinical Pratice of Child & Family Services

Academic Appointments

August 2002 Present Associate Professor of Practice, Fieldo@bnator & Advising
Social Work Program Defiance College, OH.
SW 235 Social Problems
SW 265 Cultural Diversity
SW 397 Junior Field Experience
SW 457 Social Work Macro Practicecommunities & Organizations
SW 486 Senior Fieldnstruction
SW 488 Senior Seminar
20151 2017 SW 373 McMaster Panama Learning Community
20162018 Promotion and Tenure Committee
2015 Commuter Committee
20147 2015 Strategic Planning Team
2013i 2016 Defiance College Assessment Corttee
200971 2016 Defiance College Teacher Education Committee
200971 2010 Co-Chair, Defiance College Strategic Planning Committee
200871 2009 Chair, Defiance College Strategic Planning Committee
200671 2010 Strategic Planning Committee
201171 2016 Defiance College Diversity Coungormerly Intercultural Community Task Force)
20021 2011 Intercultural Community Task Force

August 200171 August 2002  Adjunct Professor of Social Work

Defiance, College, OH.
SO/SW 235 Social Problems
SO/SW 265 Cultural Diversity

SW 457 Social Work Macro Practice: Communities & Organizations
SW 486 Senior Field Instruction
SW 488 Senior Seminar

19901991 Adjunct Professor of Sociology

Wright State University, Lake Campus, Celi@d]



Presentations

YakosBrown, A.Panama Learning Communityresented at the McMaster Symposiuithe
Question of Intvidual Liberties as Critical to Improving the Human Conditiokpril
6, 2017. Defiance College, Defiance, Ohio.

YakosBrown, A. Small Group Facilitatior @onversation on FeminisrRresenters Harper, M.C. &
Dennis, D. March 31, 2017. Defiance College, Defiance, Ohio.

YakosBrown, A.Panama Learning Communityresented at the McMaster Symposiuithe
Questim of Indvidual Liberties as Critical to Improving the Human Conditiokpril
14, 2016. Defiance College, Defiance, Ohio.

YakosBrown, A. Panamai Nicaragua honors exploratory tripPresented at the McMaster
Symposiuni The Question of Individualiberties as Critical to Improving the Human
Condition. April 8, 2015 Defiance College, Defiance, Ohio.

YakosBrown, A. Communication techniques to avoid workplace confRiesented for
Promedicads Defiance Regi omadicaDRME,i cal Cent
Defiance, Ohio.

Golden, S. & Yako$Brown, A. An action plan to D.I.E. forDiversity Council Workshop.
April, 2014; Defiance College, Defiance, Ohio.

YakosBrown, A. Ethical decision making in practicdistinguished FacultfPresentation.
March, 2014, Defiance College, Defiance, Ohio.

Defiance College Diversity CouncilCrossing BordersPresented at the McMaster Symposium
The Question of Individual Liberties as Critical to Improving the Human Condition.
April, 2013; Defiance CollegeDefiance, Ohio.

Bechtel, J., Johnson, D. & Yak@own, A. Can we talk (about religion)Diversity Council
Workshop. February, 201Befiance CollegeDefiance, Ohio.

Delarber, B., Shaffer, C., & YakeBrown, A. Ageism.Diversity Council Workshop.
November, 2012Defiance CollegeDefiance, Ohio.

YakosBrown, A. LGBT and first year seminatanel Discussion. November, 2012;
Schomburg Auditorium, Defiance Qege, Defiance, Ohio.

Woodfield, C. & YakosBrown, A. Ethical decsion making within home health care
Presented for the Community Health Professionals. October, R@tiance College
Defiance, Ohio.



Woodfield, C. & YakosBrown, A. Ethical decision making within home health care
Presented for the Community Health Professionals. October, 2012; Community Health
Professionals, Van Wert, Ohio.

YakosBrown,A.Poverty i n Amer ihnk Panél DigcgssionoQctoheth at y ou
2012;First Presbyterian Church and Zibatheran Church, Defiance, Ohio

Defiance College Diversity CounciEmbracing diversity: Best practices for both the individual
and the institution.Presented at the McMaster Symposiuithe Question of Individual
Liberties as Critical to Improving ghHuman ConditionMarch 29, 2012. Defiance
College, Defiance, Ohio.

Intercultural Community Task Force: Clay, M; Golden, S.; Harper, M. C.; Shaffer, C.; Suzo, M. &
YakosBrown, A.Embracing Diversity: Best practices for both the individual and the
institution. Presented at the McMaster Symposiinie Question of Individual Liberties
as Critical to Improving the Human ConditioMarch 31, 2011. Defiance College,
Defiance, Ohio.

Robison, L. & YakosBrown, A. Social worker ethics training fohbse in the developmental
disabilities, mental health &healthcaregiessions Presented for the Northwest Ohio
Waiver Administration Council February, 2010; Northwest State Community College,
Archbold, OH.

Plant, M., Tabit, M. & Yako€Brown, A. The power of possibility, process andrmership
Presented at McMaster Symposium Collegiate Global Suntrhitmanity at the
Crossroads: Challenges to Sustainable Community DeveloprResgented with
Defiance Collegstudents of the Campus Connects Student Philanthropy Project
April, 2009, Defiance, OH.

Forward, K., Gunsch, G., Knueve, K., Weaner, P., Weirauch, K. & ¥Bkoan, A.
Combating domestic violence here atiie Presented during the Defiance College
Honors SymposiumApril, 2008, Defiance, OH.

Powell, L. & YakosBrown, A. ETHICS: In the helpingnefessionsWorkshop for Area Office
on Aging of Northwestern Ohi®ctober, 2006Toledo, OH.

Parker, C., Wojtas, J. & Yakdadrown, A. Increasing &cess Served as a paneliat the
Collegiate Global Summit of the Bonner Summer Leadership Institute 6 s Up t o Yo
Students Impacting the Glabdune, 2006, Defiance, OH.

YakosBrown, A. Access to housingServed as a paneliduring the McMasteBchool for
Advancing Humanity SymposiuinOn the Border of Discoveryihe Fact of Global
Citizenship. April, 2006, Defiance, OH.



Powell, L & YakosBrown, A. ETHICS: Inthe helping pofessions Workshop for the
Fulton/Henry Networking Association of Northwest Ohio. September, 2005; Northwest
State Community College, Archbold, OH.

YakosBrown, A. The culture of sgagement: Integration of Nightithout A Homewith social work
practice ourse. Workshop for OhicCampus Compactebruary, 2005; Bowling Green
State University, Bowling Green, OH

Powell, L, Sanford, R. & YakeBrown, A. Senior case presentations: Integration oademic
content with practice in théeld. Workshop for22"® Annual Association of
Baccalaureate Social Work Program Directors Conference. November, 2004, Detroit, MI.

YakosBrown, A. Application of the Defiancedllege Generalist Model to the fieldgzticum
Workshop for Defiance College Social Work Agency Field Instructbicvember, 2003,
Defiance, OH.

Powell, L., Weaner, J. & YakeBrown, A.One programbés model of out cc
Workshop for 2% Annual Conference of the of Baccalaureate Social Work Program
Directors Conference. October, 2003, Reno, NV.

YakosBrown, A. Understanding family dynamics in terminal illnes&orkshop for the
Community Health Professionals. October 18 & 23, 2001; Defiance & Van Wert, OH.

Wasserman, B. & YakeBrown, A. Helping those who are seriously ill and their loved ones.
Workshop for the Community Health Professionals and over 20 nursing homes in
Northwest Ohio. JanuaiyMay, 2001.

Pike, P & YakosBrown, A. Lessons on living and loving: The dying procedsorkshop for the
Community Health Professionals and ovem2@sing homes in Northwest Ohio.
Januaryi May 2000.

YakosBrown, A. Understanding Medicare & MedicaidVorkshop for the Community Health
Professionals. Spring of 2000, Van Wert, OH.

White, F. & YakosBrown, A. Meeting psychosocial and commuation needs of the terminally
ill. Workshop for the Community Health Professionals and over 20 nursing homes in
Northwest Ohio. JanuaiyMay 1999.

YakosBrown, a. Patient SeHDetermination. Workshop for the Community Health
Professionals. Sprgn1999, Van Wert, OH.

YakosBrown, a. Patient SeHDetermination. Workshop for the Community Health
Professionals. Winter 1998, Van Wert, OH.



YakosBrown, A. Psychosocial Needs Assessmafibrkshop for Community Health
Professionals and ove® 2wursing homes in Northwest Ohio. Januakay 1998.

YakosBrown, A. Understanding Medicare & MedicaidVorkshop for the Community Health
Professionals. Spring of 1997, Van Wert, OH.

Professional Experience

June 1990 August 2002 Social Service Supervisor, Community Health Professionals,

Van Wert, OH.

June 1997 June 2002 Coordinator, TRAILS Childrendds Be

Community Health Professionals an
Lima, OH.

February 1992 2002 Coordnator, Hospice Memorial Service,

Community Health Professionals, Van Wert, OH.

April 199571 April 2002 Local Discussion Monitor, Living with Grief Annual Teleconference,

19921 2002

199271 1994

Hospice Foundation of America, Van Wert, OH.

Hospice VolunteeTrainer, Community Health Professionals,
Van Wert, OH.

Contracted Instructor, Court MandateeOX Program

for Divorcing Parents, Northwest Ohio.

June 1990 November 1991Senior Clinician, STARR Commonwealth Schools for Boys,

Van Wert, OH.

May 19861 June 1990 Social Service Worker, Van Wert County Juvenile Court

19881 1989
198871 1991

201371 Present
20041 2016

200371 Present
200371 Present

20071 2009

2002- Present
20021 Present
2002- 2004
19971 2005
199271 Present

Youth Bureau, Van Wert, OH.

Contracted Instructor, STEP Parenting Program, Van Wert, OH.
Hospice Social Worker, Van Wert & Pauidi Area VNA,

Van Wert, OH.

Professional Organizational Memberships
Defiance Countyramily andChildrenFirst Council
Northwest Ohio Housing Coalition
NationalAssociation ofSocial Workers
Ohio NASW

Representing Region 1 (Toledo)

on theNominations] dentification &L eadershigCommittee

Association oBaccalaureate Social WoRtogramDirectors

BehavioralHealth Professionals dforthwestOhio

Ohio Association of UndergraduaSecial Work Educators

National Bereavement Facilitator, American Academy of Bereave@emiossos)
Licensed ndependen®ocial Worker



Community Board Memberships
20137 Present Defiance Countyramily andChildrenFirst Council Steering Committee
19981 2001 Women &Family Services, Defiance, Ohio
1997- Present Defiance College Social Work Advisory Board, Defiance, Ohio
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Obhjectives !
To provide mental health treatment to individuals and families who desire to make changes in life. 1
To provide education to community members and students.
Education
1977-1981 Bachelor degree in Social Work, Bluffton College

L

1993-1997 Master of Arts in Counseling, Heidelberg College

1998.Advanced Coursework in Counseling, Heidelberg College

Experience
[ 1983-1985  Quadce Rehabilitation Center, Social Skdlls Trainer

1985-2001 Maumee Valley Guidanes Cenler
[ntake Specialist, Vice President of Client Services and Market Development

1997-2010 Dr. Angela Best and Associates, Therapist

§ 2006-Preaent  Defiance College, Part time Faculty

A0L0-Present  Defiance Clinic, Behavioral Heallh, Therapist

Additional Quatifications

b 1am a Licensed Social Worker and a Licensed Professional Clinical Counselor



Craig Bills
MSW/LSW
chillsO01@defiance.edu
Home 419-953-5048
Current Address
810 Perry Street
Defiance, Ohio 43512

Education

The Ohio State University , Columbus, Ohio
Master's of Social Work from College of Social Work
June 2013 - May 2014

Defiance College

Major: Social Work
Minor: Psychology
August 2009 - May 2013

Professional Work Experience

Williams County Juvenile Court Bryan, Ohio April 2018 - Present
Diversion and Programs Counselor

Obtain referrals through Juvenile Court, Williams County Schools, police departments,
prosecutors office, and parents.

Complete screening tools to assist in facilitating a case plan for each case

Provide counseling services and support

Create and facilitated therapeutic based groups for juveniles

Assist in obtaining further resources for youths and their families as needed

Collaborate with professionals within each school to better assist each youth

Assisting Our Kids ~ Van Wert, Ohio December 2017 - Present
Presenter

Co-facilitate three hour presentation to parents going through divorce, dissolution, or change of
custody

Educate parents on co-parenting appropriately when going through divorce, dissolution, or
change of custody

Recovery Services of Northwest Ohio Defiance, Ohio February 2016 - March 2018
Dual-Diagnosis Counselor

Performed diagnostic assessments for Ceoccurring Disorders

Conducted Individual Counseling Sessions for Ceoccurring Disorders

Facilitated three hour long drug and alcohol groups

Provided community resources and crisis intervention to Clients

Communicated with community supports including Probation Officers, Case Workers, and other
providers

Participated with weekly Family Intervention Court Treatment Team meetings



The Area Office on Aging Napoleon, Ohio July 2014 - February 2016
LTC Care Manager (PASSPORT & Assisted Living)

Completed face to face home visits and re-determinations with individuals and families
Provided education while connecting consumers to local resources

Advocated for consumers through service providers

Participated in networking and PR events

Determined feasibility of individuals to participate in HOME CHOICE Program

ODA and OSHIIP certified

Gained invaluable understanding of Medicare/Medicaid systems

Depicted events through documentation within agency computer system

Assisted abundantly with Information Technology (IT) within the agency

Social Work Experience

ERE W I

LifeCare Alliance Columbus, Ohio

Social Work Intern

A Developed and presented "Red Flags" training to
A Cr e d@Waekglaca Violence" training to be used by department heads for training

Fresh Friday's

A Managed the program with oversight of 15 or mor
A Organized the distribution of food for over 150
Columbus Cancer Clinic

A H e klipresdhrough admission process to obtain services via in person and by phone

A Dealt with Medicaid hotline

A I mplemented the transfer of client data into ne
A Designed improved methods of datasecoll ection an
A Lead role of "Adopt A Family" for Christmas
Help At Home

A Performed home visits to complete case openings
A Developed a Help At Home brochure
A Created a Prezi and presented to Hel pndatids" Home S

Area Offince on Aging Napoleon, Ohio

Social Work Intern

A Actively participated i n i ndeterinimatonsassessments, h
A Presented information to consumers during home
A Acquired i mproved ueMédicaidsystemsii ng of Medi ca

A Contacting service providers

A Ilnvolved with networking and PR meetings

Coping Center Promedica Defiance Regional Hospital

Social Work Intern

A Conducted psychosoci al assessments
A Assisted with groups

A Par t i dreaprent gah meetings

A Shadowed couples sessions



A Completed client charts
A lnteracted with clients to address/talk to abou

Domestic Violence Offender Group Center for Child and Family Advocacy

Social Work Intern

A P ar ediinmimpledomestic violence offenders group once a week

A lnvolved in discussions within groups

A Worked with an individual to complete homewor k

A Night w ithout A Home Defiance College

Publicity

A d pablicity portion of A Night w ithout A Home

A Created brochure for the event, set up signs around town

A Participated in an interview with the local tel
A Advocated for the rural homel ess

Empty Bowls Defiance College

Publicity

A Headed publicity portion of Empty Bowls

A Ge tnfoimatign out through emails, faxes, newspaper, phone calls, posters, pamphlets,

and radio

A Volunteered to take tickets to places, pick up
food, and clean up

A Hel ped sand bowls tPABHCemeer e sol d to benef it

Activities

McMaster School for Advancing Humanity , Defiance College

Cambodia Trip , May 2012 - June 2012

A Researched Cambodian history and culture

A Researched Post Traumatic Stress-hdptmwlotostaiir and p
and clientele at Cambodian Women's Crisis Center & Shelter (CWCC), Health Center for Children

(HCC), and Krusar Tamey.

Napoleon Summer Tennis Camp

A  Ran tennis clinic 3 days a week from 8:30 A. M.
A Taught ertlevel®of tdnni$ fform 5 years of age to 18 years of age
A Made the daily schedule for the clinic and | ead

Defiance College Men's Tennis Team , Defiance College
A 2012/ 2013 Team Captain



Becky Simpson, MSSW

PO Box 268, Hager Hill KY 41222 606-793-7006 Rebecca.Simpson@uky.edu

Education

Bachelors of Science in Social Work (BSSW), Spalding College, Louisville ({988

Masters of Science in Social Work (MSSW) Kent School of Social Workiyersity ofLouisville KY (1993

- Emphasis on Administration and Social Polipcial Justice

Healing Practitioner Certificate in Healing Touch Spiritual Ministry, Institute dfu@piiealing and Aromatherapy,
Inc. Knoxville TN (2016)

Work Opportunities

Social Worker (19911993)

Jefferson @unty Department of Human Services, Louisville KY

Case Manager (19931998)

Physical Rehabilitation Unit, Baptist Regional Medical Center, Corbin KY

Adjunct Professor of Social Work (1997)

Cumberland College, Williamsburg KY

Focus Group Consultant (19992001)

Toborg Associates, Washington DC

Cancer Control Specialist (1998Present)

Kentucky Cancer Program lstarkey Cancer Centelniversity of Kentucky

Research

91 Aspire Pilot projecti a tobacco prevention program in the schools created and sponsored by MD Anderson
Cancer Center

1 Evidence based research @ooper Clayton Method to Stop Smoking Self Help Method

1 Health RocksPilot project with Extension Services in KY and Mississippi

1 Kentucky LEADS Collaborative (Lung Cancer Education, Awareness, Detection, Survivorship) lung
cancer screening pilot sponsot®dLung Cancer Alliance, University of Kentucky and University of
Louisville

1 Hal RogerdMarty Drieslerlung cancer research project

I Team UpNational Research project for breast and cervical cancer sponsored by National Cancer Institute

1 Worksite Wellness working with Human Resource Departments at local businesses to develop a cancer
screening program for colon, skin and lung cancers.

1 Conductfocus groups, key informant interviews and surveys

Grants


mailto:Rebecca.Simpson@uky.edu

1 Wrote8 mini-grantsfunded by the Regional Prevention Center for creation of literature for tobacco
cessation

1 Developedow literacy breast cancer materiak for participants of the Mt. Comprehensive Care Center
Greenhouse program

1 Created &tory Telling Project with people who have dealt with colon cancer or had a colon cancer
screeningvith agrant from the East TN Statenlversity. A CD was made from the stories and a play was
written and performed by community partners.

Conferences

1 District Cancer Conferences planned and facilitated annual conferences in each district around current
issues on the cancer continuum of care. Worked with community partners to carry out plans formulated
from the conference ideas.

1 National Conferences Presented 2 poster displagtsthe CDC Conference in Washington, DC, 2006

0 Motivating Communities To Action In Colorectal Cancer Screening
0 Building Community Capacity In Harlan County Kentucky

Professional Memberships

1 Leadership East Kentucky (1999)
1 Fellow, Kentucky Public Healthéadership Institute (2003)
1 Delta Kappa Gamma Epsilon Chapter, Ashland KY (2012)

References

Margaret Ward Margaret Ramsey Simkins
Nur se Navigator, OLBH Wo mdRdmdegak Drive r
1000 Ashland Drive Somerset, KY 42503
Ashland, KY 41101 (606) 6797204

(606) 8367465 mramsey@kcp.uky.edu

Margaret Ward@bshsi.org

Debra Armstrong, MSW, MPA

Senior Director of Community Programs
Director,Kentucky Caner Program

Markey Cancer Centeldniversity of Kentucky
2365 Harrodshurg Road, Suite280
Lexington, KY 405043381

Telephone: (859) 323002

E-Mail: dka@kcp.uky.edu



mailto:Margaret_Ward@bshsi.org
mailto:mramsey@kcp.uky.edu
mailto:dka@kcp.uky.edu

Experiences

1 Opened 3 new offices includirmpmbining three districts into a Regional Office
1 Community Partnerships/ Coalition Building
0 Broughtcommunity agencies together for common events
o0 Started Jhew cancer coalitions
o0 Worked with 8 active coalitions on candéssues in their communities
0 Train and assist facilitators for Cooper Clayton Method to Stop Smoking
1 Served orCommunity Advisory Boards
Johnson/Martin ASAP Board
Floyd/Pike ASAP Board
Floyd County Extension Advisory Council
Magoffin County Extension Advisg Council
o Johnson County Extension Health Steering Committee
1 SponsoiCancer Support Groups
o0 General Cancer Support Group
0 US TOO! Prostate Cancer Support Group
0 Adventure Weekeneh retreat for women cancer survivors
1 Breast Cancer Awareness Month activitiesvith KY Office of the First Lady
0 Celebration of Hope with Judi Patton
o Birthday Teas with Glenna Fletcher
o0 Horses and Hope activities with Jane Beshear
1 Colon Cancer Awareness Month Activities
o Dressin Blue
o Colon Tour
o0 Faces of Colon Cancer display
1 Lung Cancer Awareness Month Activities
o Planto be Tobacco Free Classes
o Faces of Lung Cancer display

O O O o



B.3.2.1. The program identifies each fahd parttime social work faculty members and discusses his
or her qualifications, competence, expertise in social work education and practice, and years of
service to the program.

The Social Work Program currgnémploys two fultime faculty and two partime faculty to teach the
present course offerings in the department. In the past five years we have had a total of fotinpart

faculty teach.

The fultime faculty represents a range of teaching and p@cgxperience and all hold a minimum of

an MSW degree from a CSWE accredited institution. Practice courses are taught by Professor Tess
Homier and Prof. YakeBrown who have approximately twenthree (23) years of combined

experience. (Please refer to tfieculty data form and curriculum vitae for each faculty member
ad2oYAGUGSR ¢AGK GKAE NBLRNI®OG ¢KAA QOFINASGE +Hft29
of expertise and interests which enhances the course content and learning experience fhudents.

The complementarities found between faculty foster mutuapect and ease of consultation.

A summary of faculty credentials, areas of interests, and teaching assignments are as follows.

Professor Tess Homi, MSW, LISWEC Social WorkProgram Director

Professor Tess Homier started as full time faculty in August of 2014. Prior to higher education Professor
Homier worked in mental health and foster catarting in 2011 She continues her practice at a private
practice in NapoleorOhio.Professor Homier specializes in treating children and adolescents (families)

as well as sexuality and sexual deviances. She also has past experiences facilitating Dialectical Behaviora
Therapy groups, juvenile sex offender groups, Moral RecantationriieséitGroups, and Wellness
Management Recovery grougSince arriving at Defiance College, Homier has devoted a great deal of
focus on clinical work with individuals, families, and groups. She also is the Faculty Director of the
Defiance College Social W@tudent Organization. In 2017, Professor Homier moved from Interim

Social Work Program Director to an official capacity. Her course load includes: Introduction to Social
Work, Interviewing,Practice with Individuals, Practice with Groups and FamiliesAandrmal

Psychology. Her qualifications include as a practice faculty, Professor Homier graduated with her MSW
from Ohio State University, a CSWE accredited graduate program.



Professor Alesia YakeBrown, MSW, LISW Field Coordinator

Professor Yals-Brown had a successful career in practice for fifteen years before moving into higher
education at DC. The basis of her practice were community based services with most of her time spent
as a Medical Social Service Superwdtn Home Health Care andorking with Hospice services. Since
arriving at Defiance College, Yal&®wn has devoted a great deal of time and attention to
multicultural/diversity issues both in the area and on campus as well as poverty related community task
forces. Shdas also preidedlicensure continuing education units on ethics. Her course load consists of
Cultural Diversity, Social Problems, Practice Ill: (M8cstems Generalist Practice), and Senior Seminar.
As Yako8rown is also the Field Coordinatehe supervises Junifield Experience and the Senior Field
Instruction. As to her qualifications as a practice faculty, Professor ‘Bakes graduated with her

MSW from Ohio State University, a CSWE accredited graduate program and has twelve years of post
masters experience

Kathy Homier, LSW, LP@Q&tructor

Professor Homier is a Licensed Professional Clinical Counselor and Licensed Social Worke33vho has
years of clinical experience working with individuals and families. Ms. Homier brings a wealth of
experience to the WK 239 Marriage and the Family, which is in ourgmefessional track. She also has

in the past has taugHtife in Society, Introduction to Social Work, and Pgéing is a long time member

of the Advisory Board for the programdathy has taught as a gdaime instructor forl7 years.

Craig Bills MSW, LSW

Professor Bills is a Licensed Social Work and anddltime Defiance College Social Work Program. Craig
has previous experience working with the geriatric population and with addict{nraég currentt works

as the Diversion and programs counsedoiilliams County Juvenile Court and has been teaching as a
part-time instructor with the program since 2017. He is currently teaching Policy as well as Life in Society
(Introduction to Sociology). Craig meed his MSW from The Ohio State University.

. PO PHDPHD ¢KS LINPINIY R20dzySyida GKFEG FFOdzZ G gK2
degree in Social Work from a CSVilEcredited program and at least two years of past' | & § SNDa a2
work degree practice experience.

The fulitime faculty represents a range of teaching and practice experience and all hold a minimum of
an MSW degree from a CSWE accredited institution. Practice courses are taught by Professor Tess
Homier and Prof. Yake®rown whohave approximately twentyhree (23) years of combined
SELISNASYOSd ¢KA& OFNASGe ffz26a GKS tNRINIY (2
interests which enhances the course content and learning experience for our students.



A summary of faculty credentials, areas of interests, and teaching assignments are as follows.
Professor Tess Homi, MSW, LISWE¢ Social Work Program Director

Professor Tess Homier started as full time faculty in August of 2014. Prior to abdhleation Professor
Homier worked in mental health and foster care starting in 2011. She continues her practice at a private
practice in NapoleorOhio. Professor Homier specializes in treating children and adolescents (families),
as well as sexuality arsttxual deviances. She also has past experiences facilitating Dialectical Behavioral
Therapy groups, juvenile sex offender groups, Moral Recantation Treatment Groups, and Wellness
Management Recovery groups. Since arriving at Defiance College, Homievbesidegreat deal of

focus on clinical work with individuals, families, and groups. She also is the Faculty Director of the
Defiance College Social Work Student Organization. In 2017, Professor Homier moved from Interim
Social Work Program Director to afficial capacity. Her course load includes: Introduction to Social
Work, Interviewing, Practice with Individuals, Practice with Groups and Families, and Abnormal
Psychology. Her qualifications include as a practice faculty, Professor Homier gradtiateer Wi SW

from Ohio State University, a CSWE accredited graduate program.

Professor Alesia YakeBrown, MSW, LISW Field Coordinator

Professor YakeBrown had a successful career in practice for fifteen years before moving into higher
education at DCThe basis of her practice were community based services with most of her time spent

as a Medical Social Service Supervisor with Home Health Care and working with Hospice services. Since
arriving at Defiance College, Yal@®wn has devoted a great dealtaghe and attention to
multicultural/diversity issues both in the area and on campus as well as poverty related community task
forces. She has also provided licensure continuing education units on ethics. Her course load consists of
Cultural Diversity, S@al Problems, Practice Il (Macrgsems Generalist Practice), and Senior Seminar.

As Yako®rown is also the Field Coordinator she supervises Junior Field Experience and the Senior Field
Instruction. As to her qualifications as a practice faculty, RsufeYako8rown graduated with her

MSW from Ohio State University, a CSWE accredited graduate program and has twelve years of post
masters experience.

B.3.2.3. The program documents a ftilne equivalent facultyto-student ratio not greater than 1:25

foNJ 0 F OOF £ I dzZNBF S LINRPBANFYa yR y2d INBIFGSNI GKIy
ratio is calculated. In addition, the program explains how faculty size is commensurate with the

number and type of curricular offerings in class and field; nuentof program options; class size;

YdZY6 SNJ 2F a0 dzRSYGAT FROAAAYIT FyR (KS T Odf (ieQa

In spring of 2018, there wer@3identified Social Work majoemnrolled, 32of whom werejunior and
seniors. The fullime faculty-to-student ratio was approximately:31. Of the 63 identified majors 52 are
full-time and 11 are partime, with a faculty to fultime student ratio of 1:26 Although our program
has grown, hisfaculty-to-student ratiostill allowsfor individualized attention to students, particularly

for personalized academic and career advising. The small class size creates an environment for a high



level of studentii S+ OKSNJ Ay G SNF OGAz2y FyR AyONBFASa Tl Ode s

the profession.

TheSocial Work Program has sixtedasses listed in the catalog, one which is a general education
requirement (Lifen Society)With the exception of the cours8WK 301 Research Methodall courses,
because of the size of the program are offé only once per academic year. The Life in Society course,
being general education is the only course where multiple sections are offered in a given semester. On
occasion, if interest and enrollment warrant, social work courses are offered in the sut@mmer
Occasionally, Junior and Senior Field Placements are offered in a given semester to accommodate
students schedules and our Degree Completion Program, however akquesites have been men|
anygiven year, there are sigén courses necessary effer, plus thegeneral education offerin¢SOC.

120). Thetwdull-G A YS T Odzf 68 Qa | @ Af | 0Af hgiokreldageNheQisANA O dzt
courses. Two partime faculty teach three of the sixteen openingo the number of fulime and @rt

time faculty teaching th&ocial Work curriculum covers all sixteen courses. Other sections of the SOC

120 course are taught by qualified full time faculty in other departments.

Thete are currently 63tudentsenrolled in the SociaVork Program wiih makes a 1:31 ratio of faculty

to students of which 32 are juniors and seniors, a 1:16 ratio for upper level cobrgtisermore,of the

63 identified majors 52 are fulime and 11 are paftime, with a faculty to fullime student ratio of

1:26.In recent years in lower level social work courses the class size averages ai30ustddents
whereas upper level courses average2lbstudents per clas€lass size that exceeds this enroliment
would be a rare exception because there are very fewsetasns on campus that will accommodate
more than 30 students. The Social Work Program and the institution value the intimate classroom
setting offered at Defiance College and the personalized attention given students. Therefore, multiple
sections of a cowe are offered, such as with the Life in Society course, and diparfaculty hired to
keep class size small and avoid enroliments é@®8udents in one course sectiofhe current ful

time faculty members in the Social Work Program are meeting teaching responsibilities, student
advising duties, committee work and have been an active resource for both the campus community and

the communityat-large.



B.3.2.4: The baccalaureate social work program identifies no fewer than twetfle faculty assigned

to the baccalaureate program, with fulime appointment in social work and whose principle

assignment is to the baccalaureate program. The majority lo¢ total full-time baccalaureate social

G2N] LINRPANIY FI OdzAf G& KIFa | Y| a-acrédied pragard, Mih& Ay a
doctoral degree preferred.

** Former Program Faculty Members



Council on Social Work Education

Commission on Accreditation (COA)

Faculty Summary-Part |

Duplicate and expand as needed. Provide table(s) to support self study narrative addressing Accreditation Standards below.

This formis usedto assistthe COA i n t he evaluati on o fAccteditaionstarmayds stated selow. o mp | i
3.2.1 The program identifies each full- and part-time social work faculty member and discusses his or her qualifications, competence,
expertise in social work education and practice, and years of service to the program.

3.2.2 The program documents that faculty who teach social work practice courses have a master's degree in social work from a
CSWE-accredited program and at least 2 years of postima s t e r &work slegree peattice experience.

B3.2.4 The baccalaureate social work program identifies no fewer than two full-time faculty assigned to the baccalaureate program,
with full-time appointment in social work, and whose principal assignment is to the baccalaureate program. The majority of the total
full-time baccalaureate social work program faculty has a master's degree in social work from a CSWE-accredited program, with a
doctoral degree preferred.

Provide the information requested below for all faculty employed in full- and part-time positions within the past academic year.

Years of Employment as Full-

Years of Time Educator Percentage of
Practice Previous Current Time Assigned
Experience Positions* Position* to Program™*
Initials and Teaching
Surname of Date of Race / Practice Post- | Post-

Faculty Member Appointment | Ethnicity | Gender | (YorN)? | BSW | MSW | BSW | MSW | BSW | MSW | BSW | MSW

T. Homier 2014 White F Y 1 6 4 100
A Yakos-Brown 2002 White F Y 4 12 100
N 14
K. Homier 2001 White F 14 (MA 125
Coun
sel)
C. Bills 2017 White F N 4 125

R. Simpson** 2017 White F N 5 24 125




Council on Social Work Education

Commission on Accreditation (COA)

Faculty Summaryd Part 2

Duplicate and expand as needed. Provide table(s) to support self-study narrative addressing Accreditation Standards below.

This form is used to assist the COA i nAcdredimtioreSiandardsastateddoelowof t he programébés compl i
3.2.1 The program identifies each full- and part-time social work faculty member and discusses his or her qualifications, competence, expertise in social work education and
practice, and years of service to the program.

3.2.2 The program documents that faculty who teach social work practice courses have a master's degree in social work from a CSWE-accredited program and at least 2
yearsofpostimast er 6s soci al work degree practice experience.

B3.2.4 The baccalaureate social work program identifies no fewer than two full-time faculty assigned to the baccalaureate program, with full-time appointment in social work,
and whose principal assignment is to the baccalaureate program. The majority of the total full-time baccalaureate social work program faculty has a master's degree in social
work from a CSWE-accredited program, with a doctoral degree preferred.

Provide the information requested below for all faculty. Provide the information requested below for all faculty employed in full-time and part-time positions within the past
academic year. List from highest to lowest in rank.

(V One) Tenure (V One) Tenure-Track (V One)
Initials and Surname of Faculty Member Current Rank or Title Part-Time Full-Time Yes No NA Yes No
T. Homier Program Director/Asst. X X X

Professor Practice

Field Coordinator/Associate
A. Yakos-Brown Prof of Practice X X X

K. Homier Instructor X X X
C. Bills Instructor X X
R. Simpson** Instructor X X X
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B.3.2.5. Theprogram describes its faculty workload policy and discusses how the policy supports the
achievement of institutional priorities and the programs mission and goals.

¢KS {20AFf 22NJ] tNRBINIY [RKSNBa (G2 (RS R/ &EAGdzG A2
normal teaching load is 24 semester hours during the regular semesters or tmegotiated
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responsibilities as academic counseling, faculty and administrative committee work, and other tasks
normally associated with faculty responsibilities in higher education. In the Social Work Program, the
SociaWork Program Director and the Field Coordinator are each given 25% réie@s®r the

equivalent of one 3 hour course each semester, in order to fulfill their administrdtities in their

assigned rolesThe teaching of summer courses or any additi@oakses would be an overload and

faculty would receive the appropriate prevailing compensation. The Social Work Program has kept full

time faculty overloads to a minimuntiypically reserved for students needing independent stutles

meet the plan of stug standardsand has utilized pastime adjunct faculty to teach additional course
listingsThis philosophy of active engagement and interaction is an institutional strength and impacts the
approach to teaching and learning at the collegkeDefiance Cébge Social Work mission encourages

us to be a learning and nurturing community of gefflection, academigsand experiential learning. The

present facutly workloads have allowed for the program to fulfill itéssion.This is a teachingpllege

and nota researctschool. The expectation for faculty research and publication is not an institutional
emphasisbut engaged teaching is. At the present levels of student enroliment in the Program, faculty
workloads are commensurate with faculty interest, expede, administrative functions, the desired

level of service to the institution and its mission as amplified through the educational philasophy
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B. 3.2.6. Faculty demonstrate ongoing professional development as teachers, scholars, and
practitioners, through dissemination of research and scholarship, exchanges and external
constituencies such as practitioners and agencies, and through other professionally relevant creative

I OUAGAGASE GKFG adzll2 NI GKS | OKASOSMissinsar®l T Ayadad

goals.

The Social Work program supports professional development as teachers and scholars for its faculty
through providing moneys for memberships and travel. Eachifadél facuty has a paid Association of
Baccalaureate Program Directarembership, the Program Directogceives a CSWE memberstipth
faculty have an NASW membershoth faculty also complete thirty hours of continuing education
every two years to maintain licensurgach fultime faculty currently receives $700.00safpport to

attend one major conference per year. This combined with $8800 that each faculty receives from

the divisional fund has ensured that the all fithe social work faculty have attended at least one
national conference annually. When preseigtipapers, faculty members regeisupport through the

+ t ! budget and the Faculty Development Funiérofessor YakeBrown is active with Behavior

Health Professionals of Northwest Ohfghe takes the lead in our professional community exchanges
and worksextensively with groups organizing and facilitating different continuing education experiences
by bringing them to campus so that our students may also participate. Yeako also conducts ethics
training for licensure renewal. Lastly, Professor Ydkosn has presented on her research surrounding
community assessments in PanarBae is also the representative foretiDefiance Family and Children
First @uncil. Professor Homier has attend@&hccalaureat®rogram Directors annual conference for

the pastfour years, two of which she attended tiNdew Program Directors Traininghe is also a board
member of AGAPE mission8oth fulltime faculty are licensed and Defiance College compensates for

licensure renewal fees.

The Social Work Program at Defiar@ollege seeks to maintain-going exchanges with external
constituencies in order to continue the quality of education desired for graduates, to impact the local
community, and to contribute to the advancing of the profession. One of the primary waysch the
Social Work Program maintains an-going exchange with the practice community is through the Social
Work Program Advisory Board. The Advisory Board members inclad&rdigram futtime faculty, four
student representativesand eightto ten members of the local community who are or have been
employed in the social service sector. Past members have included agency directors, practitioners,
current and former field instructors, alumni, community college faculihe Advisory Board meets two

timesduring each academic year. The board members are elected feyeserenewable termsThe
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Social Work Program also seeks to collaborate with local social service agencies beyond the field
education component. The Program has worked with local agenciésasiThe Center for Child
Advocacy, Jobs and Family Services, alie @enter, the Diversity Council, and Legal Sereites
Northwest Ohio. Such collaborations have resultedpgansoed workshops and seminars to students,
area social workers and the Idammunity. The workshops have often been for continuing education

units or for public awareness and education.

B.3.2.7. The program demonstrates how its faculty models the behavior and values of the profession
in the programs educational environment.

The Social Work Program encourages students and faculty to be actively involved in social work
professional associations. The Program encourages students to join NASW and to attend the
professional development workshops that are held on our campus aneiattirounding area. Our
commitment to engagement with the local social work community models professional behavior by our
continuously being involved with in joint projects with agencies and practitioners. Each semester there
is at least one active projeethere the faculty and our student are engaged as colleaguethehin

Defiance or in Panama (Empty Bowls, Student Philanthropy Project Pay it Forward, Night without a
Home) One example of our joint collaborations is the Enmpowls Project. For the paséventeen

years, the Student Social Work Organization pans with the Defiance Art Aluand the PATH Center

to bring awareness to the plight of the homeless with its annual Empty Bowls fundraiser. All proceeds go
directly to the PATH Center for theirdd pantry and emergency assistance programs. The fundraiser is
well supported by donations and attendance from the local community. The students direct every
aspect of the event from soliciting donations to arranging educational information on the areeléssn

to cleaning the soup pots afterward. The faculty are a part of the team and work as a part of the steering
committee. The faculty also models the professions values and behaviors in the miamigch we

treat students. Facultielp them to identifytheir strengths and work to empower them not just

through the traditional classroom experience but also through the various projects that occur each
semester. The faculty also model professional interaction with both the students and each other and

treat them with honesty and integrity

[Type here]



Educational Policy 3.3 Administrative and Governance Structure

Social work faculty and administrators, based on their education, knowledge, and skills, are best
suited to make decisions regarding the delivery of social work education. Faculty and administrators
exercise autonomy in designing and administrative anddeaship structure, developing curriculum,
and formulating and implementing policies that support the education of competent social workers.
The administrative structure and adequate resources for systemically designing, supervising,
coordinating field eduation across all program options.
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B.3.3.1: The Program describes its administrative structure and shows how it provides the necessary
Fdzi2y2Ye G2 | OKAS@S (GKS LINRPINI YQA YA&AA2Y yR 32|

The Defiance College Social W8&rogram is housed the Accredited Prograni3ivision(Business,
Education, and Social WorK)he division has a Chair, which is nominated by the divisional faculty and
then selected by the Vice President of Academic Afféingrefore, the administrative structure goes
from Chief Academic Giter, to Division Chair for BFand then Social Work Progranréztor who sits

on the Deans Advisory Council as well as being a direct report to the CAO. Within the program, the
Program Director has the responsibilities for the progratet below. The other individual with

administrative responsibilities is the Field Coordinator for the program

TheProgram Directolis an appointment by the VPAhd is a direct report to that position.

Social Work Program Director has the followingesalesponsibility and authority:

a) Responsible for monitoring the curriculum and course offerings, and determining the course
schedules;

b) Responsible for facilitating communication among members of the program and conducting program
meetings;

O[AFA&2Y 068688y G(KS LINRANIY FyR (GKS / KAST ! OFRSY

d) Responsible for building and monitoring the budget, assuring cooperation with the Library, and with
the help of other faculty, developing the Library holdings;

e)Linkwiththedivd A 2y OKIF ANLISNBER2Y YR GKS 5SI viRdafacaltf, FA OS Ay
and will always serve on search committees relative to the programs;

f) Monitor and evaluate faculty;

g) Maintain records and other documents important to the program;

h) Review grading procedures and be the first link when addressing student grievances;
DwSaLlRRyaaofsS F2NJ GKS KANAY3 2F GKS LINRINIYQa &ddzR:
j) Coordinate the admgon process to the program;

k) Preview the college catalog, admission misteand other public documents that represent programs
to the public;
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[) Propose any new curriculum changes to the appropriate division;
m) Active in recruiting new students and in job placement for graduating students;
nN5ANBOG (KS-studé® INI YaQ aSt¥

o) Perform any other tasks that administratively relate to the continuing development of quality
programs.

p) The program director will receive release time of one course per semester in compensation for
performing the abovementioned tasks.

g) Theprogram Director will lead the Student Social Work Organization

TheSocial Work Field Coordinataeaches the equivalent of three courses each semester in addition to
the administrative responsibilities associated with the position that is to:

a) Assisthe Director with the monitoring of curriculum and course offerings;
b) Assist with program assessment and evaluation;

c¢) Serve as Field Coordinator for practicums including coordination of placement for junior and senior
level students;

d) Conduct traning for agency field instructors;
e) Serve on faculty committee as assigned/elected;
f) Assist in the recruitment of new students and placement of graduating seniors;

g) Perform any other tasks that administratively relate to the continuing development of quality
programs;

h) Teach courses in the Social Work and related curriculums;
i) Advise students;

J) Other duties as assigned by the Vicedtent for Academic Airs.
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B.3.3.2. The program describes how the social work faculty has responsibility for defining program
OdzNNA Odzf dzy O2yaAradaSyd éAGK GKS 9RdzOFGA2YIE t2fA0e
policies.

¢KS {20Af 2 2 NJmis tN&rephhsibiiysof tieddLNMOMAE adalty. The Social Work
Program curriculum is continuously reviewed by program faculty to evaluate its consistency with CSWE
Educational Policy and Accreditation Standards. Program faculty meet twice monthty@®r m

frequently, if ne@ed, to discussnqogram policies, procedures, cagr content, field instruction,pgram
events, applicants to therpgram, assessment issues asttier pertinent aspects of therpgram. If

changes in the curriculum are warranted swshin course syllaltiext and course materials, orggram
policies and procedures, the changes arade at the discretion of therpgram faculty. Major changes

that result in new courses or additional requirements in the major must follow institutiooladypfor

approval and implementation. This policy requires that proposed changes are submitted for approval by
the Division andhien move to the Curriculum and Standafsmmittee for action. Changes that add
additional hours to the major requirements affect general degree requirements must have approval

of the entire faculty.

The program faculty meets bimonthly for a year and a half working through the adjustments needed
conceptually, in courses, in fieldwork, and the assessment model for the nepetenties.

The Social Work Advisory Board is also utilized to assist in oversight of the Social Work Program
curriculum, policies and procedures to ensure consistency with CSWE Educational PoliendadiSt
The Board wasvolved in this most recenis of standards. The Board consists of practitioners,
educators, alumni, past and present field instructors and students who, in consultation with the

Program faculty, suggest changes tdhance and improve the Program.

B.3.3.3. The progrardescribes how he administration and faculty of the social work program
participate in formulating and implementing policies related to the recruitment, hiring, retention,
promotion and tenure of program personnel.

The Social Work Program Director is directly involmgeersonnel decisions with regard to recruitment,
interviewing and hiring for the Program and participates in the Faculty Search Committee which
ultimately submits a recommendation to the VPAA. The Program Director is responsible for the job
description @ad recommending outlets for posting the position. Social Work faculty are also appointed

to the Faculty Search Committee and participate in interviewing and selection of new personnel. This
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process is consistent with personnel decisions in other departsenthin the institution where
department and division members are asked to review candidates for employment and participate in
the interviewing and selection process. Currently, the Social Work Field Director participates in the
promotion and tenure revi&r process. The Direct@valuates pogram faculty performance and submits

recommendations for the review process.

B.3.3.4.The program identifies the social work program director. Institutions with accredited
oF OOt I dzNBIF &GS ' yR YI ZpjatateDirectoLddrBadiNI Ya | LILRAY G | &

Assistant Professor of Practice Tess Homier MSW -8IBWhe Social Work Program Director at
Defiance College.

. dododnd® 6F0 ¢KS LINRPBINIYY RSaAaONAROGSa (GKS ol OOF f I dzNB
teaching, schairship, curriculum development, administrative experience, and other academic and
LINEFSaairzylt FTOGAGAGASE Ay a20AFf 62NJ & ¢KS LINE AN
in social work from a CSWéaccredited program with a doctoral degree social work preferred.

¢ Saa | 2 YikeS akPrésentation of her career in social work practice and education. She has

been a full time faculty since 2014 and has attended and compld&ad Program Director Trainiray

the annual BPD conference twiderofessor Homienas taught every social work ame in the

LINE ANF YQ& OdzNNA Odzt dzy SEOSLII F2NJ CASEtR IyR al ONR t
DNAS@GIyYyOS /2YYAGGSSYET GKS 5SIyQa ! ROA&2NE [/ 2dzyOAf X
Homier presented a guided relaxation seminatJabana University and has taught at both The Ohio

State University and Northwest State Community College. Homier also has a private practice where she
brings her specializations in practice to assist with teaching the clinical practice courses. itm &ddit
FGGSYRAY3 . t5 lyydzadttes aKS 02YLX SGiS&a on /9! Qa S©@
designation where she supervises other social workers who are moving towards independent licensure.

B.3.3.4. (b) The program provides documentation that the director has atiole appointment to the
social work baccalaureate program.
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D To Know # To Lead ¢ To Serve + To Understand

June 27, 2018

Tess Homier
893 Deerwood Dr
Defiance OH 43512

Dear Tess,

This letter will confirm your appointment to serve In an administrative capacity with release time for the period of luly 1,
2018 through lune 30, 2019 as the:

Directar of the Soclal Work PROZFAM ..o oeeeienicinsisisnisimsmssssmssssaisisssins 3 Credit Hours per semester

Having served in this capacity during the 2017-2018 academic year, | am asking that you provide me with the following
information:

1. Description of the Duties for this Administrative Appointment

2. Report of 2017-2018 Activities and Initiatives (in bullet format)

3. Summary of 2017-2018 Outcomes (bullet points of accomplishments/contributions to Defiance College academics or
Defiance College in general)

4. Please identify your Goals and anticipated Outcomes for AY 2018-2019

| am very pleased that you have agreed to these additional administrative responsibilities. Formal employment contracts are
not issued for administrative appointments, as an “at will” employment arrangement exists between the employee and the
College. This arrangement can be terminated at any time with or without cause, by either the employee or the College.

Receipt of this letter should be acknowledged by signing, dating, and returning it, along with the additional information
requested above, to Michelle Call, Administrative Assistant for Academic Affairs, by July 13.

Sincerely,

! ) I
i i

Arsvan Lado

Agnes 1 Caldwell Ph.D.
Vice President for Academic Affairs and Academic Cean

AlC/mre

| hereby acknowledge recelpt of this letter.

iignature ' Date
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to provide educational and administrative leadership to the program. To carry out the administrative

functions specific to responsibilities of the social work program, a minimum of 25% assigned time is

required at the baccalaureate level. The program discusses that time is sufficient.

¢KS {20AFf 22NJ] tNRBINIY FRKSNBa G2 (GKS Ayadaddziaz

normal teaching load is 24 semester hours during the regular semesters or tmegotiated
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responsibilities as academic counseling, faculty and administrative committee work, andastker

normally associated with faculty responsibilities in higher education. In the Social Work Program, the

Social Work Program Direct@nd the Field Coordinator are eaglven 25% releaséime, or the

equivalent of one 3 hour course each semester rafeoto fulfill their administrative duties in their

assigned roles.

B.3.3.5. The program identifies the field education director

Professor YakeBrown MSW/LISW the Field Coordinator, which is synonymous with Field Education

Director and is on a ninmonth contract with onequarter release time to direct the field program.

. dododp OF 0O ¢KS LINPINIY RSAONRO0SAa G(KS TFntlef R RANBO
field education program through practice experience, field instruction expegenand administrative

and other relevant academic and professional activities in social work.

Alesia YakeBrown MSW/LISWK | & 6SSy GKS 5STALFLYyOS /2ttS8S3S {20Alf
since 2002. After four years of baccalaureate and twelvesyehpst-masters experience, sh@ought

a wealth ofmulti-levelpractice experience with her to the position in such areas as juvenile

delinquency, child and family counselipgrenting skillschemical dependency, adoption, vocational
rehabilitation, ADS/HIV serviceggriatrics/home health, Hospice, and bereavement counseling.

Speaking to her leadership abilitishe had been the Social Service Supervisor at the Community Health
Professionals (home health and Hospice) upon accepting a positioDefithnce College. Additionally,

prior to becoming a faculty membehed SNISR +a  FASEtR AyadNHzOG2NI I yR
advisory board. Since assuming her role, she has provided leadership by organizing and conducting

trainings for field instruiors, innovating, updating and maintaining the field manumalijting

presentational leaders in the field to campusinging field policies and practices to the attention of the

program director, and finally, assuring that the program follows best pestvithin our field program

through her own professional development and netking. Professor Yakd&drown has bee@a
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recognized campus leader the pastby being named chair of Strategic Planns®yving on the
Academic Assessment Committegyarded Dignguished Faculty in 201Barticipating in numerous
search committeesand continuingto serve on the Diversity Council and other multicultural initiatives
on campus and within the communityPresently sheerves on the Promotion and Tenure Committee

and will begin her term on the Institutional Review Board (IRB) Comnirttizd! of 2018

. dododp 6000 ¢KS LINPINIY R20dzySyida GKI G
work from a CSWHaccredited program and at least 2 years of pdsaccalaureate or posy |
social work degree practice experience.

Professor YakeBrown received a MSW degree from the Ohio State University. She is a Licensed

a
al

Independent Social Worker under the Ohio Counselor, Social Worker, and Marriage dlyd Fam

Therapist Board in Columbus, Ohio. Professor ¥Bkown brought over twelve years of pestl & (G S ND &

experience to her position in field education.

B.3.3.5(c)

¢KS {20AFf 22NJ] tNRBINIY FRKSNBa (2 OGKSOPAGgRBROGAGIzIA2

normal teaching load is 24 semester hours during the regular semesters or tmegotiated
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responsibilities as academic counseling, faculty and administrative committee work, and other tasks
normally associated with faculty responsibilities in higher education. In the Social Work Program, the
Social Wdk Program Directoand theField Coordinatomare eachgiven 25% releaséme, or the
equivalent of one 3 hour course each semester, in order to fulfill their administrative duties in their

assigned roles.

B. 3.3.6The program describes its administrativérgcture for field education and explains how its
resources (personnel, time and technological support) are sufficient to administer its field education
program to meet its mission and goals.

Professor YakeBrown, MSW/LISW serves as the Field Coordinatoich is synonymous with Field

9RdzOF GA2Yy 5ANBOG2NID ¢2 FRYAYAAUGSNI 6KS FTASER

Brown is on a ninenonth contract with onequarter release time. In addition, support is available from

the campus AV Depianent for technological communication with distant field agencies if necessary, as

well as mileage is compensated at $0.45 on the mile for field travastly, the partime faculty
secretary to the Social Work Program has been available as needesisbvaish any specific tasks

required of the field program.
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Edwcational Policy 3.4Resources

B.3.4.1. The program describes the procedures for budget development and administration it uses to
achieve its mission and goals. The program completes a stteohbudget form and explains how its
financial resources are sufficient and stable to achieve its mission and goals.

The program budget is funded entirely by institutional monies and the Program Director position is
underwritten by the Schauffler Endoment in Social Work and Christian Education which is a part of the
larger institutional endowmentThe program has its own budget with the Program Director having
complete autonomy for budget proposals and expenditures. (See form below). The PrograrorDirect

has to sigroff on all purchases under $500.00, purchases exceeding that figure, as per college policy,
are signed by the Chief Academic Officer. The budget allows for instructional supplies, instructional and

professional travel, professi@al memberstps, postage and telephone usage. Printing is an institutional

0dzZRISG AUGSY i 5STFAIYOS® ¢KS O02ftftS3S Kh-a +fglea

maintain accredited status with additional funds for materials, fiswnie faculty or CSWE Reatfhation

Trainings.

The Social Work Program budget provides for professional travel and membetfshipes past ech
faculty receives monies from the program budget to attend one national conference per year in addition
to the divisional allotment. Fatties also receive some monies to offset costs of professional

memberships and certifications.

The annual budget building process begins at the program level. The budget is developed by the Social
Work Program Director in conjunction with the program faculty. The budget is then submitted to the
/I''hQa 2FFAOS {KNEP dz3With rioEushoriy bfEhe éhairpeysonO &lter ihelprapdsd.2 v =
There is opportunity for the Social Work Program Direttatirectly defend and advocate for budget
allocation. Capital expenditure requests are separate from the operational budget and must compete

for monies campusvide.
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Social Work Program ~ 2009-10 2010-11 2011-12 2016-17 2017-18  2018-19 budge

Faculty & Administrators $ 163,143 $ 177,003 $ 178245 $ 98,110 $ 99,151 $ 100,083
Support Staff $ 9,056 $ 9,139 $ 9,230 $ 4,388 $ 4,388 $ 4,475
Temporary or Adjunct  $ 4020 $ 4020 $ 4020 $ 20589 $ 19511 $ 20,000
Fringe $ 34440 $ 37228 $ 37495 $ 20500 $ 20,708 $ 20,912
Supplies & Services $ 1912 $ 2950 $ 18% $ 1201 $ 1925 $ 500
Travel $ 3,903 $ 2,849 $ 4,350 $ 5034 $ 3817 $ 2,000
Student wages $ 131 $ 193 $ 675 $ - $ - $ -
Accreditation Expenses $ - $ 1733$%$ 250 % 1977 $ 1977 $ 3,500
Memberships $ 2575 % 2685 $ 2760 $ 1045 $ 700 $ 225
$ 219179 $ 237,800 $ 241,169 $ 152,843 $ 152,177 $ 151,695

B.3.4.2. The program describes how it uses resources to address challenges and continuously improve
the program.

Our monetary resources must first be directed to meeting the fixed costs of operating an accredited
program withincludes accreditation, memberships, travel, basic supplies, and mileage. The program
prioritizes its resources to both maintain the quality of the program and address its challenges. Meeting
increasing field instruction travel costs for faculty as wellesrching for ways to offset costs for

students and the need for increased engagement with diversity are an important priority for our
program improvement. Because of the geographic location, there is a need to either import experiences
in the form of spakers and trainings or export student to settings where they can experience a greater
range of diverse populaiis than are locally available. The Student Social Work Organization also
utilizes monies fromfte budget to help wittWelcome Véekand our end dthe year pizzand movie

night towardsocializationand building relationships with future colleagu€her examples of how we

are using resources to improve the educational and professional experience for students, while keeping
true to our approach teeducation, are identified in section B.3.0.hainlyspeakers and urban trips.

For the immediate future, we are examining ways to offset travel to distant placements for both
students and the faculty field supervisor as well as ways to incatpdechrologies such as facetime

and google hanipr use in both maintaining and increasing the contact with students in the fidlel.
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have also stopped using a student assistant, and will be utilizing our part time administrative assistant.
As also indicated praously, wecontinue to reach out to external organizations or constituencies to

partner with in order to create meaningful learning experiences for our students.

Faculty development money, as a resource, has allowed the faculty to attend nationalerweer
annually and maintain their professional membershapsl licenseén order to continuously improve
their understanding of the new EPAS and be current with emerging best practices in baccalaureate

social work education.

B.3.4.3. The program demonsti@s that it hassufficient support staff, other personnel, and
technological resourceto support all of its educational activities, mission and goals.

The Social Work Program Assistant DawrhBalz (who also worked with theeBistrar) was recently

promoted to Assistant Registrar at the end of the academic year. The past two years Dawn has balanced
working in both offices and has spent averagabgut5-10 hours a week in the Social Work offices.

Recently, Dawn Ferris accepted this position and wilpegl & 51 gy Qa NBLX I OSYSy i Rd
July 16, 2018.

In addition, the program fullime faculty are provided ith personal computersa networked email

system, on campus and edfte internet access and WiFi, and telephone voice mail. A web based
AYGSNFIFOS faz2 ft2a FIOdzZ G& G2 F00Saa GKSAN | R@G
Grade reports and assessment refgocan be viewed and submitted dime. This hagcreasedstudent
communication with faculty. The campus Mailroom provides for the printing, and duplication needs of

all faculty. Copy orders can be emailed directly to the Mailroom and are usuallyafitied twenty-four

hours. There is also a copying machine in the Schauffler Hall lounge for faculty and student use.
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B.3.4.4. The program submits a library report that demonstrates access to social work and other
informational and educational resourcesecessary for achieving its mission and goals.

Librarians Report

Library Building and Hours:

The Defiance College campus is physically compact. The current Pilgrim Library building opened in 1993.
The library is centrally located on the east end of thadjbetween the academic buildings and the
residential living complex. Over the past years, the College has intentionally focused on making the
library a locus of student engagement and l@ag through the cdocation and collaboration of the

office of Stident Academic Support Services, the office of Career Development, and the Testing Center.
The average entry gate count durifgll Semester 2016 was 1683 and during Fall Semester 2017 the
count was 1676There is not a separate library specific to sowiaik.

The library is open 8913ours per week during the academic year (pPAldgust to midMay). Normal
hours of operation during the academic year are:

Monday throughThursday8 am to 12 an Friday:8 am to 4:3(pm

Saturday9 am to 5pm

Sunday3 pm tol12 an
Library hous of operation are reduced to 48er week duing the summer (mieMay to midAugust).
Summer hours of operation are:

Monday throughFriday:7 am to 3pm

SaturdayClosed

Sunday: Closed
Social work students have not recgted additional hars. However, thédibrary does have extended
hours during the last four weeks of both Fall and Spsemgesters The extended hours of operation
during the last part of the semester are:

Monday throughThursday: 8 am to 1 am

Friday:8 am to 4:30Qom

Saturda: 9 am to 5pm

Sunday3 pmto 1 am

Library Staffing

PilgrimLibrary is supervised by the Assistant Dean of Student Success who reports directly to the Vice
President of Academic Affairs. The Assistant Dean, who has a Master of Arts, oversibesarihe

budget, approves acquisitions, manages employees, plans library programming, and represents the
college at consortia meetings. The library is also staffed by one professional libw@dary the

terminal Master of Library Science degree. Thafgssional librarian is the Lead Librarian and
Coordinator of Metadata & Archives, who also provides library instructioaddition, thdibrary

employs one administrative professioffaldingl . I OK S f 2ZTNEadminsiBafivhl rd@essional is
the Arculation Coordinator. No library employee is officially designated as a liaison to the social work
program.
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No library employee has a specific social work designation. All library employees are trained to provide
research and reference assistance tosailidents and faculty regardless of academic program or
discipline.

Technology Available

Studentsandf@dzf G & YI & dza Ssitdi(ktp:/lipraryoddfiantded) to AcBass the library
catalog, journal finder, and electronic resoas both on anaff-campus. A 2%eat PC computer lab and
islocated in the library and available whenever the building is open and a library instruction session is
not scheduled. The computers are all networked to a large capaigitter/copier/scanner A

networked cobr printer is also available for use by students and faculty. A technology enabled
classroom that can be scheduled by faculty as a regular classroom is located on the lower level of the
building.

Library Collections, CirculatioRolicies, andnterlibrary Loan

The library is a member of OhioLINK (Ohio Library and Information Network), the statewide resource
sharing consortium for 120 members, including college and university libraries and the State Library of
Ohio. The library provides accdesa total onsite physical collection of 60,000+ items, as well as the
approximate 45,000,000+ items available through the OhioLINK library community.

LYy2@FGA0S LYGSNFIOSa LyO®Qa {ASNNIZ Fy AyidS3aNIGs
physcal collection and to provide a web catalog (http://cat.ofibtaries.org/search~S6/X) to locate

items owned by the library. Students and faculty are also able to directly request books, without charge,
owned by other OhioLINK members by using the ONidlCentral Catalog

(http://olcl.ohiolink.edu/search). The OPAL and OhioLINK Catalogs are integrated into one search
SyaayS 2y GKS fAONIFNEQA YIAY LI3AS GKNRBIAK 9. {/h 9

Books may be borrowed from Pilgrintotary and other OhioLINK members for an initial three week loan
period. Items have the potential to be renewed up to four times for a total of 15 weeks as long as a hold
is not placed by another individual. Faculty may place items owned by Defiancec@uliegersonal

copy of an item on course reserve for use in the library at their discretion. The library can also digitize
book chapters or individual articles not available in atkit database and make them available

through an electronic course rese system.

The library is able to provide access to books not in Ohio or journal articles not owned by the library or
available in a fultext databases through traditional interlibrary loan. Pilgrim Library participates in the

OCLC Resource Sharing natwand can normally provide the desired book or journal article for free.

Students are only charged for traditional interlibrary loan items if the item cannot be obtained for free

and then only after agreeing to the cost charged by the lending institu@ory 28 books and 19 articles

were requested from students and faculty and filled through traditional interlibrary loan during the

2017-18 academic yeafl his indicates that the majority of the students and faculty at Defiance College
areabletoobtan8 SRSR AGSYa UGUKNRddAK (KS f20Ff O02fftSOltA2y=Z
full-text electronic resources.

Pilgrim Library currently hold&l2 print monographslassified as social work or social servican the
HVEHV5999 classification. Itesrfrom this subset of the collection have hHtL3 initial checkouts and
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http://olc1.ohiolink.edu/search/

986 renewals from 1998 to present. Annual local usage data and usage data of the social work materials
borrowed from OhioLINK members are not available. The library provides acthedtiti-text of

recently published socialwork@2 2 1 & G KNRB dzZ3K h KA 2 [ L bCureeatly, 8X7 Sodial N2 y A O
work titles published since 2005 are available for students to read online, download, or print from both

on and offcampus.

The Libray retains 12 print social work journals which are not current subscriptions, but are held to
provide access to older articles published before the digital age.

As a member of OhioLINK, the library is able to provide access to 136 social work relatetiyschola
journal and professional magazines, many available istfll In addition, ejournal titles are available
in the following related subject areas:

Sociology, 1067

Psychology, 1337

Ethnic and Cultural Studies, 1290

Politics and Government, 2054

Publc Health, 407

TOTAL: 6291 (though some titles may be double listed under multiple categories)

The library provides online access to the Social Work Abstracts and SocINDEX databases along with a
number of other indexing and abstracting resources to heléndiscovery of social work literature. All
electronic resources are available to current students and faculty both on amdumipus. The table

below depicts the number of sessions and searches per year for Social Work Abstracts and SocINDEX
from 2016 b the present.

Year Social Work Social Work SocINDEX SocINDEX
Abstracts Abstracts Sessions Searches
Sessions Searches

2017/2018 104 324 151 274

2016/2017 39 78 149 266

The above figures only reflect the sessions initiated by patrons who eettly into the

databases.Articles from these databases were also accessed via Jacket Search, the library's discovery
layer which searches databases and the catalog at the same time.

The library staff use the LibGuide web platform to provide both sulgaides and course guides to

assist students and faculty in locating resources. The Social Work LibGuide provides additional examples
of the research resources available for students and faculty and can be accessed by visiting
http://library.defiance.edu/socialwork
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Library Budget and Acquisitions

¢KS f AONI NEBQa&a 2 LISNI7adademic yeatzRa8l 68j680T0adiincludirg employee
alrftIrNASa | yR 06SySTA( adaringthe previods@dadieM® year andl diRcarinue ¢ & F
to be flat for the upcoming academic year. Approximately 69% of the library budget is allocated to
YFEGSNALFfa FOljdzAaAdAazya FyR FSSa NBfIFIGSR G2 GKS fA

Due to tke small size of the College, the materials acquisitions budget is not allocated by academic
discipline. Instead, faculty members are encouraged to recommend items to purchase. Examples from
this past academic year included copies of the EE5®8ocial WorbBictionary, and Social Work Desk
WSFSNBYOS RRSR G2 GKS ftAONINEQa 0221aKSt@gSa |
NEO2YYSYRIGAZ2YA INB y2NX¥Iffe | LIWIINBOSR Ay | OO02NRI
New social work items added oK S O2ft t SOGA2Y INB LIRaAaGSR Y2y (Kt e
(http://library.defiance.edu/newitems/index.html). In addition, an email is sent to the faculty member
notifying them that the item has been received, processed, and is available for use.

Likewse faculty are routinely notified of Ohio Link/EBSCO (OPAL) eBook titles of interest. An email is
forwarded to all faculty notifying them of the item available. Such examples have included notifications
on the following titles:
APA Books-Eollection P17 (numerous selections)
DSM5 Guidebook: The Essential Companion
Blame, Culture and Child Protection
Child Maltreatment Fatalities in the United States: Four Decades of Policy
Child Maltreatment in Residential Care: History, Research and Current Practice
Creative Drama for Emotional Support: Activities and Exercises for Use in the Classroom
An Examination of Latinx LGBT Populations across the United States: Intersections of Race and Sexuality
Footwork: Urban Outreach and Hidden Lives
Social Work
The Soeil Work Experience: An Introduction to Social Work and Social Welfare
Work and Family Commitments of Léncome and Impoverished Women: Guilt is for Mothers with
Good Jobs
PBS #MeToo, Now What?

Reference and Research Assistance

Assistance can be praldd in person, on the phone, through synchronous chat using an embedded
widget on our web site, or email. Students and faculty may receive assistance during the academic year
on: Monday through Thursday from 8 am to 8 pm; and Friday from 8 am to 4:30 pm.

Information Literacy and Library Instruction

The Lead Librarian meets with Defiance College students in FYXECDl6ge Engagement Seminar to

introduce library resources. In addition, the Lead Librarian collaborated with the First Year Experience
coordnator to create and implement a series of information literacy lessons and activities for all

incoming firstyear, firsttime students to complete in their FYE 100 course. The information literacy

skills taught in FYE 100: Introduction to Informatioeiaicy and why it matters; Scholarship as

Conversation and the Research Process; Types of Sources, Finding Sources, and How to Read a Scholarly
Article; Search Techniques; and How to Evaluate your Sources. In addition to this rigorous introduction

to information literacy, research skills are reinforced in the other core general education courses: GLST
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100¢ World Issues, COMM 120Human Communication, and ENGL 125 & ENGL, €2nposition |

and Il. By the end of the core general education sequence, tliestishould be able to: know their
information need; access information using a variety of sources; evaluate the information found; use the
information effectively; and understand the legal and ethical implications related to information access
and use.

.In addition, the Instruction Librarian meets with upper level courses in the disciplines upon the request
of the faculty. The teaching goal for upper level courses is to help students learn advanced search
techniques in discipline specific resources. Tistruction Librarian met with the following sia¢ work
classes during the 2012018academic year.

SWK 235 Saial Problems (Yakddrown)- 27 students
SWK 265 Cultural Diversity (YaBrswn)¢ 28 students

Comments were positive from théuglentsafter such presentationand the quality of their final papers
improvedslightlyin both courses.Of course, there are a several variables that can affect the difference

in paper scores from one academic year to the next. That said, quality did impr6VéK 235 from an
average score of 84.7 to 85.6, and likewise in SWK 265 from 77.4 to 78.6.

B.3.4.5 The program describes and demonstrates sufficient office and classroom space and/or
computer mediated access to achieve its mission and goals.

The Sociawork Program, along with other Social Science programs (Criminal Justice and Psychology)
are located irSchauffler Hall on the nontestend of campus. All Social Work Programfatiulty have
private office space in this building aagersonal compute The majority of social work classes meet i
Schauffler Hall that has foatassrooms and a seminar room. Classroom space is assigned in other
buildings on campus as needed to accommodate course load and class size. Eachntiasspipped

with chalkmard or whiteboardsmartboard,computer, projector and screen. Each classroom has the
capacity to show videocassetles 5+5Qa> FyR 20KSNJ RAFAGlIffe NBUNASO
for classes with enroliment of less than 16 students and saagesmeeting spaceff Senior Capstone
Case Presentations, Committee Meetin§scial Work Advisory Board meetings, andasionallysocial
Work Student Organization meetinghere is a student lounge on the lower level with a Xerox emgly
printer machne, desk withcomputers, office equipment, sectionatable and chairs, and microwave.

Schauffler Hall also has a large meeting room, the Dix Conference Room, with attached kitchen that has
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been utilized to host seminars, workshops and luncheons foPtlogram. Other campus facilities are

available at no charge to the Program for events requiring a larger meeting space.

B.3.4.6. The program describes, for each program option, the availability of and access to assistive
technology, including materials ialternative formats.

The Student Academic Success Center and Defiance College Accessibility Services accommodates and
assistsall students who have or miglhtave academic difficulties. SA@8vides tutoring services,

writing assistance, research asaiste, bookson-tape, computer technology assistance, study sessions,

a student resource library, and the coordination of devel@ptal courses. The Accessibility Services

also works to ensure that students receive reasonable accommodations for documesidilities.
Accommodations are provided on an individual basis. Some examples of reasonable accommodations
included extended time for tests, administration of oral tests, note taking assistance, and use of assistive
devicessuch as calculators, computews, e-smartpenghat record lecturesAvailability of these

resources to students is on all syllabi.
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Educational Policy 4.0 Assessment of Student Learning Outcomes

B.4.0.1. The program presents its plan for ongoing assessment of studetttomes for all identified
competencies in the generalist level of practice (baccalaureate social work programs) and the
3SYySNIfAad FyR alLISOAIFIfATSR tS@Sta 2F LINFY OGAOS oYl
competence is done by program designateattilty or field personnel. The plan includes:
9 At least two measures assess each competency. One of the assessment measures is based on
demonstration of the competency in real or simulated practice situations.
1 An explanation of how the assessment plan meass multiple dimensions of each
competency, as described in EP 4.0.
1 Benchmarks for each competency, a rationale for each benchmark, and a description of how it
Ad RSGSNXAYSR (KIFG addzRSyGaQ LISNF2NXIyOS YSSia
1 An explanation of how the programetermines the percentage of students achieving the
benchmark.
1 Copies of all assessment measures used to assess all identified competencies.

¢tKS 5STALIYOS /2tt83S {20AFf 22N] Q& LINRPINIY |aasSaa
includes multiplemea dzZNBa 2F A0 dzZRSy i Q& LISNF2NXIyOSod ¢KS LINEI
assessment. Within the internal assessment, each competency is operationalized into the practice

behaviors. These practice behaviors employ methods of measurement from esmisedded

assignments, two nationally normed instruments, field evaluations at both the junior and senior years,

and senior case presentation§he! 8 4S3aVYSyd 5FGF F2N) { GdZRSyiaQ al aiaé
details each competency,methodand dimensiorof assesstmnt, and score indicating the threshold

score for denonstrating competency and theehchmark ér the competency. The initiaklmchmarks for

our program have been set at 80%. This figure represents the average percentage of students

successfully meeting eaof the measures for a practice behavior. This benchmark has been determined

by the faculty based on our previous assessment history and success in the program. Each Instructor in

the program is responsible for collecting assessment data for the clissdsave assessment

assignments.

Although our curriculum matrix covered all dimensions of knowledge, values, cognitive/affective

processes, and skills, within course embedded activities or assignments, the two dimensions chosen
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specifically folCSWHEsessment werknowledgeandskills. The two dimensions chosen to meet CSWE
requirements for assessment (knowledge and skills) were assessed by ACAT, SWEAP, and Senior Field

Evaluations. Our protocol of assessment is as follows:

The Field Coordinator issponsible for collecting the field instruments and the ACAT and SWEAP
administration. Within Implicit Curriculum Assessment, the Program Director is responsible for the
Alumni and Employer surveys and aggregating the data. Data is recorded for eamtuadditudent and
then aggregated for programmatic review. After the initial year of data collection, data will be analyzed
in cohort cycles as well. Faculty will meet and review the data prior to the beginning of the next
academic year to discuss and mae the data as well as to propose changes. Measures that fall below
the benchmark of 80% will automatically be tagged for review. The rationale for the timing is that
Defiance College faculty is on nim®nth contracts and the second semester data, Wwhwould include

the senior capstone and field instrument, would not be available before the summer.

Field Evaluation¥ ¢ KS FTASf R LINPOARSAE (KS Y2ad RANBOG YSI &dz
the practice behaviors, and therefore competency. Bemior Field Instrument is aligned with the

practice behaviors, which can be observed amdluated in a field settingd he Agency Field Instructor,

in conference with the student and Program Field Coordinator, is responsible for the assignment of

score. l&ch student is evaluad once in SWK 486 and senimld scores must be a 4 or higher.

ACAT: The long form of the ACAT is administered in the SWK 488 Senior Seminar annually. The program
uses student scores on the Diversity, Populations at Risk, Sndi@lconomic Justice, Values and Ethics,
Policy, Research, HBSE, and practice subscales as one of multiple methods of assessing the knowledge
base various competencies. The mean for the ACAT is normed at 500 with a standard deviation of 100. A
score of 400s required to indicate competency.

SWEAPDuring the 201718 Academic Year the program decided to begin to administer the SWEAP BSW
Foundation Assessment with Individualized Reports at the exit of the program. SWEAP was utilized as a
measure of the knoledge dimension of graduating seniors. Going forward this assessment will be
distributed in SWK 488 along with the ACAT.

Additional ProgramAssessment

Alumni Survey The program will conduct an alumni survey that will be electronically administer. Going
forward this survey will be conducted every two years. This survey is aligned with the CSWE
competencies. The rationale for every two years is the number of graduates is small and meaningful
data producing patterns will require combining classes. The Bno@irector is responsible for the
administration of thisnstrument.

Employer SurveyThe employer survey is a nine question survey based off the nine CSWE
competencies. This is a Likert scale assessment that allows employers to give feedback ae Defian
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College Social Work Alumni ranging frovmompetentto full competenceThis survey is now sent out
every several years to help the program assess the performance of recent Alumni of the program in the
workplace.

State Licensure Exams one of the goals of the program is to prepare students for licensure, the
program will continue to track first time passage rates in Ohio. The Program Director has responsibility
for the tracking and monitoring setéported rates. This plan will beviewed every two years to

determine if it is providing meaningful assessment for the program.

Internal ProgramAssessment

CourseEmbedded Assignment§ here are multiple coursembedded activities, assignments, and
simulations @tailed in theCurriculum M#ix (B.2.0.3}Yhat are done annually within the social work
curriculum. The scores of these specific assignments are evaluated and recorded by the faculty and
saved for aggregation with the other measures at the end of each semgstermal Program
Assssment Dataof Studer®s al aGSNE 2F /{29 [/ 2YLISGSyOASav

Senior Case Presentatioiach graduating senior must complete the senior gaesentation from

his/her field practicum that is judged lige program faculty and members of the Social Work Advisory
Board. The presentations demonstrate student proficiency in generalist practice. The final scores are the
I SN 3Sa 2F GKS 2dzZRISaQ a02NBa 2y (GKS NHz NROad
course syllabus. The faculty responsible folieseminar organizes and collects the data
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Competency Practice Measures Level of %Achieving | Benchmark | Analysis & Changes
Behavior and Proficiency| Competency| for
Dimensions Achievement
80%
EPA 2.1.1.
Demonstrate Ethical and 211 ACAT Values & Ethi¢ 400 100% Met No changes
Professional Behavior
Social workers understand the valus
base of the profession and its ethicg SWEAP 50% 83% Met
standards, as well as relevant laws
and regulationghat may impact Knowledg
practice at the micro, mezzo, and
macro levels. Social workers
understand frameworks of ethical | 2-1.1.1Make
decisionmaking and how to apply | ethical SWK486 Senior Fiel( 4 100% Met No changes
principles of critical thinking to thosq decisions by Placement
frame works in practice, research, | applying the
and policy arenas. Social Workers | standards of .
recognize personal values and the | the NASW Code Skills
distinction between personal and | Of Ethics,
professional values. They also relevant laws
understand how their personal and regulations,
experiences and affective reactions| models for
influence their professional ethical decision
judgment and behavior. Social making, ethical
workers understand the profess2 y| conduct of
history, its mission, and the roles research, and
and responsibilities of the additional
profession. Social workers also | codes ofethics
understand the role of other as appropriate
professions when engaged in inter | t0 context.
professional teams. Social Workery 2.1.1.2Use
recognize the importance of lileng | reflection and SWK486 Senior Fiel( 4 100% Met No change
learning and areommitted to seltregulation
continually updating their skillsto | to mar?age Placement
ensure they are relevant and personal values
effective. Social workers also and maintain Skills
understand emerging forms of professionalism
technology and the ethical use of | in practice
technology in social work practice. | situations.
2.1.1.3.
Demonstrate SWK486 Senior Fiel( 4 100% Met No change
professional Placement
demeanor in
behavior,
appearance and| Skills
oral, written,
and electronic
communication.
2.1.1.4Use
technology SWK486 Senior Fiel{ 4 100% Met No changes
ethically and Evaluation
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appropriately to

facilitate Skills
practice
outcomes.
2.1.1.5Use
supervision and | SWK486 Senidtield | 4 100% Met No changes
consultation to Placement
guide
professional )
judgmentand | Skills
behavior.
Competency Practice Measures Level of %Achieving | Benchmark | Analysis & Changes
Behavior and Proficiency | Competency| for
Dimensions Achievement
80%
EPA 2.1.2Engage Diversity and
Difference in Practice 2.1.2 ACAT Diversity 400 100% Met No changes
Social workers understand how
diversity and difference characterize .
and shape the human experience ang ACAT Populations | 400 100% Met
are critical to the formation of identity At-Risk
The dimensions of diversity are 50% 100% Met
understood as the intersectionality of SWEAP
multiple factors including but not
limited to age, class, color, culture,
disability and ability, ethnicity, gender| Knowledge
gender identity and expression,
immigration status, marital status, 2.1.2.1Appl
political ideology, race, e y . 0
religion/spirituality, sex, sexual and _ SWK486 Sen_lor 4 100% Met No changes
orientation, and tribal sovereign communicate | Field Evaluation
status. Soai workers understand understanding
that, as a consequence of difference, :
LSNE2y0a tAFSs sEy Ofthe Skills
oppression, poverty, marginalization, lmport.ance of
and alienation as well as privilege, dlverS|ty and
power, and acclaim. Social workers | difference in
also und_erstand the fo_rms and shaping life
mechanisms of gpression and . .
discrimination and recognize the experiences in
SEGSyd G2 6KAOK || practice at the
and values, including social, economil mijcro, mezzo,
political, and Cl_JIturaI exc_:lusmns, may and macro
oppress, marginalize, alienate, or
create privilege and power levels.
2.1.2.2
Present SWK486 Senior 4 100% Met No change
themselves as| Field Placement
learners and | Skills
engage clients
and
constituencies
as experts of
their own
experiences.
2.1.2.3Apply
selfawareness| g\yk4ge Senior | 4 91% Met No change
and self Field Evaluati
regulation to Ield Evaluation
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manage the

influence of Skills
persond
biases and
values in
workingwith
diverse clients
and _
constituencies.
Competency Practice Measures Level of %Achieving | Benchmark | Analysis & Changes
Behavior and Proficiency | Competency| for
Dimensions Achievement
80%
EPAZ2.1.3\dvance human rights ano
social, economic, and environmental | 2.1.3 ACAT Social & 400 100% Met No changes
JS“S“_C‘T- ) derstand that Economic Justice
ocial workers understand that every o o
person, regardless of position in societ] 50% 100% Met
has basic human rights such as freedo SWEAP
safety,privacy, an adequate standard g
living, health care, and education. Soci Knowledge
workers understand the global
interconnectedness of oppression and
human rights violations, and are 2.1.3.1Apply
knowledgeable about theories of understanding| SWK486 Senior 4 100% Met No changes
human need and social justice and of social Field Evaluation
strategies tgpromote social and N d
economic justice and human rights. eco_nom'c’ an .
Social workers understand strategies | €nvironmental | Skills
designed to eliminate oppressive justiceto
structurgl barriers to ensur.e‘t.h_at social| 5qvocate for
goods, rights and responsibilities are h ight
distributed equitably and that civil, uman nghts
political, environmental, economic, at the
social, and cultural human rights are individual and
protected. system levels.
2.1.3.2
Engage in SWK486 Senior 4 100% Met No changes
practices that | FieldEvaluation
advance
social, Skills

economic, and
environmental

justice.
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Competency Practice Measures Level of %Achieving | Benchmark | Analysis & Changes

Behavior and Proficiency| Competency| for

Dimensions Achievement
80%

EPA2.1.4Engage in Practice *Consult with professor of
Informed Research and Research | 2.1.4 ACAT 400 100% Met SWK 30Research
g];(éirg:evyolral;earcsnﬁ?]derstand Encourge SASS Student
quantitative and qualitative SWEAP 50% 67% *Not Met Acadgmic Support
research methods and their Services. Place research g
respective roles in advancing a Knowledge SWK 397 Jr. Field
science of social work and in Evaluation in preparation
evaluating their practice. Social .
workersknow the principles of logic for sgnlgr year. Increas.e
scientific inquiry, and culturally application of research in
informed and ethical approaches tg Practice courses.
building knowledge_. Social worker 2 1.4.1Use
understand that evidence that . . . o
informs practice derives from muiti| Practice SW486 Senior Field| 4 100% Met Nochanges
disciplinary sources and multiple | experience | Placement
ways of knowing. Thealso and theory
underst_and the processes for_ to inform Skills
translating research findings into o
effective practice. scientific

inquiry

and

research

2.1.4.2

@rﬁ’tlioégl SWHK86 Senior Field 4 100% Met No changes

thlnklng to Evaluation

engage in

analysis of | Skills

quantitative

and

qualitative

research

methods

and

research

findings.

2.1.4.3Use

and SW486 Senior Field| 4 100% Met No changes

translate Evaluation

research valuatl

evidence to

informand | Skills

improve

practice

policy, and

service

delivery.
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Competency Practice Measures Level of %Achieving | Benchmark | Analysis & Changes

Behavior and Proficiency| Competency| for

Dimensions Achievement
80%

EPA2.1.5
Engage in Policy Practice 2.15 ACAT Polic 400 100% Met *Attempt continuity with
Social workers understand that course instructor. Place
human rights and social justicas ; ;
well as sgcial welfare anjd services SWEAP 50% 75% *Not Met pO“Cyon S\.NK 397 Jr'.FIeIC
are mediated by policy and its Evaluayon n preparguon
implementation at the federal, Knowledge for senior year. Continue
state, and local levels. Social to emphasize in pre
workers understand the history anc professional sequence and
current structures of social policies| .
and services, the role of policy in Practicecourses.
service delivery, and the role of
practice in policy development. 2.1.51
Social workers understand their Identify social SWK486Senior 4 100% Met No changes
role in policydevelopment. Social policy at the . .
workers understand their role in | [ocal, state Field Evaluation
policy development and and federal
implementation within their level that Skills
practice settings at the micro, impacts client
mezzo, and macro levels and they well-being,
actively engage in policy practice i gccess to
effect Change within those Settings SOCIa| SerVICeS
Social wokers recognize and and service
understand the historical, social, delivery.
cultpral, economic, organizational, 2 1.5 J7Assess
_enwronmental, and gIoba}I _ how social SWKA486 Seni 4 100% Met No ch
influences that affect social policy. | |\ afare and _ enior 0 € 0 changes
They are also about policy economic Field Evaluation
formulation, analysis, policies
implementation, and evaluation. impact the Skills

delivery of

and access to

social

services.

2.1.5.3 Apply

critical SWK486 Senior | 4 100% Met No changes

thinking to Field Evaluati

analyze, |g valuation

formulate, Skills

and advocate

for policies

that advance
human rights
and social,
economic and
environmental

justice.
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Competency Practice Measures Level of %Achieving | Benchmark | Analysis & Changes

Behavior and Proficiency| Competency| for

Dimensions Achievement
80%

EPA2.1.6Engage with
Individuals, Families, Groups, 2.16 SWEAP 50% 75% *Not Met *Add empathetic exercises
Orggnlzatlons, and Communities and role plays to SWK 278
Social workers understand that . o L
engagement is an ongoing ACAT Somql 400 100% Met Interwewmg and SWK 355
component of the dynamic and Work Practice Practice | surrounding
interactive process of social work engagement with client
practice with, ad on behalf of,
diverse individuals, families, KnOW|edge systems.
groups, organizations, and
communities. Social workers 2.1.6.1 Apply
understand theories of human | knowledge of | q\k486 Senior| 4 100% Met No changes
behavior and the social human bEhc';lVIOI’ Field Evaluation
environment, and critically and the social .
evaluate and apply this knowledgq €nvironment, 400 100% Met
to facilitate engagement with persornin- Skills
clientsand constituencies, environment,
including individuals, families, and other
groups, organizations, and multidisciplinary ACAT HBSE
communities. Social workers theoretical
understand strategies to engage | frameworks to Knowledge
diverse clients and constituencies| engage with
to advance practice effectiveness.| clients and

constituencies.

2.1.6.2 Use

empathy, SWK486 Senior| 4 100% Met No changes

reflection, and
other
interpersonal
skills to
effectively
engage diverse
clients and
constituencies.

Field Evaluation

Skills
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Competency Practice Measures Level of %Achieving | Benchmark | Analysis & Changes
Behavior and Proficiency | Competency| for
Dimensions Achievement
80%
EPA2.1.7 Assess Individuals,
Families, Groups, Organizations, | 2.1.7 ACAT Social Work | 400 100% Met No changes
Communities Practice
Social workers understand that o o
assessment is an ongoing 50% 100% Met
component of the dynamic and SWEAP
interactive process of social work
practice with and on behalf of, Knowledge
diverse individuals, families,
groups, and communities. Social
works understand theories of 2.1.71 Collect
human behaior and the social and organize | s\wKa486 Senior 4 91 % Met No changes
environment and critically evaluatg dc'i_-t_a. and apply Field Evaluation
and apply this knowledge in the | critical thinking
assessment of diverse clients and| tO Interpret _
constituencies, including information Skills
individuals , families, groups, from clients and
organizations, and communities. | constituencies.
Social workers understand
methods of assessemt with
diverse clients and constituencies
to advance practice effectiveness.| 2 1 7.2 Apply
Social workersecognize the . 0
implications of the larger practice knowledge Of, S_\NK486 Sen_lor 4 100% Met
context in the assessment procesy human behavior| Field Evaluation
and value the importance of inter | and the social 400 100% Met
professionatollaboration inthis environment Skills
process.Social workers . '
understand how their personal pergomn-
experiences and affective reaction €nvironment, ACAT HBSE
may affect their assessment and | and other
decisionmaking. _Soual workers multidisciplinary| Knowledge
collect and organize data, and theoretical
apply critical thinking to interpret .
information from clients and frameworks in
constituendes. the analysis of
assessment
data from
clients and
constituencies.
2.1.7.3Develop
g“g“rte“ﬂgn SWK486 Senior | 4 91% Met No changes
intervention Field Evaluation
goals and
objectives Skills
based on the
critical
assessment of
strengths,
needs, and
challenges
within clients
and

constituencies
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2.1.7.4Select
appropriate
intervention
strategies based
onthe
assessment,
research
knowledge, and
values and
preferences of
clients and

constituencies.

SWK486 Senior
Field Evaluation

Skills

82%

Met

No changes
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Competency Practice Measures Level of %Achieving | Benchmark | Analysis & Changes
Behavior and Proficiency| Competency| for
Dimensions Achievement
80%
EPA 2.1.8Intervene with
Individuals, Families, groups, | 2,18 ACAT Social Work| 400 100% Met No dhanges
Organizations, and Communities P .
Social workers understand that ractice
intervention is an ongoing 50% 83% Met
component of the dynamic and SWEAP
interactive processf social work
practice within and on behalf of,
diverse individuals, families, groups Knowledge
organizations, and communities.
Social workers are knowledgeable —
about evidencénformed 2.1.8.1Cr|t|cally .
interventions to achieve the goals ¢ choose and SWK486 Senior 4 100% Met No danges
clients and constituencies, includin implement Field Placement
individuals, families, groups, int ti t
organizations, and communities. | ' e_rven L _0 )
Social workers understand theorie§ achieve practice| Skills
of human behavior and the social | goals and
environment, and critically evaluate h
and apply this knowledge to en an.c_e
effectively intervene with clients an{ capacities of
constituencies. Sodiaorkers clients and
understand methods of identifying, tit .
analyzing and implementing constituencies.
evidenceinformed interventions to | 2.1.8.2Apply
achileve C"enlt andkconstitluenﬁy knowledge of | SWK486 Senior | 4 91% Met No changes
goals. Social workers value the ; .
importance of interprofessional human behqwor Field Placement
teamwork and communication in and_ the social 400 100% Met
interventions, recogring that environment, Skills
beneficial outcomes may require | person in
interdisciplinary, interprofessional, ;
and interorganizational enVIrOEmem' ACAT HBSE
collaboration anc: %t er i
multi ISCIplinary
theoretical Knowledge
frameworks in
interventions
with clients and
constituencies.
2.1.83 Use
inter- SWK486 Senior 4 100% Met No changes
professional Field Placement
collaboration as
appropriate to | gills
achieve
beneficial
practice
outcomes.
2.1.8.4
Negotiate, SWK486 Senior | 4 100% Met No changes
mediate, and Field Placement

advocate with
and on behalf of
diverse clients
and
constituencies.

Skills
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2.1.85 Facilitate
effective
transitions and
endings that
advance
mutually agreed
on goals.

SWK 486 Senior
Field Placement

Skills

100%

Met

No changes
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Competency Practice Measures Level of %Achieving | Benchmark | Analysis & Changes
Behavior and Proficiency | Competency| for
Dimensions Achievement
80%
EPA 2.1.%valuate Practice with ACAT
Individuals, Families, Groups, 2.1.9 Social WorlPractice | 400 100% Met *Consult with professor of
Organizationsand Communities. SWK 30Research
Social workers understand that .
evaluation is an ongoing componer] SWEAP 50% 58% *Not Met Increasg apphcatpn of
of the dynamic and interactive evaluationin Practice
process of social work practice with Knowledge courses.
and on behalf of, diverse individualg Emphasize methds of
families, groups, organizations, and . o
communities. Social workers eva!uathnwnhln field
recognize the importance of settings in SWK 488 Sr.
evaluating processes and outcome; Seminar
to advance practice, policy, and 2.1.9.1Select
service delivery effectiveness. Soc a'nd' Lise . ) 0
workers understand theories of obrooriate SWK486 Senior Fiel 4 91% Met No changes
human behavior and the social pprop Placement
. » methods for
environment, and critically evaluate evaluation of
and apply this knowlegk in .
evaluating outcomes. Social outcomes. Skills
workers understand qualitative and
quantitative methods for evaluation
of outcomes. 2.1.9.2Apply SWK486 Senior Fiel 4 100% Met
knowledge of | pPlacement Nochanges
human 400 100% Met
behawqr and Skills
the social
environment,
personin- ACAT HBSE
environment,
and other Knowledge
multidisciplinar
y theoretical
frameworks in
the evaluation
of outcomes.
2.1.9.3
C“t'lca”y SWK486 Senior Fie| 4 91% Met No changes
analyze, Placement
monitor, and
evaluate )
intervention Skills
and program
processes and
outcomes.
2.1.9.4Apply
evaluation SWK486 Senior Fie| 4 100% Met No changes
findings to Placement
improve
practice .
effectiveness af Skills
themicro,
mezzo, and
macro levels.
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FX - BSW/MSW Foundation Curriculum @ EXxit

EPAS 2015 Foundation (2016)

# Students
Score Average o Meeting &
Score Range | Standard Deviation | t-test Value | p-value i
% Correct Exceeding
Competency
Program N=12 |68.71 % 54.72-83.02% (9.23
- 1.49 0.10 12/12 (100 %)
National N=2461 |61.42 % 000-9434% (1413
EPAS 2015 Based Forms (2016)
# Students
Mean Mean National .
. i Standard ) Meeting &
Curricular Area Section Section Score [t-test value p-value
Deviation Exceeding
Score % Q Correct
Competency
L -Gt
1 : Demonstrate Ethical
) _ 72.62 % 14.82 63.67 % 1.52 0.10 10/12 (83 %)
and Professional Behavior
2 : Engage Diversity and
) _ _ 76.39 % 10.67 66 .44 % 1.45 0.10 12/12 (100 %)
Difference in Practice
3 : Advance Human Rights e
and Social, Economic, and | 79.17 % 13.82 65.65 % 1.86 0.06 12/12 (100 %)
Environmental Justice
4 : Engage in
Practice-informed
Research and 60.71 % 19.45 51.86 % 1.29 0.15 8/12 (67 %)
Research-informed
Practice
5 : Engage in Policy
) 58.33 % 14.82 50.02 % 1.26 0.20 912 (75 %)
Practice
6 : Engage with
Individuals, Families,
) 65.00 % 18.48 58.62 % 0.92 0.30 9/12 (75 %)
Groups, Organizations and
Communities
7 : Assess Individuals,
Families, Groups,
o 78.33 % 12.80 70.34 % 1.14 0.20 12/12 (100 %)
Organizations, and
Communities
8 : Intervene with
Individuals, Families,
o 75.00 % 21.79 73.17 % 0.24 0.80 10/12 (83 %)
Groups, Organizations,
and Communities
9 : Evaluate Practice with
Individuals, Families,
o 55.00 % 23.27 58.69 % -0.49 0.60 7112 (58 %)
Groups, Organizations,
and Communities
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Defiance College
A‘ ! A I Social Work
2017-18 (Final)

Departmental Score Report 6/11/2018
FINAL - Senior - Profile 1

ACAT scores range from 200 to 800 with an average  preq Standard ., Ggglffpmsng
of 500 and a standard deviation of 100. A score of —

600 would be 1 standard deviation above average. A Diversity 238 63 6598
score of 450 would be 5 standard deviations (50 Populations at Rigk §02 85 5598
points) below average. Nationally, 68% of the : — - - -
scores in any given year should fall between Social and Economic Justice A7 68 6598
approximately 400 and 600. Year-lo-year variations Valuez and Ethics 575 17 5508

in the size of the reference groups will cause scores

to fall outside these limits. The content area scores Policy & Services 753 L 7335

are compared with a reference group of other Social Work Practice 515 64 TEEE
examinees taking the same content area. The

overall performance score is compared with other Human Beh in Social Environment 273 "

examinees taking the ACAT in this discipline with Research Methods 554 71 7555

the same number of content areas. The overall

score is a separately determined performance OVERALL PERFORMANCE S ”’ Ba%E

appraisal rather than a numerical average of the

area scores. The percentile shown on the table is the percent of students in the national reference group expecied to oblain a
score equal to or less than the one shown. The reference groups are composed of the examinees during the most recent B-year
period.

Based on a reference group of 6598 graduating students taking an ACAT in Social Work with 8 areas, 79% would be expected to
achieve at or below your overall performance score of 580, 21% would be expected to achieve a higher score.
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Defiance College
Social Work Program
Internal ProgramAssessment
20172018
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Competency Practice Measures Level of %Achieving | Benchmark | Analysis & Changes
Behavior Proficiency | Competency| for
Achievement
80%
EPA 2.1.1. 2.1.1.1Make | SWK397/Junior Fielg 1.5 92% Met Nochanges
Demonstrate Ethical and ethical Placement
Professional Behavior decisions by 3 100% Met
Social workersinderstand the value | applying the
base of the profession and its ethicg standards of SWK457/ Classroqm
standards, as well as relevant laws | the NASW Code| EXercises, Analysis ¢
and regulations that may impact of Ethics, Ethical Dilemmas 4 100% Met
practice at the micro, mezzo, and | relevant laws
macro levels. Social workers and regulations, . .
understand frameworks of ethical | models for SWK486/Senior Fiel¢ 400 100% Met
decisionmaking and how to appl ethical decision | Placement
principles of critical thinking to thos¢ making, ethical
frame works in practice, research, | conduct of ACAT Values & Ethic
and policy arenas. Social Workers | research, and
recognize personal values and the | addtional
distinction between personal and codes of ethics
professional values. They also as appropriate
understand how their personal to context.
experiences _amﬁaffectl\_/e reactions | 2 1.1.2use SWK397/Junior Fielq 1.5 92% Met No change
influence their professional reflection and Placement
judgment and behavior. Social selfregulation o
62N) SNE dzy RSNE G I 1o manage |4 100% Met
history, its mission, and the roles | personal values SWK486/Senior Fielg
and responsibilities of the and maintain Placement 3 100% Met
profession. Social workers also professionalism
understand the role of other in practice .
professionsvhen engaged in inter | it ations. SWK488/Sen'Or Cas
professional teams. Social Workers Presentation
Irecogn'ze tZe 'mporta”?t? zft'“’@r‘g 2.1.1.3. SWK397/Junior Field 4 92% Met No change
earning and are committed to Demonstrate
continually updating their skills to professional Placement 0
ensure they are relevant and demeanor in 3 100% Met
effective. Social workers also behavior SWKA457/Night
understand emerging forms of appearance and| Without a Home
technology and the ethical use of oral. written 0
technology in social work practice. | 404 electronic Event 4 100% Met
communication. . .
SWKA486/Senior Fiel(
Placement
2.1.1.4use SWK278/Videotaped C+ 100% Met No changes
technology Interview
ethically and Assignment
appropriately to
facilitate ) ) 1.5 92% Met
practice SWK397/Junior Field
outcomes. Evaluation 4 100% Met
SWK486/Senior Fiel
Evaluation
2.1.1.5use | SWK397/Junior Field| 1.5 92% Met No changes
supervision and| Placement
consultation to 4 100% Met

guide
professional
judgment and

behavior.

SWK486/Senior Fiell
Placement
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Competency Practice Measures Level of %Achieving Benchmark for | Analysis &
Behavior Proficiency | Competency | Achievement Changes

80%

EPA 2.1.2Engage 2.1.2.1Apply | SWK265/Wheelchair Exercise & C+ 100% Met No changes

Diversity and _ and Culture Paper

Dlﬁgrence in Practice communicate

Social workers . . . . o

understand how understanding | SWK379/Applied Diversity Pape| C+ 94% Met

diversity and difference | Of the

characterize and shape| importance of | SWWK397/Junior Field Evaluation | 1.5 83% Met

the human experience diversity and

and are critical to the . . . . . o

formation of identity. dlffer_encg in | SWK486/Senior Field Evaluatior| 4 100% Met

The dimensions of shaping life

diversity are experiences in| SWK488/Senior Case 3 100% Met

;ngjg’gi;ft;hoef practice at the | Presentation

multiple factors micro, mezzo, 400 100% Met

including but not and macro ACAT Diversity; 400 100% Met

limited to age, class, | levels. ACAT Populatiorat-Risk

color, culture, disability 7575 SWK397/Junior Fiel®Placement | 1.5 92% Met No change

and ability, ethnicity,

gender, gender identity | Present

andexpression, themselves as| SWK486/Senior Field Placemen| 4 100% Met

immigration status, learners and

irgzglt:é;t”:g’; political | o gage clients| SWK488/Diversity Paper

religion/s’pirituélity, sex, and Rubric Item #7 75% 90% Met

sexual orientation, and | constituencies

tribal sovereign status. | gs experts of

Social workers .

understand that, as a their 9""”

consequence of experiences.

RAFFSNBY 0S5 2.1.23Apply | SWK265/SelReflection Paper & | C+ 88% Met No change

life experiences may | Selfawareness| o iture Paper

includeoppression, and self

poverty, regulation to ) ) )

marginalization, and manage the SWK397/Junior Field Evaluation

alienation as well as influence of 1.5 92% Met

privilege, power, and | persond SWK486/Senior Field Evaluatior|

acclaim. Social workerd biases and 4 91% Met

also understand the values in 0

forms and mechanisms| workingwith

of oppression and diverse clients

discrimination and and

recognize the extent to

constituencies.

gKAOK | Odz
structures and values,
including social,
economic, political, and
cultural exclusions, may
oppress, marginalize,
alienate, or create
privilege and power

[Type here]




Competency Practice Measures Levelof %Achieving | Benchmark | Analysis & Changes
Behavior Proficiency| Competency| for

Achievement

80%
EPA2.1.3\dvance human | 2.1.3.1Apply | SWK265/Wheelchai *Require only one score pe
rights and social, economic, | understanding| Exercise & C+ 100% Met practice behavior on
g”d_elr“"roir(‘mema('jlus?ced ol of social, Culture Paper evaluation with field

oclal workers undaderstan a . 0 * .

every person, regardless of ecopomlc, and - _ 1.5 75% Not Met |n§tructors.
position in society halsasic environmental | SWK397/Junior Fiel (Either 1 or 2 versus 1.5);
human rights such as freedom, justice to Evaluation 4 100% Met Review examples of
Sffeg" F(Jj”"fl?y_v an r?delghua‘e advocate for student learning activities
standara ot living, nealtn care, . . 0 .
and education. Social workers | UmMan rights SWK486/Semor 400 100% Met to den?onstra.\te 'prgctlc'e
understand the global at the Field Evaluation behavior duringjunior field
interconnectedness of individual and initial site visitation.
oppression and humanrrights | system leved. | ACAT Social &
violations, and are . .
knowledgeable about theories Economic Justice
of human need and social
justice and strategies to
promote social and economic | 5 1 3 2 SWK356/Empty C+ 100% Met
justice and human rights. Socig En . Bowl Noch
workers understand strategies gage In owls ochanges
designed to eliminate practices that 15 83% Met
oppressive structural barriers t¢ advance SWK397/Junior Field
ensure that social goods, righty gqcig| Evaluation
and responsibilities are b o
distributed equitably and that economlc’ and 3 100% Met
civil, political, environmental, | €nvironmental
economic, social, and cultural | justice. SWK457/Night
human rights are protected. without a Home 4 100% Met

Event

SWK486/Senior
Field Evaluation
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Competency Practice Measures Level of %Achieving | Benchmark | Analysis & Changes

Behavior Proficiency| Competency| for
Achievement
80%

EPAR2.1.4Engage in Practice 2.1.4.1Use | SWK301/Research | C+ 92% Met No changes

Informed Resegrch and Research | practice Design Project

g];(éirg:evyolral;earcsnﬁ?]derstand experience

quantitative and qualitative research an_d theory SWK356/Research C+ 100% Met

methods and their respective roles i to inform Paper

adva_ncing a sgience pf soci_al work | scientific C+ 94% Met

and in evaluating their practice. | i qyipy SWK397/Junior Field

Social workers know the principles . 0

logic, scientific inquiry, and culturally and Evaluation 15 92% Met

informed and ethical approaches to research

building knowledge. Social workers| SW486/Senior Field | 4 100% Met

_understand that ewd_ence that _ Placement

informs practice derives from muti < -

o . 1.4, 0

disciplinary sources and multiple %\1 Lll 2 SWK?’Ol/ResearCh C+ 92% Met Re(g_wrebOEIy one score IE’;

ways of knowing. They also Pp yl Design Project pr‘?r(.:fl'celd € ?V'Otr on evaluzon

understand the processes for Cr:!tlia C+ 100% Met V\é'th Iel |nszruc ors. L)

translating research findings it thinking to SWK356/R h (Either 1 or 2 versus 1.5);

effective practice. engage in esearc Review exa_m.p_les of student
analysis of | Paper C+ 94% Met learning activities to
guantitative demonstrate practice behavior
and - duringjunior field initial site
qualitative SWK39_7/Jun|0F|eId 15 75% Not Met* visitation. Most diniors
research Evaluation without SWK 301 Research,
methods however, decision made to
and SWK486/Senior Field 400 100% Met keep on junior evaluation in
research Evaluation preparation for senior year
findings.

ACAT Research

2.1.4.3Use | SWK397/Junior Field | 1.5 67% Not Met* *Require only one score per
and Evaluation practice behavior on evaluation
translate 4 100% 95% with field instructors.
research o 0 0 (Either 1 or 2 versus 1.5);
evidence to | SW486/Senior Field Review examples of student
informand | Evaluation C+ 90% Met learning activities to
improve demonstrate practice behavior
practice duringjunior field initial site
policy, and SWK488/Research visitation. Most Juniors
service Paper without SWK 301 Research,
delivery. however, decision made to

keep on junior evaluation in
preparation for senior year
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Competency Practice Measures Level of %Achieving | Benchmark | Analysis & Changes
Behavior Proficiency| Competency| for
Achievement
80%
EPA2.1.5 2.151 ] SWK397/Junior 15 67% Not Met* *Require only one score per
Engage in Policy Practice Identify social Field Evaluation practice behavior on evaluation
Social workers understand that policy at the Ct 100% Met with field instructors.
human rights and social justicas local, state . 0 (Either 1 or 2 versus 1.5);
well as social welfare and services, | and federal SWK476 Social Review examples of student
are mediated by policy and its level that Policy Analysis & learning activities to _
implementation at the federal, state, impactsclient | Advocacy Project | 4 100% Met demonstrate practice behavior
and local levels. Social workers well-being, Paper during junior field initial site
understand the historand current | access to P visitation. Juniors without
structures of social policies and social services 400 100% Met completion of SWK 476 Policy
services, the role of policy in servicd and service SWK486/Senior
delivery, and the role of practice in | delivery. Field Evaluation
policy development. Social workers
understand their role in policy .
development. Social workers ACAT Policy
understand their role in policy
dewelopment and implementation | 2.1.5.2Assess| SWK397/Junior 15 58% Not Met* *Require only one score per
within their practice settings at the | how social Field Evaluation practice behavior on evaluation
micro, mezzo, and macro levels and welfare and with field instructors.
they actively engage in policy economic (Either 1 or 2 versus 1.5);
practice to effect change within policies SWK476/Social C+ 100% Met Review examples of student
those settings. Social workers impact the Policy Analysis & learning activities to
recognize and understand the delivery of Advocacy Project demonstrate practice behavior
historical, social, culturagconomic, | gnd access to 0 duringjunior field initial site
organizational, environmental, and | ggcjal Paper 4 100% Met visitation. Juniors without
global influences that affect social | geryices. completion of SWK 476 Policy,
policy. They are also about policy SWK486/Senior however, decision made to
formulation, analysis, Field Evaluation keep on junior evaluation in
implementation, and evaluation. preparation for senior year.
2.1.5.3 Apply | SWK397/Junior 1.5 58% Not Met* *Require only one score per
critical Field Evaluation practice behavior on evaluation
thinking to with field instructors.
analyze, ) (Either 1 or 2 versus 1.5);
formulate, SWK476/ Social C+ 100% Met Review examples of student
and advocate | Policy Analysis & learning activities to _
for policies Advocacy Project 4 100% Met demonstrate practice behavior

that advance
human rights
and social,
economic and
environmental
justice.

Presentation

SWK486/Senior
Field Evaluation

duringjunior field initial site
visitation. Juniors without
completion of SWK 476 Palicy,
however, decision made to
keep on junior evaluation in
preparation for senior year
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Competency Practice Measures Level of %Achieving | Benchmark | Analysis & Changes
Behavior Proficiency | Competency| for

Achievement

80%
EPA2.1.6Engage with 2.1.6.1 Apply | SWK 379 Theory | C+ 75% Not Met* *Monitor HBSE courses
Individuals, Families, Groups, EnOWIEdbg%Of' Paper taught by other
Organizations, and uman benavior o o )
Communitics and the social o 15 92% Met disciplines leading up to
Socialworkers understand that | €nvironment, SWK397/Jun|or Field the capstone.
engagement is an ongoing personin- Evaluation 4 100% Met
component of the dynamic and | €nvironment,
interactive process of social and other . 0
work practice with, and on multidisciplinary SWK486/Semor 400 100% Met
behalf of, diverse individuals, | theoretical Field Evaluation
families, groups, organizations,| frameworks to
and communities. Social engage with ACAT HBSE
workers understand theories of | clientsand
human behavior and the social | constituencies.
environment, and critically
evaluate and apply this 2.1.6.2 Use SWK278/Videotape( C+ 100% Met No changes
knowledge to facilitate erplpat_hy, q Interview
engagement with clients and reflection, an : 0
constituencies, including chel’ Assignment 15 92% Met
individuals, families, groups, interpersonal
organizations, and communities sKills to SWK397/Junior Fiel( 4 1006 Met
Social workers understand effectively Evaluation
strategies to engage diverse engage diverse 400 100% Met
clients and constituencies to clients and . °

SWK486/Senior

advance practice effectiveness.

constituencies.

Field Evaluation

ACAT Social Work

Practice
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Competency Practice Measures Level of %Achieving | Benchmark | Analysis & Changes
Behavior Proficiency | Competency| for
Achievement
80%
EPA2.1.7 Assess 2.1.71Collect | SWK355/Comprehensiv C+ 100% Met No changes
Individuals, Families, and organize Assessment
Groups, Organizations, da-ta, anq apply
Communities critical thinking )
Social workers understand t0 interpret SWK356/Fam'_Iy . C+ 100% Met
that assessment is an information Assessment Simulation
ongoing componentof | from clients and
the dynamic and constituencies. | q\wk457/Community | C+ 100% Met
interactive process of
social work practice with Ass.essment toward PIF
and on behalf of, diverse Project
individuals, families, 4 91% Met
groups, and communities. SWK486/Senior Field
Social worksinderstand . o
theories of human Evaluation 3 100% Met
behavior and the social
environment and critically SWK488/SeniorCase 400 100% Met
evaluate and apply this Presentation
knowledge in the
assessment of diverse )
clients and constituencies ACAT Social Work
including individuals , Practice
;arg‘;;elzsat?gﬁgpzn § 2.1.7.2Apply | SWK 379/Theory Paper| C+ 75% Not met* *Monitor HBSE courses
communities. Social knowledge of taught by other
workers understand human behavior] SWK486/Senior Field | 4 100% Met disciplines leading up to
methods of assessment | and the social | Evaluation the capstone.
with diverse clients and | o \irgnment, 3 100% Met
constituencies to advance . .
practice effectiveness. personin- SW4885gn|orCase
Social workersecognize | environment, Presentation 400 100% Met
the implications of the and other
larger practice contextin |, ridisciplinary| ACAT HBSE
the assessment process .
and value the importance| theoretical
of inter-professonal frameworks in
collaboration inthis the ana'ysis of
process. Social wor‘kers assessment
understand how their
personal experiences and data from
affective reactions may | clients and
affect their assessment | constituencies.
and decisiormaking.
Social workers collect an -
organize data, and apply 217?i|Deve|0p SWK356/Fam|Iy C+ 100% Met No ChangeS
critical thinking to mutually Assessment Simulation
interpret information ﬁ]%(raer\?gr?t?on
from clients and . 0
constituencies. goals and SWK457/Community 3 100% Met
objectlves Assessment toward PIF
based on the Project
critical 0
assessment of . . 4 91% Met
strengths, SWK48_6/Semor Field
needs, and Evaluation
challenges
within clients
and

constituencies
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2.1.7.4Select | SWK356/Family C+ 100% Met No changes

appropriate Assessment Simulation
intervention

strategies based

on the SWK457/Community 3 100% Met
assessment, Assessment toward PIF

research Project

knowledge, and 4 829% Met
values and . .

clients and Evaluation

constituencies.
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Competency Practice Measures Level of %Achieving | Benchmark | Analysis & Changes
Behavior Proficiency| Competency| for
Achievement
80%
EPA 2.1.8Intervene with 2.1.8.1Critically | SWK457/Night without g 3 100% Met No dhanges
Individuals, Families, groups, | choose and Home Event
Organizations, and imol
Communities Social workers !mp emept
understand that intervention is| interventions to | SWK C+ 93% Met
an ongoing component of the | gchieve practice| 355/Comprehensive
dynamic and interactive | d Final E Si |ati
process of social work practice goals an inal Exam simulation
within and on behalf of, divers{ enhance 4 100% Met
'”d'V'd_Ué‘tl_Sv fam'“zs’ groups | capacities of SWK486/8nior Field
organizations, an .
communities. Social workers chentg and . Placement 400 100% Met
are knowledgeable about constituencies.
?‘{'denC?nfOTTed iove th SW\K488/SeniorCase
interventions to achieve the .
goals of clients and Presentation
constituencies, including
individuals, families, groups, ACAT Social Work
organizations, and ;
communities. Social workers Practice
understad theories of human 2182App|y SWK457/IMAGINE 3 100% Met No Changes
behavior and the social knowledge of
environment, and critically ; - .
evaluate and apply this huanzar]n behavllor SWK486/Senior Field | 4 91% Met
knowledge to effectively and the socia Placement
intervene with clients and environment, 400 100% Met
constituencies. Social workergy person in
understand methods of znvironment ACAT HBSE
identifying, analyzing and d oth !
implementing evidence an Ot e_r .
informed interventions to multidisciplinary
achieve client and constituenc| theoretical
_goals. Social yvorkers valu_e th frameworks in
importance of interprofessiona| . .
teamwork and communication |n.terve.nt|0ns
in interventions, recognizing | With clients and
that beneficial outcomes may | constituencies.
require interdisciplinary, 0
interprofessional, and ier- _2.1.83 Use SWK356/Empty Bowls | C+ 100% Met No changes
organizational collaboration | INt€r
professional SWK457/Night without g 3 100% Met
collaboration as | Home Event
appropriate to
achieve SWK486/Senior Field | 4 100% Met
beneficial Placement
practice
outcomes.
2184 SWK356/Empty Bowls | C+ 100% Met No changes
Negotiate,
mediate, and SWK457/Night without g 3 100%
advocate with | Home Event
and on behalf of
diverse clients | g\yK486/Senior Field | 4 100% Met

and
constituencies.

Placement
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2.1.85 Facilitate
effective
transitions and
endings that
advance
mutually agreed
on goals.

SWK355/Comprehensiv
Final Exam Simulation

SWK356/Family
Assessment Simulation

SWK457/Night without &
Home Event

SWK 486/Senior Field
Placement

C+

C+

93%

100%

100%

100%

Met

Met

Met

Met

No changes
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Competency Practice Measures Level of %Achieving | Benchmark | Analysis & Changes
Behavior Proficiency | Competency| for
Achievement
80%
EPA 2.1.%valuate Practice with| 2.1.9.1Select SWK457/Night 3 100% Met No changes
Individuals,Families, Groups, and use without a Home
Organizations, and Communities. appropriate Event 4 91% Met
Social workers understand that methods for
evaluation is an ongoing | . f )
component of the dynamic and evaluation o SWK486/Senior 3 100% Met
interactive process of social work | OUtCOmes. Field Placement
practice with, and on behalf of, 400 100% Met
diverse individuals, families, .
groups, organizationgnd SV\K488/Spmor Casf
communities. Social workers Presentation
recognize the importance of
evaluating processes and ACAT Social Work
outcomes to advance practice, .
policy, and service delivery Practice
effectiveness. Social workers 2.1.9.2Apply SWK486/Senior 4 100% Met No changes
understand theories of human knowledge of Field Placement
behavior and the social human behavior 400 100% Met
environment, and criticajl )
evaluate and apply this knowledgg and the social ACAT HBSE
in evaluating outcomes. Social environment,
workers understand qualitative personin-
and quantitative methods for environment
evaluation of outcomes. !
and other
multidisciplinary
theoretical
frameworks in
the evaluation
of outcomes.
2.1.93 SWK457/Night 3 100% Met No changes
Critically without a Home
analyze, Event
monitor, and 4 91% Met
evaluate SWK486/Senior
intervention and| rig|q placement 3 100% Met
program
processes and SWK488/Senior Casit
outcomes. .
Presentation
2.1.94 Apply SWK356/Empty 3 100% Met No changes
evaluation Bowls Evaluation
findings to 3 100% Met
'mprQVe SWK457/Night
practice without a Home
effectiveness at| gyent 4 100% Met
the micro,
mezzo, and SWK486/Senior
macro levels.

Field Placement
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ADDITIONAL PROGRMANSSESSMENT
Defiance College Social Work Progr&mployer Survey Tool (Spring 2018)

Please slect the following as a rating for yoSocial Work Alumni Employee(s)
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5 = Full Competence 3= Moderately Competent 1= Incompetent

4= Highly Competent 2= Basic Level of Competence

1. Over the last ive years our Social Work Alumni have demonstrated ethical and professional
behaviors:4.5

2. Over the last ive years our Social Work Alumni hae@propriatelyengaged in diversity and
difference in their practice4.3

3. Over the last ive years our Social Work Alumni have worked towards advancing human rights and
social, economic, and environmental justicé:5

4. Over the lastive years our Social Work Alumni haagpropriately engaged in practicéenformed
and research informed practicet.2

5. Over the last ive years our Social Work Alumni haappropriatelyengaged in policy practicet.5

6. Over the lastive years our Social Work Alumni haappropriately engaged with individuals,
families, groups, and communitiegt.9

7. Over the lastive years our Social Work Alumni hae@propriately assessed individuals, families,
groups, organizations and communitie4:5

8. Over the lastive years our Social Work Alumni haappropriatelyintervened with individuals,
families, groups, organizationand communities4.4

9. Over the last ive years our Social Work Alumni haa@propriately evaluated individuals, families,

groups, organizations, and communities4

** Eight agencies responded who employed5lDefiance College Social Work alumni in the Ifgé years.

[Type here]



ADDITIONAL PROGRANSSESSMENT

First Time LSW Passage Rates

Graduating Year Number of Students | # students sat for LSW| Passed LSW Exam
2016 Graduates 5 4 4
2017 Graduates 8 4 3
2018 Graduates 14 4 4

Out of 27 graduates since May 2016, 12 alumni have saiéported sitting for the Ohio LSW Licensure
Examwith 11 passing on the first attempt resulting in a 92t time passage ratePassage toward
licensure can be proven per individual through the Ohio Counselor, Social Worttdviaanage and
Family Therapist website (www.cswmft.org).
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ADDITIONAL PROGRAM ASSESSMENT

2018 Alumni Survey Results

Out of 72 graduates since May of 2013, i respomed to this survey, therefore 5 of these
graduates responded. After reviewing the results of the survey, the program met and discussed a
plan to identify trendsEven prior to this survey,was noted that in 2013 alumni expressed desiring
a more clinical focus in the program. Thiasgxpressed by alumni who graduated from the years
201315 to faculty due to concerns with lower L3vgt time passage rates. As a result thegram
hired another individual in 201#% promote a more clinical focus in the practice coursesddition,
after years of discussion #017, the program also acquired Abnormal Psychology as a part of the
Social Work curriculum taught by the same professor wittinical focudn addition, the program
started LSW licensure preparation within Senior Semingruoghasing the ASWB Group Practice
Exam. In summary of these concerrig survey reflected the prior dissatisfactiand absence of

such comments from recent graduates.

The survey also indicated more of a desire for crisis intervention and asses3iisntias also
expressed to the program previously, and crisis intervention and assessment have become much
more of a focus in the tarviewing and practice courses in the last two years. In recent years, we
noticed there was a dissatisfaction with the ecage of policy. As a result, the program plans to
strive for improvement with instructocontinuity in the Policy coursdn addition, social work

faculty will continue to closely monitor and mentor the instructdihe Program Director will

continue to dstribute and analyze this data every several years to continually assess student

satisfaction and perceived program performance.
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Defiance College Alumni Survey SurveyMonkey

Q1 What is your gender?

Answered: 36  Skipped: 0

Q3:2018

Q3:2017

Q3:2016

Q3: 2015

Q3:2014

Q3:2013

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

[iFemale  [Male [ Other

FEMALE MALE OTHER TOTAL
Q3: 2018 85.71% 14.29% 0.00% 19.44%
6 1 0 7
Q3: 2017 85.71% 14.29% 0.00% 19.44%
6 1 0 7
Q3: 2016 100.00% 0.00% 0.00% 2.78%
1 0 0 1
11746
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Defiance College Alumni Survey

Q3: 2015
Q3: 2014
Q3: 2013

Total Respondents

[Type here]

31

80.00%
4

100.00%
8

75.00%
6

2/46

20.00%

0.00%

25.00%

0.00%

0.00%

0.00%

SurveyMonkey

13.89%
5

22.22%
8

22.22%
8

36



Defiance College Alumni Survey SurveyMonkey

Q2 Which race/ethnicity best describes you? (Please choose only one.)

Answered: 36  Skipped: 0

Q3:2018

Q3:2017

Q3:2016

Q3: 2015

31746
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Defiance College Alumni Survey SurveyMonkey

Q3:2014

Q3:2013

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

[l American Indian or Alaskan Native [ Asian / Pacific Istander
- Black or African American . Hispanic/Latino . White / Caucasian
. Multiple ethnicity / Other (please specify)

AMERICAN INDIAN OR ASIAN/PACIFIC BLACKOR HISPANIC/LATING  WHITE / MULTIPLE ETHNICITY / TOTAL
ALASKAN NATIVE ISLANDER AFRICAN CAUCASIAN  OTHER (PLEASE
AMERICAN SPECIFY})
Q3: 2018 0.00% 0.00% 28.57% 0.00% 71.43% 0.00%  19.44%
0 0 2 0 5 0 7%
Q3: 2017 0.00% 0.00% 14.29% 0.00% 71.43% 14.29% 1944%
0 0 1 0 5 1 78
Q3: 2016 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 2.78%
0 0 0 1 0 0 1
Q3: 2015 0.00% 20.00% 0.00% 0.00% 60.00% 20.00%  13.89%
0 1 0 0 3 1 5
Q3: 2014 0.00% 0.00% 0.00% 12.50% 87.50% 0.00% 22.22%
0 0 0 1 7 0 8
Q3: 2013 0.00% 0.00% 0.00% 0.00% 100.00% 0.00% 22.22%
0 0 0 0 8 0 8
Total 0 1 3) 2 28 2 36
Respondents
4146
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Defiance College Alumni Survey SurveyMonkey

Q3 When did you graduate from Defiance College

Answered: 36  Skipped: 0

Q3:2018

Q3:2017

Q3:2016

Q3:2015

5/46
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Defiance College Alumni Survey

Q3:2018
Q3: 2017
Q3: 2016
Q3: 2015
Q3: 2014
Q3:2013

Total Respondents
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Q3:2014

Q3:2013

0%

.2018

2018

100.00%
7

0.00%
0

0.00%
0
0.00%
0

0.00%
0

0.00%
0

10%

. 2017

2017

20% 30% 40% 50%

60%

70%

E 2016 . 2015 . 2014 - 2013

2016
0.00% 0.00%

0 0
100.00% 0.00%
7 0

0.00% 100.00%

0 1

0.00% 0.00%

0 0

0.00% 0.00%

0 0

0.00% 0.00%

0 0

1
6/46

2015

0.00%
0

0.00%
0

0.00%

0
100.00%
5

0.00%

0
0.00%
0

80%

2014

90% 100%

0.00%
0

0.00%
0

0.00%
0

0.00%
100.00%
8

0.00%

2013

SurveyMonkey

0.00%
0

0.00%
0
0.00%
0
0.00%
0

0.00%
0

100.00%
8

TOTAL

19.44%
7

19.44%
7

2.78%
1
13.89%
5
22.22%
8

22.22%
8

36



Defiance College Alumni Survey SurveyMonkey

Q4 Please rate the quality of advising in regards to course selection and curriculum
planning

Answered: 36  Skipped: 0

Q3:2018

Q3:2017

Q3:2016

Q3: 2015

l| II | I| I‘

03: 2014

7146
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Defiance College Alumni Survey SurveyMonkey

Q3:2013

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

. Very satisfied .Somewhat satisfied Neither satisfied nor dissatisfied
. Somewhat dissatisfied . Very dissatisfied

VERY SOMEWHAT NEITHER SATISFIED NOR SOMEWHAT VERY TOTAL
SATISFIED SATISFIED DISSATISFIED DISSATISFIED DISSATISFIED
Q3: 2018 85.71% 14.29% 0.00% 0.00% 0.00% 19.44%
6 1 0 0 0 7
Q3: 2017 71.43% 28.57% 0.00% 0.00% 0.00%  19.44%
5 2 0 0 0 7
Q3: 2016 100.00% 0.00% 0.00% 0.00% 0.00% 2.78%
1 0 0 0 0 1
Q3: 2015 60.00% 40.00% 0.00% 0.00% 0.00% 13.89%
3 2 0 0 0 5
Q3: 2014 75.00% 12.50% 12.50% 0.00% 0.00% 22.22%
6 1 1 0 0 8
Q3: 2013 37.50% 62.50% 0.00% 0.00% 0.00% 22.22%
3 5 0 0 0 8
Total 24 11 1 0 0 36
Respondents
81746
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Defiance College Alumni Survey SurveyMonkey

Q5 Please rate the quality of advising in regards to professionalism

Answered: 36  Skipped: 0

Q3:2018

Q3:2017

Q3: 2016

Q3: 2015

Q3:2014

|
|

9/46
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Defiance College Alumni Survey SurveyMonkey

Q3:2013

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

. Very satisfied .Somewhat satisfied ; | Neither satisfied nor dissatisfied
[ somewhat dissatisfied [ Very dissatisfied

VERY SOMEWHAT NEITHER SATISFIED NOR SOMEWHAT VERY TOTAL
SATISFIED SATISFIED DISSATISFIED DISSATISFIED DISSATISFIED
Q3:2018 71.43% 28.57% 0.00% 0.00% 0.00% 19.44%
5 2 0 0 0 78
Q3: 2017 71.43% 28.57% 0.00% 0.00% 0.00%  19.44%
5 2 0 0 0 74
Q3: 2016 100.00% 0.00% 0.00% 0.00% 0.00% 2.78%
1 0 0 0 0 1
Q3: 2015 80.00% 20.00% 0.00% 0.00% 0.00% 13.89%
4 1 0 0 0 5
Q3: 2014 87.50% 0.00% 12.50% 0.00% 0.00% 22.22%
7 0 1 0 0 8
Q3: 2013 62.50% 25.00% 0.00% 12.50% 0.00% 22.22%
5 2 0 1 0 8
Total 27 7 1 1 0 36
Respondents
10/ 46
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